
Westinghouse
Locations: Pennsylvania (HQ)
Industries: Utilities

RISK LEVEL:

Medium Risk

DESCRIPTION:

Westinghouse is Medium Risk. The company often yields to political activism in shaping corporate governance,

potentially alienating consumers, dividing employees, and harming shareholders. The company implements race and

identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. The

company occasionally embraces corporate initiatives that redirect its central focus from business goals to partisan

policies and divisive issues at times. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

Westinghouse integrates ESG into its business practices. From its Supplier Code of Conduct: "Westinghouse may request

performance metric data to ensure compliance (e.g., greenhouse gas data)" (1). However, the company has not canceled customers,

suppliers, or vendors based on political views or religious beliefs (2).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

Westinghouse will not match employee donations to "Religious-affiliated organizations" (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

Westinghouse offers its employees to take unconscious bias and DEI training (1). The company appears to prioritize diversity over

merit in its recruitment. From its 2023 Sustainability Report: "We make DEI a priority, in alignment with applicable laws, by working to

educate and recruit more underrepresented minority professionals and women into the nuclear industry while strengthening the sense

of belonging with all of our employees" (2). The company operates a supplier diversity program: "We currently have supplier diversity

policies for our U.S., Canada and U.K. operations" (3). Westinghouse protects its employees against viewpoint discrimination (4).

Corporate Governance and Public Policy
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https://westinghousenuclear.com/media/azch30bv/31085_wec_suppliercodeofethics_book-english-144max.pdf
https://westinghousenuclear.com/
https://www.westinghousenuclear.com/about/community-and-education/charitable-giving-program/program-details-and-application-process
https://westinghousenuclear.com/media/iewlfksj/westinghouse-2023-sustainability-report.pdf
https://westinghousenuclear.com/media/iewlfksj/westinghouse-2023-sustainability-report.pdf
https://westinghousenuclear.com/media/iewlfksj/westinghouse-2023-sustainability-report.pdf
https://westinghousenuclear.com/media/chfli2if/30999_wec_85x11_global-ethics-code-book-english-2024.pdf


Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Westinghouse is committed to net zero carbon emissions by 2050 (1). The company supports DEI within its business practices. From

its Sustainability Report 2023: "Westinghouse is committed to being a DEI organization. We make DEI a priority, in alignment with

applicable laws, by working to educate and recruit more underrepresented minority professionals and women into the nuclear industry

while strengthening the sense of belonging with all of our employees" (2). 3).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Lower Risk

Westinghouse has not used corporate funds to advance ideological causes, organizations, or policies (1).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

High Risk

Westinghouse has not used its PAC donations (1)(2). In 2021, the company lobbied for Clean Energy for America Act (3).
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