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DE NAST
CON S RISK LEVEL:

Subsidiaries: Vogue, Vanity Fair, GQ, Wired, House & Garden, Teen
Vogue, Them, Traveler

Locations: New York (HQ)

Industries: Media and Entertainment

High Risk

DESCRIPTION:

Teen Vogue fired an employee shortly after her promotion to editor after colleagues complained about inappropriate
tweets she published 10 years prior, when she was a teenager. CondA© Nast, the media conglomerate comprising
Vogue, Vanity Fair, GQ, and other media publications, vets vendors according to LGBTQ policies. The company does
not provide viewpoint protections for its employees. Conde Nast provides a benefits package for employees which
covers travel/lodging costs for an abortion. The company discriminates against religious organizations in its charitable
giving. CondA© Nast mandates unconscious bias trainings for its employees. Its CEO signed the CEO Action for
Diversity & Inclusion pledge and CEOs for Gun Safety. For these reasons, CondA© Nast receives a High Risk rating.

Corporate Weaponization
Has denied service to customers, suppliers, or vendors due to their political views or religious High Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Teen Vogue fired an employee shortly after her promotion to editor after colleagues complained about inappropriate tweets she
published 10 years prior, when she was a teenager (12).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

1). “GlobalGiving will not support evangelism or proselytizing, programs that require exposure, adherence to, or conversion to
religious doctrine, or activities that promote a particular faith-based belief” (2).

Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.

1). The company’s CEO signed the CEO Action for Diversity & Inclusion pledge, which includes a commitment to promote DEI
through bias education training in the workplace (2). Vogue committed to the 15% pledge, vowing to work with more Black artists (34).

Corporate Governance and Public Policy
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https://nypost.com/2021/03/27/if-alexi-mccammond-can-be-fired-for-teenage-tweets-nobodys-safe/
https://www.condenast.com/code-of-conduct
https://www.globalgiving.org/condenast/
https://www.globalgiving.org/non-discrimination-policy/#:~:text=GlobalGiving%20will%20not%20support%20evangelism,a%20particular%20faith%2Dbased%20belief.
https://di.report.condenast.com/
https://www.ceoaction.com/ceos/?Sort=Alphabet&amp;companyLetters=C&amp;page=3
https://www.goodmorningamerica.com/style/story/vogue-takes-15-pledge-supporting-black-creatives-71178941
https://www.condenast.com/code-of-conduct
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Uses corporate reputation to support ideological causes and/or organizations hostile to freedom  High Risk
of expression.

Conde Nast’'s CEO, Roger Lynch, signed the CEOs For Gun Safety letter (1). Lindsay Peoples Wagner, the editor and chief of Teen
Vogue, founded the “The Black in Fashion Council” (2).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

1)(2)(3). The company has pledged $1,000,000 in advertising to “non-profit organizations combating racial injustices” (4). Traveler,
GQ, and Vogue have all pushed readers to donate to LGBTQ organizations and organizations such as BLM (5)(6)(7).

Uses corporate political contributions for ideological, non-business purposes. Lower Risk

H)A).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
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https://www.ceosforgunsafety.org/pages/letter
https://www.vogue.com/article/black-in-fashion-council-launches
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://variety.com/2022/film/news/paramount-disney-netflix-employee-abortion-travel-costs-1235302706/
https://www.nytimes.com/article/abortion-companies-travel-expenses.html
https://di.report.condenast.com/2020
https://www.cntraveler.com/story/how-to-donate-money-to-organizations-like-black-lives-matter-using-points
https://www.gq.com/gallery/ways-to-support-black-lives-matter
https://www.vogue.co.uk/arts-and-lifestyle/article/8-ways-to-support-the-lgbtqia-community-in-britain
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Conde+Nast
https://www.fec.gov/search/?query=Conde+Nast&amp;type=committees
https://www.opensecrets.org/orgs/advance-publications/lobbying?id=D000041920

