
DocuSign
Locations: California (HQ)
Industries: Software and Services

RISK LEVEL:

Medium Risk

DESCRIPTION:

DocuSign does not provide viewpoint protections for its employees but has not publicly terminated business

relationships based on views or beliefs. DocuSign donates to various "racial justice" organizations and hosts mandatory

allyship and bias trainings. The company supports various LGBT causes and has advocated for the Black Lives Matter

movement. However, the company does not discriminate against religious organizations in its charitable giving

guidelines and has not used its lobbying to advance ideological causes. For these reasons, DocuSign receives a

Medium Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Lower Risk

DocuSign has not publicly fired customers, suppliers, or vendors based on political views or religious beliefs.

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

DocuSign likely does not discriminate against religious organizations in its charitable giving. DocuSign gives to environmental groups

and a wide range of charities (1)(2). DocuSign has a discount for nonprofits, which does not discriminate against faith-based charities

(3).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

High Risk

DocuSign does not provide viewpoint protections for its employees (1).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

High Risk

DocuSign hosts mandatory “Understanding Bias and Demonstrating Allyship” employee training. These trainings aim to show how
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https://go.docusign.com/cobranded/4/impact/
http://q4live.s22.clientfiles.s3-website-us-east-1.amazonaws.com/408980645/files/doc_downloads/governance_documents/2018/DocuSign-Code-of-Conduct.pdf


“bias can disrupt diversity, inclusion, collaboration and effective decision making” (1). The company also mandates other race and

bias training (2). DocuSign has advocated for LGBT causes on its website and publicized its participation in the Seattle Pride Walk

and other Pride-themed events (3)(4). The company has also celebrated LGBT causes on its social media accounts (5)(6). DocuSign

also features a Black Lives Matter blog post on its website (7).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

DocuSign funds its employees’ out-of-state abortions (1). DocuSign triple-matched employees’ donations to “racial justice causes”

and donated $500,000 to the NAACP and other social justice organizations (23).

Uses corporate political contributions for ideological, non-business purposes. Lower Risk

DocuSign has not used its lobbying for ideological purposes (1)(2).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in

the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional

advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792

Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such

materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result

from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.

© 1792 Exchange 2023

Page 2 of 2

https://www.docusign.com/blog/ongoing-commitment-diversity-inclusion-belonging
https://www.docusign.com/blog/lets-agree-to-do-better
https://www.docusign.com/blog/reunited-pride-docusign
https://www.docusign.com/blog/pride-month-at-docusign
https://www.linkedin.com/posts/docusign_pride-lgbtqia-activity-6948437739063177216-v2rc
https://twitter.com/DocuSign/status/1509561192259465219
https://www.docusign.com/blog/lets-agree-to-do-better
https://www.protocol.com/newsletters/protocol-workplace/scotus-ruling-abortion-benefits?rebelltitem=5#rebelltitem5
https://www.docusign.com/blog/lets-agree-to-do-better
https://www.docusign.com/blog/reunited-pride-docusign
https://www.opensecrets.org/federal-lobbying/clients/summary?cycle=2022&amp;id=D000050220
https://www.opensecrets.org/orgs/docusign-inc/lobbying?id=D000050220

