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T”Net RISK LEVEL:

Subsidiaries: Zenefits
Locations: California (HQ)
Industries: Accounting Payroll & HR Services

N
o

High Risk

DESCRIPTION:

TriNet is High Risk. The company yields to political activism in shaping corporate governance, potentially alienating
consumers, dividing employees, and harming shareholders. The company implements race and identity-based policies
that replace merit, excellence, and integrity with preferential treatment and outcomes. TriNet embraces corporate
initiatives that redirect its central focus from business goals to partisan policies and divisive issues. This approach fails
to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR Medium Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

When Roe v. Wade was overturned, CEO of TriNet, Burton Goldfield, implied that business might decrease in states that institute
anti-abortion policies, stating, “There is no doubt that decisions about where to invest and grow are influenced by laws that can have a
negative effect on the business community” (1). TriNet received a score of 95 on the 2023 Corporate Equality Index (CEl) from the
Human Rights Campaign (HRC), a political stakeholder group. The company recruits employees based on sexual identity issues. The
company discriminates against vendors that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues
over merit (2)(3)(4). The company has not publicly canceled customers, suppliers, or vendors based on political views or religious
beliefs (5).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

TriNet's HRC CEl rating indicates the company will not donate to non-religious charities unless they embrace controversial sexual
identity policies (1)(2). TriNet does not appear to discriminate against charitable organizations based on views or beliefs (3).

Employment policies fail to protect against viewpoint or other discrimination and/or are High Risk
ideological in nature.

TriNet's HRC 2023-2024 CEl rating indicates the company provides gender transition guidelines for its employees and a specific
benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2). TriNet has implemented DEI
policies including a week-long virtual DEI conference about “microaggressions” and unconscious bias (3). TriNet does not provide
viewpoint protections for its employees (4).
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https://www.inc.com/brit-morse/hiring-roe-wade-abortion-coverage-benefit-female-employees-health.html
https://www.hrc.org/resources/buyers-guide/trinet-usa-inc.-3
https://www.hrc.org/resources/corporate-equality-index-criteria
https://s21.q4cdn.com/143330715/files/doc_downloads/governance_documents/2023/07/vendor-code-of-conduct-version-1-1.pdf
https://s21.q4cdn.com/143330715/files/doc_governance/2024/Sep/code_business_conduct_nl_092024_v2-updated-sept-2024.pdf
https://www.hrc.org/resources/buyers-guide/trinet-usa-inc.-3
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.trinet.com/about-us/trinet-foundation
https://www.hrc.org/resources/buyers-guide/trinet-usa-inc.-3
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.trinet.com/documents/blt445ceb8f92c4127b
https://www.trinet.com/about-us/careers

1792

EXCHANG=

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

TriNet's HRC 2023-2024 CEl rating indicates the company agrees to allow a controversial stakeholder group focused on sexual
identity issues to dictate marketing or advertising strategy (1)(2). By doing so, the company risks dividing employees, alienating
customers and harming shareholders. TriNet released an article on the company site denouncing various state-level LGBTQ and
election security laws and signed an open letter in support of the Equality Act, a controversial bill (3)(4). The company was part of the
Freedom for All Americans coalition, which advocated for federal legislation that would overrule state laws designed to protect girls’
sports and similar laws (5). TriNet also hosted Stacey Abrams as an “Esteemed Speaker” at a company event, where she gave a
DEI-focused speech (6). TriNet opposed various state and local legislation intended to protect parental rights, girls’ sports, bathroom
facilities, and gendered spaces (7).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

TriNet provides a benefits package for employees that covers travel/lodging costs for an abortion and transgender medical
procedures for covered employees and dependents, including children (1)(2). The company‘s HRC 2023-2024 CEIl rating indicates
the company covers transgender related costs for its employees and their children, including paid short-term leave, puberty blockers,
cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging. Additionally, the
company has pledged philanthropic support of at least one organization or event that promotes sex and gender ideology (3)(4). By
allowing a political stakeholder group to dictate operations, the company increases health care costs and risks dividing employees,
alienating customers and harming shareholders. In 2021, TriNet donated to StartOut, the “largest nonprofit organization supporting
LGBTQ+ entrepreneurs (5)(6).” Otherwise, TriNet has not used corporate funds to advance ideological causes, organizations, or
policies (7).

Uses corporate political actions and/or financial contributions for ideological, non-business High Risk
purposes.

TriNet's HRC 2023-2024 CEl rating indicates the company publicly advocated for controversial sex and gender ideology through
local, state or federal legislation or initiatives (1)(2). By allowing a political stakeholder group to dictate operations, the company risks
dividing employees, alienating customers and harming shareholders. TriNet has not used its PAC donations or lobbying for
ideological purposes (3)(4)(5)-

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://www.hrc.org/resources/buyers-guide/trinet-usa-inc.-3
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.trinet.com/insights/equality-matters-staying-informed-on-lgbtq-voting-rights
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.hrc.org/press-releases/200-major-u-s-companies-oppose-anti-lgbtq-state-legislation
https://www.trinet.com/about-us/news-press/press-releases/former-georgia-house-of-representatives-minority-leader-stacey-abrams-added-to-trinet-peopleforce
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://www.washingtonpost.com/business/2022/07/26/abortion-travel-coverage-small-business/
https://mode.com/blog/working-with-trinet-roe-v-wade/
https://www.hrc.org/resources/buyers-guide/trinet-usa-inc.-3
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.trinet.com/about-us/news-press/press-releases/trinet-supports-lgbtq-entrepreneurs-with-donation-to-startout
https://startout.org/about-us/
https://projects.propublica.org/nonprofits/search?q=TriNet+
https://www.hrc.org/resources/buyers-guide/trinet-usa-inc.-3
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/trinet-group/C00495556/pac-to-pac/2018
https://www.fec.gov/data/disbursements/?committee_id=C00495556&amp;two_year_transaction_period=2022&amp;data_type=processed
https://www.opensecrets.org/orgs/trinet-group/summary?id=D000063775
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