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Enterprise RISK LEVEL:

o —— Locations: Missouri (HQ)
BT |ndustries: Transportation

High Risk

DESCRIPTION:

Enterprise Holdings is the parent company owning Enterprise-Rent-a-Car, Alamo, National, and other car rental
businesses. By complying with Human Rights Campaign's controversial demands, Enterprise increases the risk of
dividing employees, alienating customers and harming shareholders. The company covers transgender-related medical
costs for its employees and their children and provides specific sexual orientation and gender identity-based benefits. It
also uses sex and gender ideology criteria in marketing and philanthropic support. Enterprise forces employees to
undergo multiple ideological trainings and uses its reputation, corporate funds, and political influence to support
controversial sex and gender ideologies, organizations, and legislation. The company supports and funds LGBTQ
events and organizations. Enterprise ended a discount program for NRA members in 2018 and has donated to the
Equality PAC. For these reasons, Enterprise Holdings receives a High Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious Lower Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Enterprise Holdings has not publicly fired customers, suppliers, or vendors based on political views or religious beliefs.

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

Enterprise Holdings does not discriminate against religious organizations in its charitable giving (1)(2). However, Enterprise ended a
discount program for members of the NRA after the Parkland shooting in 2018 (3).

Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.

Enterprise received a score of 70 on the 2023 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC). Enterprise’s
HRC 2023 CEl rating indicates the company forces employees to attend multiple, controversial trainings on gender identity, sexual
orientation, transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its employees1)(2
). Enterprise Holdings does not provide viewpoint protections for its employees (3).
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https://projects.propublica.org/nonprofits/organizations/431262762/202101909349100100/full
https://www.enterprise.com/en/about/community/philanthropy.html
https://www.cnsnews.com/news/article/michael-w-chapman/enterprise-dumps-nra-discounts-donates-groups-support-planned
https://www.hrc.org/resources/buyers-guide/enterprise-holdings-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.enterpriseholdings.com/content/dam/ehicom/docs/Code%20of%20Conduct_ENG_FNL-LTR_VIEW.pdf
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Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom  High Risk
of expression.

Enterprise’s HRC 2023 CEl rating indicates the company agrees to allow a controversial stakeholder group focused on sexual identity
issues to dictate marketing or advertising strategy (1)(2). By doing so, the company risks dividing employees, alienating customers
and harming shareholders. Enterprise has sponsored LGBTQ Pride parades (3). CEO Chrissy Taylor is a member of the Business
Roundtable, but has not supported ideological initiatives (4). Enterprise published an article titled “Five Tips for Being a Good
LGBTQ+ Ally at Work”, which encourages employees to “uncover biases” and use gender-neutral language (5).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Enterprise’sindicates the company covers transgender related costs for its employees and their children, including paid short-term
leave, puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging.
Additionally, the company has pledged philanthropic support of at least one organization or event that promotes sex and gender
ideology (1)(2). By allowing a political stakeholder group to dictate operations, the company increases health care costs and risks
dividing employees, alienating customers and harming shareholders (3)(4). Enterprise Holdings is a corporate partner of the National
LGBT Chamber of Commerce (5).

Uses corporate political contributions for ideological, non-business purposes. High Risk

Enterprise’s HRC 2023 CEl rating indicates the company publicly advocated for controversial sex and gender ideology through local,
state or federal legislation or initiatives (1)(2). By allowing a political stakeholder group to dictate operations, the company risks
dividing employees, alienating customers and harming shareholders. The Enterprise Holdings has donated to the Equality PAC (3).
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https://www.hrc.org/resources/buyers-guide/enterprise-holdings-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://br-fr.facebook.com/baltimorepridecelebration/posts/enterprise-holdings-is-a-proud-sponsor-of-baltimore-pride-2021baltimorepride2021/2907613599503776/
https://www.businessroundtable.org/about-us/members
https://careersblog.enterprise.com/five-tips-for-being-a-good-lgbtq-ally-at-work/
https://www.hrc.org/resources/buyers-guide/enterprise-holdings-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/enterprise-holdings-inc.
https://reports.hrc.org/corporate-equality-index-2022
https://nglcc.org/corporate-partners/
https://www.hrc.org/resources/buyers-guide/enterprise-holdings-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/enterprise-holdings/C00219642/pac-to-pac/2022?t0-search=equ

