
Travelers
Locations: New York (HQ)
Industries: Insurance

RISK LEVEL:

High Risk

DESCRIPTION:

The Travelers Companies is High Risk. The company yields to political activism in shaping corporate governance,

potentially alienating consumers, dividing employees, and harming shareholders. The company implements race and

identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. Travelers

embraces corporate initiatives that redirect its central focus from business goals to partisan policies and divisive issues.

This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

High Risk

Travelers adopted a climate policy in 2022, that stops all underwriting with power plants energized by coal (1). Travelers will “phase

out” all existing relationships by 2030 (2). The company’s HRC 2023-2024 CEI rating indicates the company recruits employees

based on sexual identity. The company discriminates against vendors that do not promote divisive sex and gender policies, indicating

it prioritizes sexual issues over merit (3)(4).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

Travelers HRC 2023-2024 CEI rating indicates the company will not donate to non-religious charities unless they embrace

controversial sexual identity policies (1)(2). Travelers charitable giving guidelines require that organizations abide by its

nondiscrimination policy, including on the basis of sexual orientation and gender identity, thereby excluding some religious charities (3

)(4).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

Travelers HRC 2023-2024 CEI rating indicates the company forces employees to attend multiple, controversial trainings on gender

identity, sexual orientation, transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its

employees and specific benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2).

Travelers offers unconscious bias training and a diversity education program to its employees (3). Travelers requires all its employees

to complete a conscious inclusion workshop (4). Travelers does not provide viewpoint protections for its employees (5).
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https://www.insurancebusinessmag.com/us/news/environmental/travelers-announces-new-climate-policy--environmental-groups-react-324690.aspx#:~:text=Insurance%20giant%20Travelers%20has%20adopted%20a%20new%20climate,than%2030%25%20of%20their%20reserves%20in%20tar%20sands.
https://us.insure-our-future.com/climate-laggard-travelers-adopts-coal-tar-sands-policy/
https://www.hrc.org/resources/buyers-guide/travelers-companies-inc.-the-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/travelers-companies-inc.-the-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.travelers.com/about-travelers/community/apply-for-funding
https://asset.trvstatic.com/download/assets/Travelers-Giving-Guidelines.pdf/e8cce6801b9711ed96dd6aa0445bd307
https://www.hrc.org/resources/buyers-guide/travelers-companies-inc.-the-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.travelers.com/about-travelers/diversity
https://investor.travelers.com/newsroom/press-releases/news-details/2022/Travelers-Named-a-Best-Place-to-Work-for-LGBTQ-Equality/default.aspx
https://sustainability.travelers.com/iw-documents/sustainability/Travelers%20Equal%20Opportunity%20Policy_US.pdf


Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Travelers HRC 2023-2024 CEI rating indicates the company agrees to allow a controversial stakeholder group focused on sexual

identity issues to dictate marketing or advertising strategy (1)(2). By doing so, the company risks dividing employees, alienating 

customers and harming shareholders. CEO Alan Schnitzer is a member of the Business Roundtable and signed its 2019 Statement

on the Purpose of a Corporation, which promotes stakeholder capitalism over traditional obligations to shareholders (3)(4). Travelers

employs a Chief Diversity & Inclusion officer and hosts a Diversity Council (5).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Travelers HRC 2023-2024 CEI rating indicates the company covers transgender related costs for its employees and their children,

including paid short-term leave, puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab

monitoring, travel and lodging. Additionally, the company has pledged philanthropic support of at least one organization or event that

promotes sex and gender ideology (1)(2). By allowing a political stakeholder group to dictate operations, the company increases

health care costs and risks dividing employees, alienating customers and harming shareholders. Travelers has donated $1,000,000 to

the Black Lives Matter movement and related causes (3)(4). Travelers is a copper sponsor of Out & Equal (5). Travelers is a

Corporate Member of the Mid-America LGBT Chamber of Commerce (6)(7).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

High Risk

Travelers HRC 2023-2024 CEI rating indicates the company publicly advocated for controversial sex and gender ideology through

local, state or federal legislation or initiatives (1)(2). By allowing a political stakeholder group to dictate operations, the company risks

dividing employees, alienating customers and harming shareholders. Travelers has not used its PAC donations or lobbying for

ideological purposes (3)(4)(5).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in

the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional

advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792

Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such

materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result

from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.

© 1792 Exchange 2023

Page 2 of 2

https://www.hrc.org/resources/buyers-guide/travelers-companies-inc.-the-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.businessroundtable.org/about-us/members
https://cdn.builder.io/o/assets%2F679146658e6d45af922aa9d9409fb683%2F862ec245323b478ea8dd7765fd37115f?alt=media&amp;token=a995c8f5-142c-4396-b054-6f1bb27164a2&amp;apiKey=679146658e6d45af922aa9d9409fb683
https://www.travelers.com/about-travelers/diversity
https://www.hrc.org/resources/buyers-guide/travelers-companies-inc.-the-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://investor.travelers.com/newsroom/press-releases/news-details/2020/Travelers-Pledges-1-Million-to-Support-Racial-Justice-Efforts-and-Minnesota-Communities/default.aspx
https://dc.claremont.org/blm-funding-database/
https://web.archive.org/web/20240521030700/https://outandequal.org/oe-partners/
https://www.midamericalgbt.org/partners/
https://www.midamericalgbt.org/
https://www.hrc.org/resources/buyers-guide/travelers-companies-inc.-the-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/travelers-companies/C00376376/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&amp;committee_id=C00376376&amp;min_date=01%2F01%2F2018&amp;max_date=12%2F31%2F2024
https://www.opensecrets.org/orgs/travelers-companies/lobbying?id=D000021773&amp;lobbillscycle=2024

