
McAfee
Locations: California (HQ)
Industries: Data Security

RISK LEVEL:

Medium Risk

DESCRIPTION:

McAfee is Medium Risk. The company often yields to political activism in shaping corporate governance, potentially

alienating consumers, dividing employees, and harming shareholders. The company elevates merit, excellence, and

integrity ahead of race and identity-based policies. McAfee occasionally embraces corporate initiatives that redirect its

central focus from business goals to partisan policies and divisive issues at times. This approach fails to safeguard free

exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Lower Risk

McAfee has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (1).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

N/A

McAfee does not publish charitable giving guidelines (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

Medium Risk

McAfee does not provide viewpoint protections for its employees (1).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

McAfee signed an open letter endorsing the Equality Act, a contentious proposal to amend the 1964 Civil Rights Act by adding sexual

orientation and so-called gender identity as protected categories. The legislation would, among other implications, grant biological

men access to women-only spaces such as sports teams and public restrooms, and compel healthcare providers to deliver

sex-denying healthcare (1). The company signed an open letter condemning "systemic racism" (2). McAfee's former CEO, Chris
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https://media.mcafeeassets.com/content/dam/npcld/ecommerce/en-us/docs/legal/code-of-conduct.pdf
https://www.mcafee.com/
https://www.mcafee.com/content/dam/consumer/en-us/docs/legal/code-of-conduct.pdf?culture=EN-PH
https://web.archive.org/web/20250428105719/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.mcafee.com/en-us/consumer-support/black-lives-matter.html


Young, signed the CEO Action for Diversity & Inclusion pledge, which includes a commitment to promote DEI through bias education

training in the workplace, strategize on DEI programs/initiatives with other signatories, and engage boards of directors when

developing and evaluating DEI strategies (3)(4).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

McAfee was jointly owned by Intel and TPG, who are both HRC Platinum Partners, from 2017–2021, but the company is now under

new ownership (1). The company matches donations to Planned Parenthood (2). Otherwise, there are no publicly known cases of

McAfee using corporate funds to advance ideological causes, organizations, or policies (3).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

McAfee has not used its PAC donations for ideological purposes and has not reported on its lobbying (1)(2)(3).
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https://web.archive.org/web/20240419210638/https://www.ceoaction.com/ceos/?Sort=Alphabet&companyLetters=M#js-filters-container
https://www.ceoaction.com/pledge/
https://www.hrc.org/about/corporate-partners
https://www.plannedparenthood.org/planned-parenthood-columbia-willamette/get-involved/ways-to-give/workplace-giving-2019
https://projects.propublica.org/nonprofits/search?q=McAfee
https://www.opensecrets.org/political-action-committees-pacs/mcafee-inc/C00679985/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00478719&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/tpg-capital/lobbying?id=D000022278

