
Tractor Supply
Locations: Tennessee (HQ)
Industries: Retailing

RISK LEVEL:

Lower Risk

DESCRIPTION:

Tractor Supply is Medium Risk. The company often yields to political activism in shaping corporate governance,

potentially alienating consumers, dividing employees, and harming shareholders. The company implements race and

identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. Tractor

Supply occasionally embraces corporate initiatives that redirect its central focus from business goals to partisan policies

and divisive issues at times. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

Tractor Supply received a score of 55 on the 2025 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a

political stakeholder group. The company recruits employees based on sexual identity issues. The company discriminates against

vendors that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). Tractor Supply

has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (3).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

Tractor Supply likely uses Benevity as its charitable giving platform. Benevity vets charities according to the Southern Poverty Law

Center's Hate List, which includes mainstream libertarian, conservative, family, and religious advocacy organizations (1)(2)(3).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

Tractor Supply provided unconscious bias and inclusiveness training for its employees. However, in June 2024, the company pledged

to shift its corporate policies and practices back to neutral, pledging to withdraw its DEI goals (1)(2)(3)(4). Tractor Supply's HRC 2025

CEI rating indicates the company forces employees to attend multiple, controversial trainings on gender identity, sexual orientation,

transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its employees and a specific

benefits guide with a comprehensive explanation of transgender services funded by the company (5)(6). Tractor Supply does not

provide viewpoint protections for its employees (7)(8).
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https://www.hrc.org/resources/corporations/tractor-supply-company
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.tractorsupply.com/tsc/cms/vendor-code-of-conduct
https://info.benevity.com/rs/970-BMO-559/images/GMVirtual_Sona_Khosla_and_Kelly_Schmitt_Presentation.pdf
https://www.congress.gov/116/meeting/house/109266/documents/HHRG-116-JU00-20190409-SD022.pdf
https://tractorsupply.benevity.org/user/login
https://www.ceoaction.com/actions/dei-company-wide-training/
https://www.ceoaction.com/ceos/?Sort=Alphabet&companyLetters=T&page=2
https://www.ceoaction.com/pledge/
https://corporate.tractorsupply.com/newsroom/news-releases/news-releases-details/2024/Tractor-Supply-Company-Statement/default.aspx#:~:text=It%20is%20imperative%20to%20us%20that%20our%20customers%E2%80%99%20hard-earned%20dollars
https://www.hrc.org/resources/corporations/tractor-supply-company
https://www.hrc.org/resources/corporate-equality-index-criteria
https://s23.q4cdn.com/539497486/files/doc_downloads/governance/1001253976.pdf
https://www.tractorsupply.careers/


Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

Lower Risk

Tractor Supply scored a 55 out of 100 on the Human Rights Campaign's 2023-2024 Corporate Equality Index. However, in June

2024, the company pledged to shift its corporate policies and practices back to neutral. Tractor Supply pledged to stop submitting

data to the HRC, eliminate DEI roles in the company, and withdraw its DEI and carbon goals (1)(2)(3)(4). Tractor Supply's CEO is

also a member of the Business Roundtable but has not supported any of the Business Roundtable's ideological initiatives (5).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Lower Risk

In 2021, Tractor Supply donated more than $570,000 to DEI causes. However, in June 2024, Tractor Supply pledged to stop

sponsoring "nonbusiness activities" (1)(2). Otherwise, there are no publicly known cases of Tractor Supply using corporate funds to

advance ideological causes, organizations, or policies (3).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

Tractor Supply has not used its PAC donations or lobbying for ideological purposes (1)(2)(3).
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https://www.hrc.org/resources/buyers-guide/tractor-supply-company-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://corporate.tractorsupply.com/newsroom/news-releases/news-releases-details/2024/Tractor-Supply-Company-Statement/default.aspx
https://corporate.tractorsupply.com/newsroom/news-releases/news-releases-details/2024/Tractor-Supply-Company-Statement/default.aspx#:~:text=It%20is%20imperative%20to%20us%20that%20our%20customers%E2%80%99%20hard-earned%20dollars
https://www.businessroundtable.org/about-us/members
https://www.usnews.com/news/us/articles/2024-06-28/tractor-supply-is-ending-dei-and-climate-efforts-after-conservative-backlash-online
https://corporate.tractorsupply.com/newsroom/news-releases/news-releases-details/2024/Tractor-Supply-Company-Statement/default.aspx
https://projects.propublica.org/nonprofits/organizations/843668757
https://www.opensecrets.org/political-action-committees-pacs/tractor-supply-co/C00763664/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00763664&two_year_transaction_period=2024&min_date=01%2F01%2F2023&max_date=12%2F31%2F2024
https://www.opensecrets.org/orgs/tractor-supply-co/lobbying?id=D000063753&lobbillscycle=2024

