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DECIEM DECIEM RISK LEVEL:

Locations: Canada (HQ)
Industries: Household and Personal Products

Medium Risk

DESCRIPTION:

DECIEM often yields to political activism in shaping corporate governance, potentially alienating consumers, dividing
employees, and harming shareholders. The company implements race and identity-based policies that replace merit,
excellence, and integrity with preferential treatment and outcomes DECIEM occasionally embraces corporate initiatives
that redirect its central focus from business goals to partisan policies and divisive issues at times. This approach fails to

safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR High Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

1)(234).

Charitable giving (including employee matching programs) policies or practices discriminate Medium Risk
against charitable organizations based on views or religious beliefs.

12)(3).

Employment policies fail to protect against viewpoint or other discrimination and/or are High Risk
ideological in nature.

DECIEM requires its employees to take diversity training. It also requires its leadership to take deeper bias and inclusion training.
DECIEM appears to prioritize diversity over merit in its performance evaluations. From its Diversity page: “we are implementing
diversity scorecards for all managers, as part of their performance evaluations” (1). DECIEM appears to prioritize diversity over merit
in its business structure through the establishment of racial targets for its promotions and leadership composition. DECIEM is seeking
maintain a workforce that is at least 50% BIPOC and increase leadership representation of BIPOC to 50% (2). DECIEM appears to
prioritize diversity over merit in its hiring process making diversity a “critical hiring” criteria (3). DECIEM does not provide viewpoint
protections for its employees (4).

Corporate Governance and Public Policy

Page 1 of 2


https://www.elcompanies.com/en/news-and-media/newsroom/company-features/2022/company-update-john-demsey
https://www.cnn.com/2022/02/28/business/estee-lauder-john-demsey-fired/index.html
https://media.elcompanies.com/files/e/estee-lauder-companies/universal/our-commitments/2023-si-s-report/sis-report-2023.pdf?_ga=2.84315865.1308142844.1719240956-1500698246.1717770623&amp;_gl=1*tqpkhj*_ga*MTUwMDY5ODI0Ni4xNzE3NzcwNjIz*_ga_V9QZ4PSDRY*MTcxOTI0MDk1Ni4zLjEuMTcxOTI0MDk4OS4yNy4wLjA.
https://media.elcompanies.com/files/e/estee-lauder-companies/universal/our-commitments/supplier-code-of-conduct/elc_supplier%20sustainability%20guidelines.pdf
https://files.doublethedonation.com/forms/estee-lauder-guidelines.pdf
https://www.elcompanies.com/en/our-impact/social/social-investments
https://deciem.com/en-us/deciem-impact.html
https://deciem.com/en-us/deciem-diversity.html
https://deciem.com/en-us/committochange.html
https://deciem.com/en-au/something-changes-if-something-changes.html
https://deciem.com/en-us/join-us
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Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

DECIEM supports DEI within its business practices, employing a Director of DEI. DECIEM hosts a “learning session on inclusive
beauty” (1). From DECIEM'’s Change is the Journey letter: “We've launched an Indigenous Relations Commitment Statement to foster
inclusion and support Indigenous Peoples and communities across Canada and beyond” (2). DECIEM advocates for LGBTQ agendas
(3). DECIEM supports sustainability and net-zero by 2050 within its business practices. From its Climate Change page: “We're
working on a range of emission reduction activities focused on energy efficiency and switching to less carbon intensive activities” (4).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

12). In 2020, DECIEM pledged $120,000 across 12 organizations, such as BTFA, BLAC, and the Transgender District, which focus

Uses corporate political actions and/or financial contributions for ideological, non-business Lower Risk
purposes.

DECIEM does not operate a PAC at this time and does not lobby for ideological purposes (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by
law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://deciem.com/en-us/committochange.html
https://deciem.com/en-us/changeisthejourney.html
https://deciem.com/en-us/pride.html
https://deciem.com/en-us/deciem-earth-climate.html
https://www.bloomberg.com/news/articles/2022-05-03/how-u-s-companies-are-supporting-workers-on-abortion
https://www.elcompanies.co.uk/en-gb/our-impact/social/social-investments
https://deciem.com/en-au/something-changes-if-something-changes.html
https://deciem.com/en-au/community-fund.html
https://www.btfacollective.org/about-us
https://www.blacklegalactioncentre.ca/
https://www.transgenderdistrictsf.com/
https://projects.propublica.org/nonprofits/organizations/812590470/202441039349101129/full
https://projects.propublica.org/nonprofits/organizations/812590470/202310909349100011/full
https://media.elcompanies.com/files/e/estee-lauder-companies/universal/our-commitments/2023-si-s-report/sis-report-2023.pdf?_ga=2.84315865.1308142844.1719240956-1500698246.1717770623&amp;_gl=1*tqpkhj*_ga*MTUwMDY5ODI0Ni4xNzE3NzcwNjIz*_ga_V9QZ4PSDRY*MTcxOTI0MDk1Ni4zLjEuMTcxOTI0MDk4OS4yNy4wLjA.
https://projects.propublica.org/nonprofits/search?q=estee+laduer+companies
https://projects.propublica.org/nonprofits/organizations/812590470
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=deceim
https://www.fec.gov/search/?query=estee+lauder+companies&amp;type=committees
https://www.opensecrets.org/orgs/estee-lauder-companies/lobbying?id=D000000468&amp;lobbillscycle=2024

