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Regions Financial RISK LEVEL:

A REGIONS | ocations: Alabama (HO)
Industries: Banks

Lower Risk

DESCRIPTION:

Regions Financial is Lower Risk. The company does not yield to political activism in shaping corporate governance,
preventing initiatives that potentially alienate consumers, divide employees, and harm shareholders. The company
elevates merit, excellence, and integrity ahead of race and identity-based policies. Regions does not embrace corporate
initiatives that redirect its central focus from business goals to partisan policies and divisive issues. This approach
protects free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR Lower Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Regions Financial received a score of 60 on the 2025 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a
political stakeholder group. The company appeared to recruit employees based on sexual identity issues and discriminate against
vendors that do not promote divisive sex and gender policies. However, in July 2025 Regions clarified that it recruits employees and
hires vendors "based on merit" and "not based on identity characteristics." Furthermore, Regions clarified that there are no
demographic quotas or goals at Regions and that it "does not engage in preferential treatment and outcomes” (1)(2)(3)(4). Regions
claims it "does not actively participate in Corporate Equality Index surveys issued by the Human Rights Campaign and hasn't done so
in years." However, the HRC Foundation sometimes rates businesses that did not submit a survey "if the business has submitted a
survey in previous years and the information is determined to be accurate, or, if the HRC Foundation has obtained sufficient
information to provide an individual rating." In such cases, the HRC Foundation "notified the business of the official rating and gave
them an opportunity to provide updates or clarification during the 2025 CEI survey cycle prior to the report release” (5). Regions has
not canceled customers, suppliers, or vendors based on political views or religious beliefs (6). Furthermore, after engagement with
Inspire Investment, Regions modified its 2024 Shared Value Report to "reinforce its longstanding commitment to building a culture of
fairness..." Specifically, Regions pledge to make "financially sound decisions without regard to political or social viewpoint" and to
serve "every person, regardless of their political or religious ideologies or affiliations, equally and with dignity and respect" (7).

Charitable giving (including employee matching programs) policies or practices discriminate Medium Risk
against charitable organizations based on views or religious beliefs.

Regions Community Engagement Strategic Priorities are Economic and Community Development, Education and Workforce
Readiness, and Financial Wellness (1). Regions Financial's HRC 2025 CEl rating indicates the company will not donate to
non-religious charities unless they embrace controversial sexual identity policies (2)(3). Regions does not discriminate against
charitable organizations based on views or beliefs. However, it will only give to religious organizations that provide non-sectarian
services (4).
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https://www.hrc.org/resources/buyers-guide/regions-financial-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://s202.q4cdn.com/476346942/files/doc_downloads/governance-documents/2024/Code-of-Conduct_2024-25-regions-com-_Final.pdf
https://1819news.com/news/item/allen-mendenhall-regions-fact-sheet-demonstrates-a-troubling-misrepresentation
https://reports.hrc.org/corporate-equality-index-2025#:~:text=Additionally%2C%20the%20HRC,the%20report%20release.
https://www.regions.com/personal-banking
https://www.regions.com/-/media/pdfs/about-regions/our-shared-value-approach/Shared-Value-Report.pdf?revision=cf60188f-125c-467a-8dbf-1e2a6d92bb0c
https://www.regions.com/about-regions/community-engagement/regions-foundation
https://www.hrc.org/resources/buyers-guide/regions-financial-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.regions.com/about-regions/community-engagement/investing-in-our-communities
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Employment policies fail to protect against viewpoint or other discrimination and/or are Lower Risk
ideological in nature.

Regions had a history of prioritizing diversity over merit in its business practices. However, in July 2025 Regions clarified that it
recruits employees and hires vendors "based on merit" and "not based on identity characteristics." Further, Regions clarified that
there are no demographic quotas or goals at Regions and that it "does not engage in preferential treatment and outcomes" (1)(2). A
fter engagement with Inspire Investment, Regions modified its 2024 Shared Value Report to "reinforce its longstanding commitment to
building a culture of fairness." Specifically, Regions pledge to make "financially sound decisions without regard to political or social
viewpoint" and to serve "every person, regardless of their political or religious ideologies or affiliations, equally and with dignity and
respect” (3).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of Medium Risk
expression.

Regions Financial is a member of the Partnership for Carbon Accounting Financials, committed to net zero carbon emissions by 2050
(1)(2)(3). Regions Bank obtained an official HRC CEI 2025 score of 60. Regions bank claims it "does not actively participate in
Corporate Equality Index surveys issued by the Human Rights Campaign and hasn't done so in years." However, the HRC
Foundation sometimes rates businesses that did not submit a survey "if the business has submitted a survey in previous years and
the information is determined to be accurate, or, if the HRC Foundation has obtained sufficient information to provide an individual
rating." In such cases, the HRC Foundation "notified the business of the official rating and gave them an opportunity to provide
updates or clarification during the 2025 CEI survey cycle prior to the report release" (4)(5)(6)(7). Regions was a member of the Ceres
Network, committed to carbon neutrality by 2040. However, it withdrew its membership in 2025 likely over growing concerns of
potential antitrust violations (8)(9)(20).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Regions Financial's HRC 2025 CEl rating indicates the company covers transgender related costs for its employees and their
children, including paid short-term leave, puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits and
lab monitoring, travel and lodging. By allowing a political stakeholder group to dictate operations, the company increases health care
costs and risks dividing employees, alienating customers and harming shareholders (1)(2). In 2021, Regions Financial donated $14.6
million to promote "racial equity and economic empowerment of communities of color" (3)(4). Otherwise, there are no publicly known
cases of Regions using corporate funds to advance ideological causes, organizations, or policies (5).

Uses corporate political actions and/or financial contributions for ideological, non-business Lower Risk
purposes.

In February 2023, Regions donated to the Equality PAC (1)(2). However, Regions adopted a new policy on political contributions to
clarify that their associates can join one of Regions' voluntary PACs and "pool their financial resources to support federal and state
candidates who support effective legislation important to Regions and its stockholders." Regions clarified it does not make
contributions to "single issue political entities organized under Section 527 of the Internal Revenue Code or to special interest
lobbying groups organized under Section 501(c)(4) of the Internal Revenue Code to support political activities, even when legally
permissible" (3). Regions has not used its lobbying for ideological purposes (4).
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https://s202.q4cdn.com/476346942/files/doc_downloads/governance-documents/2024/Code-of-Conduct_2024-25-regions-com-_Final.pdf
https://1819news.com/news/item/allen-mendenhall-regions-fact-sheet-demonstrates-a-troubling-misrepresentation
https://www.regions.com/-/media/pdfs/about-regions/our-shared-value-approach/Shared-Value-Report.pdf?revision=cf60188f-125c-467a-8dbf-1e2a6d92bb0c
https://carbonaccountingfinancials.com/en/financial-institutions-taking-action
https://carbonaccountingfinancials.com/
https://carbonaccountingfinancials.com/about
https://www.hrc.org/resources/corporations/regions-financial-corp.
https://reports.hrc.org/corporate-equality-index-2025#scoring-criteria
https://www.scribd.com/document/888296411/Regions-Fact-Sheet-July-2025#from_embed
https://reports.hrc.org/corporate-equality-index-2025
https://web.archive.org/web/20240421223521/https:/www.ceres.org/networks/company
https://www.ceres.org/resources/reports/ceres-roadmap-2030
https://www.ceres.org/about-us
https://www.hrc.org/resources/buyers-guide/regions-financial-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://claremont.shinyapps.io/BLM_Funding/
https://drive.google.com/drive/u/2/folders/1jeUJibqcr_dzqVbcawpb-V-2yYYcXKhb
https://projects.propublica.org/nonprofits/search?q=Regions+Financials
https://www.opensecrets.org/political-action-committees-pacs/regions-financial/C00432252/pac-to-pac/2024?t0-search=Equality
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00432252&min_date=01%2F01%2F2018&max_date=12%2F31%2F2024
https://s202.q4cdn.com/476346942/files/doc_downloads/2024/02/2023-government-affairs-annual-report.pdf
https://www.opensecrets.org/orgs/regions-financial/lobbying?id=D000022216&lobbillscycle=2024
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The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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