
New Balance
Locations: Massachusetts (HQ)
Industries: Consumer Durables and Apparel

RISK LEVEL:

Medium Risk

DESCRIPTION:

New Balance vets vendors according to LGBTQ policies but has not publicly terminated business relationships based on

views or beliefs. The company discriminates against religious organizations in its charitable giving and frequently uses

its reputation and corporate dollars to promote LGBT issues and organizations. However, it does protect its employees

against viewpoint discrimination. For these reasons, New Balance receives a Medium Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

New Balance has a supplier diversity pledge that requires vendors not to discriminate based on sexual orientation (1). However, New

Balance has not publicly fired customers, suppliers, or vendors based on political views or religious beliefs. The company integrates

ESG into all of its business practices (2)(3).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Medium Risk

New Balance (1).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

Lower Risk

New Balance protects employees against viewpoint discrimination (1).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

High Risk

New Balance supports GLSEN’s Changing the Game Initiative, which “advanc[e] the acceptance of LGBTQIA+ youth in athletics” (1).

In 2021, New Balance released a Pride Collection and a short film telling the story of the Front Runners New York Pride Run (2). New

Balance is a member of the UN’s Fashion Industry Charter for Climate Action, committed to net zero by 2050 (3)(4).
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https://www.newbalance.com/on/demandware.static/-/Library-Sites-NBUS-NBCA/default/dw602a5535/pdf/NB_Code_of_Conduct_Oct%20202143.pdf
https://www.newbalance.com/responsible-leadership/who-we-are.html?id=rsc
https://www.newbalance.com/on/demandware.static/-/Library-Sites-NBUS-NBCA/default/dw602a5535/pdf/NB_Code_of_Conduct_Oct%20202143.pdf
https://www.newbalance.com/new-balance-foundation/grant-process.html
https://www.newbalance.com/on/demandware.static/-/Library-Sites-NBUS-NBCA/default/dwbf3f6bda/pdf/NB_Code_of_Conduct_2018.pdf
https://www.newbalance.com/pride/
https://newbalance.newsmarket.com/latest-news/new-balance-steps-into-pride-with-2021-signature-program-and--collection--everybody-s-welcome/s/a0a14e70-c5d3-4c61-bbe9-84d484194d96
https://www.newbalance.com/climate-action.html
https://unfccc.int/climate-action/sectoral-engagement-for-climate-action/fashion-charter#The-Charter


Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

From 2022 to 2025, New Balance will donate $600,000 to support GLSEN’s Changing the Game initiative. The company was also a

sponsor of the Front Runners New York LGBT Pride Run in 2022 (1).

Uses corporate political contributions for ideological, non-business purposes. N/A

New Balance does not operate a PAC at this time (1).
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https://www.newbalance.com/sport-culture.html#:~:text=Learn%20more%20about%20New%20Balance,one%20of%20the%20largest%20worldwide.
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=New+Balance

