
Vodafone
Locations: New York (HQ), United Kingdom
Industries: Telecommunication Services

RISK LEVEL:

Medium Risk

DESCRIPTION:

Vodafone is Medium Risk. The company often yields to political activism in shaping corporate governance, potentially

alienating consumers, dividing employees, and harming shareholders. The company implements race and

identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. Vodafone

occasionally embraces corporate initiatives that redirect its central focus from business goals to partisan policies and

divisive issues at times. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

Vodafone was a member of the Global Alliance for Responsible Media, which demonetized and suppressed content that it deemed to

spread "hate speech" or "misinformation", discuss "debated social issues in a negative or partisan context", or "vilif[y]" individuals

based on sexual orientation and gender identity. These arbitrary guidelines were used to censor mainstream perspectives online (1)(2

)(3). However, the company has not canceled customers, suppliers, or vendors based on political views or religious beliefs (4).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

Vodafone does not discriminate against charitable organizations based on views or beliefs. Its charitable giving focus areas are

education and healthcare (1)(2)(3).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

Vodafone appears to prioritize diversity over merit in its business structure through the establishment of racial targets for its

leadership composition. The company is seeking "to ensure that by 2030, 25% of the company's global senior leadership – the most

senior 160 leaders across Vodafone's markets in Europe and Africa – will come from ethnically diverse backgrounds" (1). The

company offers unconscious bias training to its employees (2). The company does not provide viewpoint protections for its employees

(3).

Corporate Governance and Public Policy
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https://web.archive.org/web/20240710154909/https:/wfanet.org/leadership/garm/members-governance
https://web.archive.org/web/20231003041543/https:/wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240910125532/https:/wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.vodafone.com/about-vodafone/how-we-operate/suppliers/policies-and-requirements
https://www.vodafone.com/vodafone-foundation/focus-areas
https://doublethedonation.com/forms/vodafone-guidelines.pdf
https://doublethedonation.com/matching-gift-search/
https://www.vodafone.com/news/empowering-people/vodafone-new-targets-increase-ethnic-diversity
https://web.archive.org/web/20250123042235/https://opportunities.vodafone.com/Vodacom/content/Be-yourself-and-belong/?locale=en_GB
https://assets.ctfassets.net/q7ob9vms4z5k/1bnnUUkG5i74ESwKKgg2dC/5a9cfdb7f8157b1bf17f79f08cc104af/vodafone-group-human-rights-policy-statement-december-2019.pdf


Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Vodafone is committed to net zero emissions by 2035 (1). The company supports ESG within its business practices, employing an

ESG committee (2). The company supports DEI within its business practices. From its 2024 Annual Report: Vodafone "Continued to

embed diversity and inclusion through attraction, retention, development, allyship and education" (3). The company was a contributing

member of GARM's Action Guide to Reduce Media Greenhouse Gas Emissions and The Global Media Sustainability Framework

which provides an action plan for media companies to transition to net zero greenhouse gas emissions (4)(5).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Medium Risk

Vodafone was a member of the Global Alliance for Responsible Media (1)(2)(3). Otherwise, there are no publicly known cases of the

company using corporate funds to advance ideological causes, organizations, or policies (4).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

N/A

Vodafone's PAC has been defunct since 2001, and it does not report on its lobbying at this time (1)(2)(3).
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https://investors.vodafone.com/esg/esg-strategy
https://reports.investors.vodafone.com/view/197179846/32/
https://reports.investors.vodafone.com/view/197179846/13/
https://web.archive.org/web/20240621225600/https://wfanet.org/l/library/download/urn:uuid:8bddc303-e93b-43d3-9304-77b4930f767a/garm_anz_global+media+sustainability+framework.pdf
https://web.archive.org/web/20250123000634/https://wfanet.org/l/library/download/urn:uuid:8bddc303-e93b-43d3-9304-77b4930f767a/garm_anz_global+media+sustainability+framework.pdf
https://web.archive.org/web/20240710154909/https:/wfanet.org/leadership/garm/members-governance
https://web.archive.org/web/20231003041543/https:/wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240910125532/https:/wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://projects.propublica.org/nonprofits/organizations/205900761
https://www.opensecrets.org/political-action-committees-pacs/vodafone-group/C00285411/pac-to-pac/2000
https://www.fec.gov/data/committee/C00285411/
https://www.opensecrets.org/orgs/vodafone-group/lobbying?id=D000064241&lobbillscycle=2024

