
VF Corporation
Subsidiaries: Vans, The North Face, Supreme, Timberland, Dickies,
Jansport, Smartwool, Kipling, Lee, Nautica, Icebreaker
Locations: Colorado (HQ)
Industries: Consumer Durables and Apparel

RISK LEVEL:

High Risk

DESCRIPTION:

VF Corporation is High Risk. The company yields to political activism in shaping corporate governance, potentially

alienating consumers, dividing employees, and harming shareholders. The company implements race and

identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. VF

embraces corporate initiatives that redirect its central focus from business goals to partisan policies and divisive issues.

This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

High Risk

North Face, which is directly owned by VF, denied a jacket order for the Innovex Downhole Solutions oil and gas company in 2020 (1

). The company dismissed a board member after an Axios leak of a year-old email revealed her disagreements with BLM (2). VF

officers physically barred a conservative investor and National Center for Public Policy Research member, from a shareholder's

convention in 2018, despite the fact that he displayed the appropriate credentials for entry (3). The company has also fired employees

who did not receive a COVID-19 vaccine (4). VF received a score of 100 on the 2025 Corporate Equality Index (CEI) from the Human

Rights Campaign (HRC). The company recruits employees based on sexual identity issues. The company discriminates against

vendors that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (5)(6). 

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

VF's HRC 2025 CEI rating indicates the company will not donate to non-religious charities unless they embrace controversial sexual

identity policies (1)(2). The company does not appear to discriminate against charitable organizations based on views or beliefs (3).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

VF's HRC 2025 CEI rating indicates the company forces employees to attend multiple, controversial trainings on gender identity,

sexual orientation, transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its

employees and a specific benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2). VF

provides unconscious bias training for its employees. The company appears to prioritize diversity over merit in its business structure

through participating in Diversity Lab's inaugural Mansfield Rule for Law Departments  which requires VF "to consider 50%

underrepresented individuals…when hiring, promoting or providing high visibility opportunities within our Legal Department" (3)(4)(5).

However, VF does not provide viewpoint protections for its employees (6).
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https://www.kwtx.com/2020/12/11/north-face-rejects-jacket-order-on-texas-oil-and-gas-company/
https://www.businessinsider.com/vf-corp-board-member-veronica-wu-leaves-racists-blm-racism-2021-9
https://www.yesweekly.com/news/vf-corporation-bars-well-known-investor-activist-from-annual-shareholder-meeting/article_729137e9-6e0a-5177-b88a-f238012cc975.html
https://hypebeast.com/2022/1/vans-supreme-parent-company-vf-corporation-fire-unvaccinated-employees-info
https://www.hrc.org/resources/buyers-guide/vf-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/vf-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.vfc.com/responsibility/the-vf-foundation
https://www.hrc.org/resources/buyers-guide/vf-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://sgbonline.com/vf-corporation-publishes-sustainability-responsibility-report/
https://d1io3yog0oux5.cloudfront.net/vfc/files/documents/VF-I&D-AnnualProfile-2020-DIGITAL-FINAL-V4.pdf
https://www.vfc.com/news/featured-story/98786/an-inside-look-at-how-vf-takes-pride-in-empowering-employees
https://www.vfc.com/careers/equal-opportunity-employer


Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

VF's HRC 2025 CEI rating indicates the company agrees to allow a controversial stakeholder group focused on sexual identity issues

to dictate marketing or advertising strategy. By doing so, the company risks dividing employees, alienating customers and harming

shareholders (1)(2). VF joined the Color of Change-led #StopHateForProfit boycott of Facebook and its subsidiary platforms in 2020,

halting its advertisements on social media sites in protest of an unspecified "bigotry" (3). The company opposed various state and

local legislation intended to protect parental rights, girls' sports, bathroom facilities, and gendered spaces (4). In 2024, The North

Face launched its Allyship in the Outdoors Initiative, an online course aimed at educating organizations and individuals on allyship

and racial inclusion. Students are told that white privilege grants access to the outdoors and warns that others are excluded from the

outdoors because of racism (5)(6)(7). VF signed an open letter in support of the Equality Act, a controversial bill (8). The company's

former CEO, Steve Rendle, signed the CEO Action for Diversity & Inclusion pledge, which includes a commitment to promote DEI

through bias education training in the workplace (9)(10). VF also developed an Inclusion & Diversity (I&D) team (11).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

VF provides a benefits package for employees that covers travel/lodging costs for an abortion and transgender medical procedures

for covered employees and dependents, including children (1)(2). VF's HRC 2025 CEI rating indicates the company covers

transgender related costs for its employees and their children, including paid short-term leave, puberty blockers, cross-sex hormones,

chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging. Additionally, the company has pledged

philanthropic support of at least one organization or event that promotes sex and gender ideology. By allowing a political stakeholder

group to dictate operations, the company increases health care costs and risks dividing employees, alienating customers and harming

shareholders (3)(4). JanSport, a subsidiary of VF, is a Silver Tier corporate sponsor of the Trevor Project, an organization that

advocates for controversial sex and gender ideology, including "gender transition" drugs and surgeries for minors, through legislation,

litigation, advertising, and PR campaigns. The organization also hosts online chatrooms that allow adults to communicate with minors

as young as 13 about sexually explicit topics. Adults in these chatrooms have encouraged minors to adopt transgender identities and

withhold this information from their parents (5)(6)(7)(8)(9). The North Face donated $50,000 of corporate funds to the American Civil

Liberties Union (ACLU) in 2020 (10). VF also fully owns Vans, which gave $50,000 of corporate funds to Color of Change (11).

Supreme donated $500,000 to a variety of racial justice organizations, including ideological groups such as BLM (12). The North Face

donated $70,000 to Brave Trails, an LGBTQ summer camp (13). The North Face sponsored LGBT overnight camps for 12-year-olds

where children performed in drag (14).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

High Risk

VF's  HRC 2025 CEI rating indicates the company publicly advocated for controversial sex and gender ideology through local, state or

federal legislation or initiatives. By allowing a political stakeholder group to dictate operations, the company risks dividing employees,

alienating customers and harming shareholders (1)(2). VF does not operate a PAC at this time but has not lobbied for ideological

purposes (3)(4)(5).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in

the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
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https://www.hrc.org/resources/buyers-guide/vf-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.formula4media.com/articles/in-the-news-sperry-vf-corp-adidas-stophateforprofit
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://twitter.com/JamesEsses/status/1763924481372774564
https://www.outdoor-insight.co.uk/insight-update/the-north-face-launches-the-allyship-in-the-outdoors-course/
https://www.dailywire.com/news/the-north-face-tells-customers-to-pass-dei-course-for-discount
https://web.archive.org/web/20250428105719/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://web.archive.org/web/20240403130246/https://www.ceoaction.com/ceos/?Sort=Alphabet&companyLetters=V#js-filters-container
https://www.ceoaction.com/pledge/
https://www.ceoaction.com/actions/vf-inclusion-diversity-action-plans/
https://twitter.com/VFCorp/status/1541923939408089089
https://d1io3yog0oux5.cloudfront.net/vfc/files/documents/Roe_v._Wade_Supreme_Court_Decision_VF.pdf
https://www.hrc.org/resources/buyers-guide/vf-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.thetrevorproject.org/advocacy/
https://www.thetrevorproject.org/research-briefs/gender-affirming-care-for-youth/
https://www.thetrevorproject.org/visit-trevorspace/
https://www.nationalreview.com/news/lgbtq-org-that-hosts-sexually-explicit-chatroom-racks-up-major-corporate-partnerships-millions-in-donations/
https://www.thetrevorproject.org/corporate-partners/
https://www.formula4media.com/articles/in-the-news-sperry-vf-corp-adidas-stophateforprofit
https://www.altpress.com/news/vans-black-lives-matter-social-justice-fund-donations/#:~:text=In%20their%20statement%2C%20they
https://hypebeast.com/2020/6/supreme-500000-usd-donation-social-justice-charities-black-lives-matter
https://twitter.com/thenorthface/status/1400482435851341828
https://www.dailywire.com/news/north-face-sponsors-lgbt-overnight-camp-for-12-year-olds-where-children-perform-in-drag
https://www.hrc.org/resources/buyers-guide/vf-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=VF+Corporation
https://www.fec.gov/search/?type=candidates&type=committees&type=site&query=
https://www.opensecrets.org/orgs/vf-corp/summary?id=D000030824


advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792

Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such

materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result

from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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