
PVH
Subsidiaries: Calvin Klein, Tommy Hilfiger, True & Co.
Locations: New York (HQ)
Industries: Consumer Durables and Apparel

RISK LEVEL:

Medium Risk

DESCRIPTION:

PVH scored an 80 on the 2023 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political

stakeholder group. By complying with the HRCâ€™s controversial demands, PVH increases the risk of dividing

employees, alienating customers and harming shareholders. The company covers transgender-related medical costs for

its employees and their children. PVH uses its reputation, corporate funds, and political influence to support

controversial sex and gender ideologies, organizations, and legislation. The company does not have viewpoint

protections for its employees. It has donated to the American Civil Liberties Union (ACLU), Human Rights Campaign

(HRC), and other similar advocacy groups. PVH has also supported the Equality Act and advocated for the Black Lives

Matter (BLM) movement. However, the PVH Foundation does not appear to discriminate against religious organizations

in its grant-making or donation-matching practices. For these reasons, PVH receives a Medium Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

In 2015, PVH ended its production and sale of the Trump-brand line of clothing due to Donald Trump’s statements regarding

immigration policy during his campaign (1). However, PVH has been under new management since 2021. PVH vets suppliers for

environmental standards, including emission reduction goals (2)(3). PVH has not publicly fired customers, suppliers, or vendors based

on political views or religious beliefs (4).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

The PVH Foundation does not appear to discriminate against religious organizations in its grant-making or donation-matching

practices (1)(2).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

High Risk

PVH does not provide viewpoint protections for its employees (1).
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https://qz.com/447917/another-giant-company-is-cutting-its-ties-with-donald-trump/#:~:text=PVH%20Corp.%2C%20the%20parent%20company,as%20criminals%20and%20%E2%80%9Crapists.%E2%80%9D
https://www.pvh.com/responsibility/human-rights
https://www.pvh.com/responsibility/climate-action
https://www.pvh.com/-/media/Files/pvh/responsibility/PVH-A-Shared-Commitment.pdf
https://www.pvh.com/company/pvh-foundation#:~:text=Giving%20back%20to%20communities%20around,and%20enhancing%20quality%20of%20life.
https://projects.propublica.org/nonprofits/display_990/237104639/download990pdf_02_2022_prefixes_23-34%2F237104639_201912_990PF_2022022419666625
https://careers.pvh.com/global/en


Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

High Risk

PVHindicates the company agrees to allow a controversial stakeholder group focused on sexual identity issues to dictate marketing or

advertising strategy (1)(2)(3).customers and harming shareholders. PVH is a member of the HRC’s Business Coalition for the Equality

Act (4). PVH’s CEO signed the CEO Action for Diversity & Inclusion pledge, which includes a commitment to promote DEI through

bias education training in the workplace (5). PVH is a consistent supporter of LGBTQ-related public advocacy, including ongoing

partnerships with New York’s Pride March and the HRC (6)(7). PVH has also been a leader in advocating for the BLM movement in

the fashion industry (8).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

PVHindicates the company covers transgender related costs for its employees and their children, including paid short-term leave,

puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging.

Additionally, the company has pledged philanthropic support of at least one organization or event that promotes sex and gender

ideology (1)(2)(3). By allowing a political stakeholder group to dictate operations, the company increases health care costs and risks

dividing employees, alienating customers and harming shareholders. The PVH Foundation made a $15,000 grant to GLSEN in 2019 (

4). PVH subsidiary Calvin Klein made a one-time donation to the ACLU in 2020 (5). The PVH Foundation donated $100,000 to the

National Urban League in 2020 (6). In the same 2020 donation push, PVH featured the ACLU, Color of Change, and the National

Urban League among its featured racial justice charities for donation matching (7)(8). PVH also financially contributed to an HRC

program to foster LGBTQ inclusion at historically black colleges in 2021 (9)(10).

Uses corporate political contributions for ideological, non-business purposes. High Risk

PVHindicates the company publicly advocated for controversial sex and gender ideology through local, state or federal legislation or

initiatives (1)(2)(3). By allowing a political stakeholder group to dictate operations, the company risks dividing employees, alienating 

customers and harming shareholders. PVH does not operate a PAC or report on its lobbying at this time (4)(5)(6).
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https://www.hrc.org/resources/buyers-guide/pvh-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/corporate-equality-index-criteria
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.pvh.com/company/signatories
https://www.pvh.com/news/press-releases/PVH-Corp-Expands-Pride-Partnerships-to-Focus-on-YearRound-Education-and-Awareness-of-the-LGBTQIA-Com
https://careers.pvh.com/corporate/global/en/prideatpvh
https://insideretail.asia/2020/07/14/tommy-hilfiger-backs-up-blm-statement-with-us15m-plan-to-diversify-the-fashion-industry/
https://www.hrc.org/resources/buyers-guide/pvh-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/corporate-equality-index-criteria
https://projects.propublica.org/nonprofits/display_990/237104639/download990pdf_02_2022_prefixes_23-34%2F237104639_201912_990PF_2022022419666625
https://lifewithoutandy.com/news/fashion/calvin-klein-release-statement-supporting-black-lives-matter-movement/
https://pvh.com/news/be-braave
https://pvh.com/news/be-braave
https://claremont.shinyapps.io/BLM_Funding/
https://www.pvh.com/news/press-releases/PVH-Corp-Expands-Pride-Partnerships-to-Focus-on-YearRound-Education-and-Awareness-of-the-LGBTQIA-Com
https://projects.propublica.org/nonprofits/organizations/237104639
https://www.hrc.org/resources/buyers-guide/pvh-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=pvh
https://www.opensecrets.org/orgs/pvh-corp/lobbying?id=D000042187&amp;lobbillscycle=2023
https://www.fec.gov/data/disbursements/?data_type=processed&amp;min_date=01%2F01%2F2018&amp;max_date=12%2F31%2F2023

