
Lululemon
Subsidiaries: Lululemon Athletica
Locations: Canada (HQ)
Industries: Retailing

RISK LEVEL:

High Risk

DESCRIPTION:

Lululemon fired an employee for posting offensive content on personal social media pages. The company provides a

benefits package for employees which covers travel/lodging costs for an abortion and donated $500,000 to The Center

for Reproductive Rights. It also donated $300,000 to BLM and related causes and does not protect its employees

against viewpoint discrimination. Lululemon opposed various state and local legislation intended to protect parental

rights, girlsâ€™ sports, bathroom facilities, and gendered spaces. The company is a member of the "Don't Ban Equality"

business coalition. However, the company discriminates against religious organizations in its charitable giving. For these

reasons, Lululemon receives a High Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

High Risk

Lululemon fired an employee for what it deemed an offensive social media post on a personal account (1). The company requires

suppliers not to discriminate based on sexual orientation and gender identity (2).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

Lululemon will not match employee donations to churches or religious organizations “Individuals, groups with religious or political

affiliations, or third-party fundraising groups (1).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

High Risk

Lululemon does not provide viewpoint protections for its employees (1).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

High Risk
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https://www.nbcnews.com/news/us-news/lululemon-apologized-after-its-art-director-posted-bat-fried-rice-n1188831
https://pnimages.lululemon.com/content/dam/lululemon/www-images/Sustainabilty/VendorCodeofEthicsv3.pdf
https://grants.lululemon.com/s/faq?language=en_US
https://corporate.lululemon.com/careers


12). Lululemon has also hosted events that encourage attendees to “resist capitalism” and “decolonize gender” (3)(4).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Lululemon provides a benefits package for employees which covers travel/lodging costs for an abortion (1)(2). The company has

pledged $300,000 to the Black Lives Matter movement and related causes (3)(4)(5). Lululemon donated $500,000 to The Center for

Reproductive Rights (6)(7).

Uses corporate political contributions for ideological, non-business purposes. N/A

Lululemon does not operate a PAC or engage in lobbying at this time (1)(2).
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https://dontbanequality.com/
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://www.theguardian.com/business/2020/sep/11/lululemon-athletic-wear-resist-capitalism
https://freebeacon.com/culture/lululemon-promotes-decolonizing-gender-workshop-to-resist-capitalism/
https://www.retaildive.com/news/retailers-respond-roe-v-wade-abortion-ruling/626128/
https://dontbanequality.com/
https://www.cnet.com/culture/companies-donating-black-lives-matter/
https://www.reclaimtheblock.org/
https://claremont.shinyapps.io/BLM_Funding/
https://www.retaildive.com/news/retailers-respond-roe-v-wade-abortion-ruling/626128/
https://www.instagram.com/p/CfM6F-QNhJN/
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Lululemon
https://www.opensecrets.org/orgs/lululemon-athletica/summary?id=D000071087

