
Tinuiti
Locations: New York (HQ)
Industries: Commercial and Professional Services

RISK LEVEL:

Medium Risk

DESCRIPTION:

Tinuiti is Medium Risk. The company often yields to political activism in shaping corporate governance, potentially

alienating consumers, dividing employees, and harming shareholders. The company implements race and

identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. Tinuiti

occasionally embraces corporate initiatives that redirect its central focus from business goals to partisan policies and

divisive issues at times. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

Tinuiti received a score of 45 on the 2025 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political

stakeholder group. The company recruits employees based on sexual identity issues. The company discriminates against vendors

that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). However, Tinuiti has not

publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (3).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

Tinuiti's HRC 2025 CEI rating indicates the company will not donate to non-religious charities unless they embrace controversial

sexual identity policies (1)(2). The company does not publish charitable giving guidelines (3).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

Medium Risk

Tinuiti does not provide viewpoint protections for its employees (1)(2).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk
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https://www.hrc.org/resources/corporations/tinuiti-inc
https://reports.hrc.org/corporate-equality-index-2025#scoring-criteria
https://tinuiti.com/
https://www.hrc.org/resources/corporations/tinuiti-inc
https://reports.hrc.org/corporate-equality-index-2025#scoring-criteria
https://tinuiti.com/about/
https://tinuiti.wd12.myworkdayjobs.com/en-US/Tinuiti/job/USA---Remote/Senior-Specialist--Affiliate_R25_572
https://tinuiti.wd12.myworkdayjobs.com/Tinuiti


Tinuiti operates a Diversity Council, Inclusion Lab and Diversity Dialogue Spaces (1). The company uses its blog to publish articles on

Inclusive Media and in support of HRC's CEI (2)(3). Tinuiti uses its X account to support HRC initiatives (4)(5). The company supports

an initiative published by E.L.F. Cosmetics on its X account. This initiative requires companies to meet racial and gender diversity

quotas in company boards (6). The company opposed various state and local legislation intended to protect parental rights, girls'

sports, bathroom facilities, and gendered spaces (7)(8).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Lower Risk

Tinuiti has not used corporate funds to advance ideological causes, organizations, or policies (1).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

N/A

Tinuiti does not operate a PAC or engage in lobbying at this time (1)(2)(3).
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https://tinuiti.com/careers/
https://tinuiti.com/blog/ecommerce/tinuiti-on-why-marketers-must-insist-on-an-inclusive-media-supply-chain/
https://tinuiti.com/about/news/tinuiti-earns-top-marks-in-human-rights-campaigns-2023-corporate-equality-index/
https://x.com/Tinuiti/status/1731776108163428646
https://x.com/Tinuiti/status/1774450466597810360
https://x.com/Tinuiti/status/1786466867625738726
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://web.archive.org/web/20230301034746/https://freedomforallamericans.org/business-statement-on-anti-lgbtq-state-legislation/
https://projects.propublica.org/nonprofits/search?q=Tinuiti
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Tinuiti
https://www.fec.gov/search/?query=Tinuiti&type=committees
https://www.opensecrets.org/orgs/search?orgs-search-input=Tinuiti

