
WK Kellogg Co (Kellogg's)
Subsidiaries: All-Bran, Corn Flakes, Crispix, Froot Loops, Frosted Flakes,
Frosted Mini-Wheats, Kashi, Rice Krispies, Special K, Krave, Corn Pops,
Raisin Bran, Vector, Apple Jacks
Locations: Michigan (HQ)
Industries: Food Beverage and Tobacco

RISK LEVEL:

High Risk

DESCRIPTION:

Kellogg's is High Risk. The company yields to political activism in shaping corporate governance, potentially alienating

consumers, dividing employees, and harming shareholders. The company implements race and identity-based policies

that replace merit, excellence, and integrity with preferential treatment and outcomes. Kellogg's embraces corporate

initiatives that redirect its central focus from business goals to partisan policies and divisive issues. This approach fails

to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

High Risk

In 2016, Kellogg's pulled all of its ads from Breitbart News, a conservative news network, along with a number of other companies (1)(

2).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

WK Kellogg Co does not appear to discriminate against charitable organizations based on views or beliefs (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

America First Legal filed a letter with the EEOC requesting a civil rights investigation into Kellogg's over discriminatory practices in

hiring (1)(2). The company does not provide viewpoint protections for its employees (3).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

In 2021, Kellogg's ran a partnership with GLAAD featuring "pride" cereal and Froot Loops offers access to an online DEI educational

library with the purchase of a cereal box (1)(2)(3)(4). The company has corporately embraced critical race theory and similar
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https://financialpost.com/news/retail-marketing/kellogg-pulls-ads-from-breitbart-over-company-values-conservative-site-fires-back-with-a-war
https://www.washingtonpost.com/news/morning-mix/wp/2016/11/30/kellogg-citing-values-joins-growing-list-of-companies-that-pledged-to-stop-advertising-in-breitbart-news/
https://www.wkkellogg.com/en-us/our-impact/better-our-communities.html
https://aflegal.org/woke-corporations/
https://aflegal.org/america-first-legal-files-federal-civil-rights-complaint-against-kelloggs-warns-management-that-its-violating-fiduciary-duties/
https://jobs.wkkellogg.com/job/Lancaster-Inventory-Controller-PA-17601/1294655500/
https://www.christianpost.com/news/kelloggs-lgbt-themed-cereal-allows-to-chose-their-pronouns.html
https://www.freep.com/story/money/business/michigan/2014/11/12/kellogg-gay-pride-ad/18920263/
https://crreport.kelloggcompany.com/Pride-2019
https://twitter.com/endwokeness/status/1726278404352385461?s=42


ideologies and opposed North Carolina's 2016 bathroom bill (5)(6). The company signed an open letter endorsing the Equality Act, a

contentious proposal to amend the 1964 Civil Rights Act by adding sexual orientation and so-called gender identity as protected

categories. The legislation would, among other implications, grant biological men access to women-only spaces such as sports teams

and public restrooms, and compel healthcare providers to deliver sex-denying healthcare (7). The company opposed the Florida

Parental Rights in Education Act, which would prohibit teaching gender identity and sexual orientation to kids in K-3rd grade (8).

Kellogg's opposed various state and local legislation intended to protect parental rights, girls' sports, bathroom facilities, and gendered

spaces (9)(10).  The company scored a 95 out of 100 on the 2023-2024 Corporate Equality Index (CEI) from the Human Rights

Campaign (HRC), a political stakeholder group (11)(12). In 2019, the W.K. Kellogg Foundation launched "Expanding Equity", an

online platform to help transform companies "into more equitable places of opportunity" through various DEI initiatives (13). The

company is a signatory of the Institutional Limited Partners Association's Diversity in Action Initiative, committing itself to specific

actions that advance DEI within the governance and policies of the organization and the private equity industry more broadly (14)(15)(

16).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Kellogg provides a benefits package for employees that covers travel/lodging costs for an abortion and transgender medical

procedures for covered employees and dependents, including children (1)(2)(3). The company also pledged $90 million to the Black

Lives Matter movement and related causes (4)(5)(6). In 2021, Kellogg's ran a partnership with GLAAD featuring "pride" cereal and

boxes where customers could fill in their own pronouns; this partnership raised funds for GLAAD (7). The company is a corporate

partner of the National LGBT Chamber of Commerce (NGLCC) (8). Kellogg's is a silver partner of PFLAG, an LGBTQ+ activist group

that promotes books for children with sexually explicit and gender fluid content and advocates against laws that inform parents of their

child's gender dysphoria or prevent unapproved transgender medical treatments for minors (9)(10)(11). Otherwise, there are no

publicly known cases of Kellogg using corporate funds to advance ideological causes, organizations, or policies (12).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

N/A

WK Kellogg Co does not operate a PAC or engage in lobbying at this time (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in

the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional

advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792

Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such

materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result

from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.
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https://www.jewishpress.com/blogs/sultan-knish/kelloggs-goes-woke-while-its-workers-go-broke/2021/11/01/
https://www.hrc.org/press-releases/leaders-from-aon-cummins-and-alaska-airlines-join-200-business-leaders-oppo
https://web.archive.org/web/20250428105719/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.hrc.org/press-releases/marriott-hilton-american-airlines-and-airbnb-join-150-major-u-s-companies-to-oppose-anti-lgbtq-legislation-in-florida
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://web.archive.org/web/20230301034746/https://freedomforallamericans.org/business-statement-on-anti-lgbtq-state-legislation/
https://web.archive.org/web/20231210000346/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/CEI-2023-Appendices.pdf
https://www.hrc.org/resources/corporate-equality-index-criteria
https://expandingequity.com/about/
https://ilpa.org/dei/ilpa_diversityinaction/
https://ilpa.org/industry-guidance/diversity-equity-inclusion/dei-roadmap/
https://ilpa.org/industry-guidance/diversity-equity-inclusion/diversity-in-action-initiative/dia-signatories/
https://www.bloomberg.com/news/articles/2022-06-30/verizon-kellogg-say-health-benefits-include-out-of-state-travel#xj4y7vzkg
https://www.hrc.org/resources/buyers-guide/kellogg-co.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.nbc26.com/news/national/watch-kelloggs-gave-1-million-dollars-to-black-lives-matter
https://www.influencewatch.org/non-profit/w-k-kellogg-foundation/
https://dc.claremont.org/blm-funding-database/
https://www.christianpost.com/news/kelloggs-lgbt-themed-cereal-allows-to-chose-their-pronouns.html
https://web.archive.org/web/20250113103612/https://nglcc.org/corporate-partners/
https://pflag.org/about-us
https://web.archive.org/web/20241004045347/https://pflag.org/philanthropic-partners/
https://nlpc.org/oreo/
https://projects.propublica.org/nonprofits/organizations/932411928
https://www.opensecrets.org/political-action-committees-pacs/wk-kellogg-co/C00845404/pac-to-pac/2024
https://www.fec.gov/search/?query=ww+kellogg+&type=committees
https://www.opensecrets.org/orgs/wk-kellogg-foundation/lobbying?id=D000064064

