
Warner Bros. Discovery
Subsidiaries: TBS, HBO (Max), Discovery Education, Cinemax, TNT,
WarnerMedia, Discovery Inc., CNN
Locations: New York (HQ)
Industries: Media and Entertainment

RISK LEVEL:

Medium Risk

DESCRIPTION:

Warner Bros. Discovery is Medium Risk. The company often yields to political activism in shaping corporate

governance, potentially alienating consumers, dividing employees, and harming shareholders. The company elevates

merit, excellence, and integrity ahead of race and identity-based policies. Warner Bros. occasionally embraces

corporate initiatives that redirect its central focus from business goals to partisan policies and divisive issues at times.

This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Lower Risk

Warner Bros. Discovery has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (1).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

Warner Bros. Discovery and its subsidiary HBO likely use Benevity as their charitable giving platform. Benevity vets charities

according to the Southern Poverty Law Center's Hate List, which includes mainstream libertarian, conservative, family, and religious

advocacy organizations (1)(2)(3).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

Medium Risk

Warner Bros. had a history of considering demographics in application processes. However, in February 2025, Warner Bros pledged

to have a "uniform and consistent application process" for their development programs (1)(2). The company does not provide

viewpoint protections for its employees (3).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk
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https://s201.q4cdn.com/336605034/files/doc_downloads/ethics/2023/06/wbd_business-partner-statement-of-ethics_final_.pdf
https://info.benevity.com/rs/970-BMO-559/images/GMVirtual_Sona_Khosla_and_Kelly_Schmitt_Presentation.pdf
https://www.congress.gov/116/meeting/house/109266/documents/HHRG-116-JU00-20190409-SD022.pdf
https://wbd.benevity.org/user/login
https://variety.com/2025/biz/news/warner-bros-discovery-scale-back-dei-inclusion-1236322594/
https://www.forbes.com/sites/conormurray/2025/04/11/ibm-reportedly-walks-back-diversity-policies-citing-inherent-tensions-here-are-all-the-companies-rolling-back-dei-programs/
https://s201.q4cdn.com/336605034/files/doc_downloads/ethics/DISCO49_CODE_OF_ETHICS_BOOKLET_2019_NEW.pdf


Warner Media opposed various state and local legislation intended to protect parental rights, girls' sports, bathroom facilities, and

gendered spaces (1)(2). In partnership with the RFK Human Rights organization, Discovery Education hosted a video of youth

promoting LGBTQ Rights (3)(4). Discovery Education also has material that instructs Year 5 students on "gender identity" (5).

Discovery's President and CEO, David Zaslav, denounced various states' legislative efforts to protect election integrity and security (6

). Discovery Education's CEO, signed the CEO Action for Diversity & Inclusion pledge, which includes a commitment to promote DEI

through bias education training in the workplace, strategize on DEI programs/initiatives with other signatories, and engage boards of

directors when developing and evaluating DEI strategies (7)(8). Warner Media had a history of engaging with activist stakeholder

organizations, including the so-called Human Rights Campaign. However, in February 2025, the company pledged to stop filling out

external diversity surveys, which include the so-called Corporate Equality Index, and to rebrand its DEI efforts as "inclusion" (9).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Warner Bros. Discovery and CNN provides a benefits package for employees that covers travel/lodging costs for an abortion (1)(2)(3).

The company stated, "In light of the Supreme Court's recent decision, we immediately expanded our health care benefits options to

cover transportation expenses for employees and their covered family members who need to travel to access abortion and

reproductive care," (4). Warner Bros. Discovery is a Silver Tier corporate sponsor of the Trevor Project, an organization that

advocates for controversial sex and gender ideology, including "gender transition" drugs and surgeries for minors, through legislation,

litigation, advertising, and PR campaigns. The organization also hosts online chatrooms that allow adults to communicate with minors

as young as 13 about sexually explicit topics. Adults in these chatrooms have encouraged minors to adopt transgender identities and

withhold this information from their parents (5)(6)(7)(8)(9). In 2020, Warner Bros. Discovery signed a deal with Black Lives Matter

founder Patrisse Cullors, sponsoring her to make digital content for the network (10)(11). However, no content was ever released, and

in 2023, Ms. Cullors was quietly let go (12). WarnerMedia was a previous partner of the HRC's Foundation (13). Otherwise, there are

no publicly known cases of the company using corporate funds to advance ideological causes, organizations, or policies (14).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

Warner Bros. Discovery has not used its PAC donations for ideological purposes and has not reported on its lobbying (1)(2)(3).
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https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://web.archive.org/web/20230301034746/https://freedomforallamericans.org/business-statement-on-anti-lgbtq-state-legislation/
https://app.discoveryeducation.com/learn/videos/5db22857-97b2-4af4-8c6e-2c1d40a256bb/?embed=false&embed_origin=false
https://web.archive.org/web/20230714062914/https://www.speaktruthtopowerinschool.com/sites/default/files/pdfs/RFK-STTP-Sparking-Chagnge-Powerpoint-PDF-V1.pdf
https://m.discoveryeducation.co.uk/documents/DiscoveryEducation_HealthAndRelationships_SAMPLE_HealthyAndHappyFriendships_Y5L1.pdf
https://www.civicalliance.com/votingaccess/
https://web.archive.org/web/20240520005849/https://www.ceoaction.com/ceos/?Sort=Alphabet&companyLetters=D#js-filters-container
https://web.archive.org/web/20240805213005/https:/www.ceoaction.com/pledge/
https://variety.com/2025/biz/news/warner-bros-discovery-scale-back-dei-inclusion-1236322594/
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://variety.com/2022/film/news/paramount-disney-netflix-employee-abortion-travel-costs-1235302706/
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://www.nytimes.com/2022/06/30/business/media/abortion-travel-expenses-media-companies.html
https://www.thetrevorproject.org/advocacy/
https://www.thetrevorproject.org/research-briefs/gender-affirming-care-for-youth/
https://www.thetrevorproject.org/visit-trevorspace/
https://www.nationalreview.com/news/lgbtq-org-that-hosts-sexually-explicit-chatroom-racks-up-major-corporate-partnerships-millions-in-donations/
https://www.thetrevorproject.org/corporate-partners/
https://variety.com/2020/tv/news/black-lives-matter-founder-patrisse-cullors-warner-bros-television-group-overall-deal-1234806076/
https://dc.claremont.org/blm-funding-database/
https://nypost.com/2023/05/26/black-lives-matter-leader-patrisse-cullors-secretly-dumped-from-tv-deal/
https://issuu.com/humanrightscampaign/docs/virtual_event_fall_21_program_book
https://projects.propublica.org/nonprofits/search?q=Warner+Bros
https://www.opensecrets.org/political-action-committees-pacs/warner-brothers-discovery/C00719393/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00339291&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/warnermedia-group/lobbying?id=D000000094

