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Deutsche Bank (DWS Group) RISK LEVEL:

Locations: New York (HQ)
Industries: Banks, Diversified Financials

High Risk

DESCRIPTION:

Deutsche Bank, has terminated business relationships due to social and political pressures. The bank will not finance oll
and gas-related projects. By complying with Human Rights Campaign's controversial demands, Deutsche Bank
increases the risk of dividing employees, alienating customers and harming shareholders. The company covers
transgender-related medical costs for its employees and their children and provides specific sexual orientation and
gender identity-based benefits. It also uses sex and gender ideology criteria in employee recruitment, vendor selection,
marketing, and philanthropic support. Deutsche Bank uses its reputation, corporate funds, and political influence to
support controversial sex and gender ideologies, organizations, and legislation. The company provides a benefits
package for employees which covers travel/lodging costs for an abortion. Deutsche Bank is committed to carbon
neutrality by 2050 and supports the BLM movement. The company opposed various state and local legislation intended
to protect parental rights, girlsa€™ sports, bathroom facilities, and gendered spaces. For these reasons, Deutsche Bank
receives a High Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious High Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Deutsche Bank permanently severed all financial ties with then-President Donald Trump, despite decades of close cooperation (1)(2).
The company has been hard-pressed to rethink its ties with Russia following the 2022 invasion of Ukraine. The bank only decided to
“wind down” its operations in Russia after significant public backlash to its earlier refusal to do so (3). Deutsche Bank will not finance a
wide array of specific energy operations, including the development of coal-fired plants or most fracking projects (4). Deutsche Bank
received a score of 90recruits employees based on sexual identity issues. The company discriminates against vendors that do not
promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (5)(6).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

Deutsche Bank will not fund “gifts to religious/political organizations” and donations to “organizations that promote political or religious
causes (1). The company‘s HRC CEl rating indicates the company will not donate to non-religious charities unless they embrace
controversial sexual identity policies (2)(3).

Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.

Page 1 of 3


https://www.reuters.com/article/us-usa-trump-deutsche-bank/trump-dropped-by-biggest-lender-deutsche-bank-for-future-business-nyt-idUSKBN29H0PM
https://www.wnycstudios.org/podcasts/trumpinc/episodes/trump-inc-trump-deutsche-bank-its-complicated
https://www.cnbc.com/2022/03/14/deutsche-bank-to-wind-down-russia-operations-in-major-u-turn.html
https://www.db.com/files/documents/db-es-policy-framework-english.pdf
https://www.hrc.org/resources/buyers-guide/deutsche-bank-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://docs.google.com/spreadsheets/d/1-J6XnZwnRq4VejUoKRG3EveQkcTBzL29SJphAFDsfq0/edit#gid=2135863170
https://www.hrc.org/resources/buyers-guide/deutsche-bank-2
https://www.hrc.org/resources/corporate-equality-index-criteria
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Deutsche Bank does not provide viewpoint protections for its employees (1). The company’s HRC 2023 CEl rating indicates the
company provides gender transition guidelines for its employees and specific benefits guide with a comprehensive explanation of
transgender services funded by the company (2)(3).

Corporate Governance and Public Policy

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

1)(2)(3). The company signed an open letter in support of the Equality Act and has opposed multiple anti-LGBTQ state legislation (4)(
5)(6)(7). In 2016, Deutsche halted its plans to expand its North Carolina facilities in response to the state bill requiring people to use
the bathrooms assigned to their biological sex (8). Deutsche Bank supports the Black Lives Matter movement (9). The company’s
asset management division DWS Group was raided by German authorities in 2022 due to concerns that its “ESG-friendly” investment
funds were fraudulent (10). DWS Group is part of the Net Zero Asset Managers initiative and a PCAF member, committed to carbon
neutrality with its investments by 2050 (11)(12). 13). DWS Group’s HRC 2023 CEl rating indicates the company agrees to allow a
controversial stakeholder group focused on sexual identity issues to dictate marketing or advertising strategy (14)(15). By doing so,
the company risks dividing employees, alienating customers and harming shareholders.

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom  High Risk
of expression.

Deutsche Bank provides a benefits package for employees which covers travel/lodging costs for an abortion (1)(2). The company
allegedly donated to Planned Parenthood (3)(4). Deutsche Bank is a founding member of the PGLE and has contributed to the Gay,
Lesbian and Straight Education Network education campaign (5)(6). The company is a member of the Partnership for Global LGBTQI
Equality (7). Deutsche Bank's HRC 2023 CEl rating indicates the company covers transgender related costs for its employees and
their children, including paid short-term leave, puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits
and lab monitoring, travel and lodging. Additionally, the company has pledged philanthropic support of at least one organization or
event that promotes sex and gender ideology (8)(9). By allowing a political stakeholder group to dictate operations, the company
increases health care costs and risks dividing employees, alienating customers and harming shareholders.

Uses corporate political contributions for ideological, non-business purposes. High Risk

Deutsche Bank does not operate a PAC at this time but has not lobbied for ideological purposes (1)(2)(3). The company’s HRC 2023
CEl rating indicates the company publicly advocated for controversial sex and gender ideology through local, state or federal
legislation or initiatives (4)(5). By allowing a political stakeholder group to dictate operations, the company risks dividing employees,
alienating customers and harming shareholders.

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.
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https://investor-relations.db.com/files/documents/documents/code_of_business_conduct_and_ethics_for_deutsche_bank_group.pdf?language_id=1&amp;kid=code-of-conduct.redirect-en.shortcut
https://www.hrc.org/resources/buyers-guide/deutsche-bank-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.global-lgbti.org/members
https://www.unfe.org/wp-content/uploads/2017/09/UN-Standards-of-Conduct.pdf
https://www.global-lgbti.org/about-the-standards-of-conduct
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://thehill.com/business-a-lobbying/546160-leaders-from-these-companies-oppose-georgias-new-voting-law/
https://freedomforallamericans.org/business-statement-on-anti-lgbtq-state-legislation/
https://www.cnbc.com/2022/03/29/businesses-oppose-floridas-dont-say-gay-bill-banning-talk-of-lgbtq-issues-in-public-schools.html
https://www.mic.com/articles/140729/deutsche-bank-responds-to-north-carolina-s-hb2-bathroom-bill-by-halting-expansion-plans
https://flow.db.com/more/community/street-smart
https://fortune.com/2022/05/31/deutsche-bank-dws-esg-greenwashing-raid-evidence-seized-whistleblower-fixler/
https://www.netzeroassetmanagers.org/signatories/dws-group/
https://carbonaccountingfinancials.com/en/financial-institutions-taking-action
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://www.hrc.org/resources/buyers-guide/deutsche-bank-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://www.reuters.com/world/us/deutsche-bank-will-cover-travel-costs-employees-seeking-abortions-source-2022-06-24/
https://www.dailysignal.com/2015/07/21/meet-the-41-companies-that-donate-directly-to-planned-parenthood/
https://www.partnersforethicalcare.com/planned-parenthood-donors
https://www.global-lgbti.org/members
https://www.glsen.org/blog/google-blogs-about-ally-week
https://www.glaad.org/blog/glaad-and-ariadne-getty-foundation-host-lgbtq-panel-during-world-economic-forum-annual-meeting
https://www.hrc.org/resources/buyers-guide/deutsche-bank-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/deutsche-bank-north-america/C00097089/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&amp;committee_id=C00428896&amp;two_year_transaction_period=2024&amp;min_date=01%2F01%2F2023&amp;max_date=12%2F31%2F2024
https://www.opensecrets.org/federal-lobbying/clients/bills?cycle=2023&amp;id=D000021959
https://www.hrc.org/resources/buyers-guide/deutsche-bank-2
https://www.hrc.org/resources/corporate-equality-index-criteria
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