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Snap Inc. RISK LEVEL:

Locations: California (HQ)
Industries: Media and Entertainment

High Risk

DESCRIPTION:

Snap Inc. (Snapchat) terminated the account of former President Trump due to allegations of inciting "racial violence."
Snap scored a 75 on the 2023 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political
stakeholder group. By complying with Human Rights Campaign&€™s controversial demands, Snap increases the risk of
dividing employees, alienating customers and harming shareholders. The company provides a benefits package for
employees which covers travel/lodging costs for an abortion and covers transgender-related medical costs for its
employees and their children. It also uses sex and gender ideology criteria in philanthropic support. Snap forces uses its
corporate funds to support controversial sex and gender ideologies and organizations. The company provides a benefits
package for employees which covers travel/lodging costs for an abortion and transgender medical procedures for
covered employees and dependents, including children. Snap is part of the Global Alliance for Responsible Media
(GARM) and pledged support to BLM and related causes. The company mandates all new employees attend
unconscious bias trainings. Snap denounced various statesd€™ legislative efforts to protect election integrity and

security. For these reasons, Snap Inc. receives a High Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious High Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Snap Inc. canceled former President Trump’s account. Snap Inc’'s CEO stated that Snapchat “simply cannot promote accounts in
America that are liked to people who incite racial violence, whether they do so on or off our platform” (1). The company has a written
policy pledging to vet vendors for LGBTQ policies. Its Supplier Code of Conduct requires vendors to include sexual orientation and
gender identity in its nondiscrimination policy. (23)(4)(5).

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

Snap Inc. does not discriminate against charitable organizations based on views or beliefs (1)(2)(3).

Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.

Snap Inc. does not provide viewpoint protections for its employees (1).
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https://techcrunch.com/2021/01/06/snapchat-locks-president-donald-trumps-account/
https://snap.com/en-US/supplier-responsibility/conduct-code
https://wfanet.org/leadership/garm/members-governance
https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://snapfoundation.org/
https://s25.q4cdn.com/442043304/files/doc_downloads/snapReports/2020_CitizenSnap_Report.pdf
https://projects.propublica.org/nonprofits/organizations/611817014
https://careers.snap.com/
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Corporate Governance and Public Policy
Uses corporate reputation to support ideological causes and/or organizations hostile to freedom  High Risk
of expression.

Snap puts all new employees through unconscious bias training (1). The company supports LGBTQ Pride (2). Snap’s CEO Evan
Spiegel is a member of the Business Roundtable but has not supported ideological initiatives (34).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

1)(2)(3)(4). The companyindicates the company covers transgender related costs for its employees and their children, including paid
short-term leave, puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, travel
and lodging. Additionally, the company has pledged philanthropic support of at least one organization or event that promotes sex and
gender ideology (3)(4). By allowing a political stakeholder group to dictate operations, the company increases health care costs and
risks dividing employees, alienating customers and harming shareholders. The company is a member of the Global Alliance for
Responsible Media (5)(6)(7). Through the Pride Month Spotlight Challenge, Snap Inc. will grant $10,000 in prizes to creators “who
can best express their Pride preparation process” (8). Snap pledged support to Black Lives Matter and related causes (9)(10).

Uses corporate political contributions for ideological, non-business purposes. Lower Risk

Snap Inc. does not operate a PAC or engage in lobbying at this time (1)(2).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and
distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://s25.q4cdn.com/442043304/files/doc_downloads/snapReports/2020_CitizenSnap_Report.pdf
https://www.outfest.org/snappride/
https://www.businessroundtable.org/about-us/members
https://www.civicalliance.com/votingaccess/
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://www.bloomberg.com/news/articles/2022-05-03/how-u-s-companies-are-supporting-workers-on-abortion?leadSource=uverify%20wall
https://www.hrc.org/resources/buyers-guide/snap-inc
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/snap-inc
https://www.hrc.org/resources/corporate-equality-index-criteria
https://wfanet.org/leadership/garm/members-governance
https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.tubefilter.com/2022/06/02/tiktok-meta-snap-youtube-pride-month-lgbtq/
https://www.protocol.com/tech-companies-donations-racial-injustice?rebelltitem=57#rebelltitem57
https://claremont.shinyapps.io/BLM_Funding/
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Snap+Inc.
https://www.opensecrets.org/federal-lobbying/clients/bills?cycle=2023&amp;id=D000068777

