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Plntel‘eSt RISK LEVEL:

Locations: California (HQ)
Industries: Media and Entertainment

High Risk

DESCRIPTION:

Pinterest is High Risk. The company vyields to political activism in shaping corporate governance, potentially alienating
consumers, dividing employees, and harming shareholders. Pinterest embraces corporate initiatives that redirect its
central focus from business goals to partisan policies and divisive issues. This approach fails to safeguard free exercise,
free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR High Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Pinterest received a score of 70 on the 2025 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political
stakeholder group. The company recruits employees based on sexual identity issues. The company discriminates against vendors
that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). In 2019, Pinterest
permanently suspended the pro-life organization Live Action from the site due to "misinformation” (3). Similarly, a leaked document
detailing Pinterest's "Sensitive Terms List" revealed that the site censors religious terms such as "Bible verses" and "Christian
Easter," citing them as "brand unsafe" (4). The company was a member of the Global Alliance for Responsible Media, which
demonetized and suppressed content that it deemed to spread "hate speech" or "misinformation”, discuss "debated social issues in a
negative or partisan context", or "vilif[y]" individuals based on sexual orientation and gender identity. These arbitrary guidelines were
used to censor mainstream perspectives online (5)(6)(7). The company promotes divisive sex and gender policies. Its Supplier Code
of Conduct requires international vendors to include sexual orientation in their nondiscrimination policy (8).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

Pinterest's HRC 2025 CEl rating indicates the company will not donate to non-religious charities unless they embrace controversial
sexual identity policies (1)(2). Pinterest likely uses Benevity as its charitable giving platform. Benevity vets charities according to the
Southern Poverty Law Center's Hate List, which includes mainstream libertarian, conservative, family, and religious advocacy
organizations (3)(4)(5).

Employment policies fail to protect against viewpoint or other discrimination and/or are High Risk
ideological in nature.

Pinterest appears to prioritize diversity over merit in its leadership composition. From its Corporate Governance Guidelines: "The
Board and the Nominating and Corporate Governance Committee also actively seek to achieve a diversity of occupational and
personal backgrounds on the Board" (1). The company appears to prioritize diversity over merit in its recruitment and hiring. From its
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https://www.hrc.org/resources/buyers-guide/pinterest-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.cnet.com/tech/services-and-software/pinterest-bans-anti-abortion-group-live-action/
https://www1.cbn.com/cbnnews/us/2019/june/pinterest-insider-reveals-company-censors-bible-verses-christian-terms
https://web.archive.org/web/20240418063418/https://wfanet.org/leadership/garm/members-governance
https://web.archive.org/web/20231003041543/https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240513122658/https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://s204.q4cdn.com/369458543/files/governance_doc/pinterest-supplier-code-of-conduct-english.pdf
https://www.hrc.org/resources/buyers-guide/pinterest-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://info.benevity.com/rs/970-BMO-559/images/GMVirtual_Sona_Khosla_and_Kelly_Schmitt_Presentation.pdf
https://www.congress.gov/116/meeting/house/109266/documents/HHRG-116-JU00-20190409-SD022.pdf
https://pinterest.benevity.org/user/login
https://s204.q4cdn.com/369458543/files/doc_governance/2025/May/23/Corporate-Governance-Guidelines-May-22-2025-be5e79.pdf
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2024 ESG Impact Report: "To realize a truly representative workplace, we need to focus on achieving a diverse applicant pool and
inclusive hiring process. Recruitment and hiring priorities include our Diverse Slates Approach, dedicated talent communities,
apprenticeship program and recruitment partnerships" (2). The company does not provide viewpoint protections for its employees (3).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

Pinterest signed an open letter endorsing the Equality Act, a contentious proposal to amend the 1964 Civil Rights Act by adding
sexual orientation and so-called gender identity as protected categories. The legislation would, among other implications, grant
biological men access to women-only spaces such as sports teams and public restrooms, and compel healthcare providers to deliver
sex-denying healthcare (1). The company opposed various state and local legislation intended to protect parental rights, girls' sports,
bathroom facilities, and gendered spaces (2)(3). The company has publicly supported Black Lives Matter and its CEO is a signatory to
CEOs for Gun Safety (3)(4). The company's CEO, Ben Silbermann, denounced various states' legislative efforts to protect election
integrity and security (5). The company is aligned with the Paris Agreement, which entails a commitment to net zero carbon emissions
by 2050 (6). The company supports DEI within its business practices, employing a Chief Diversity, Equity & Inclusion Officer (7). The
company supports DEI within its business practices. From its 2024 ESG Impact Report: "We utilize the Intercultural Development
Inventory (IDI), a widely recognized tool that allows us to understand successes and challenges, as we engage various inclusion,
diversity, equity and justice related issues" (8). The company supports ESG within its business practices. From its 2024 ESG Impact
Report: "At the board level, our Nominating and Corporate Governance Committee reviews Pinterest's ESG strategy, goals, and
significant initiatives on ESG matters" (9). The company scored a 70 out of 100 on the 2023-2024 Corporate Equality Index (CEI)
from the Human Rights Campaign (HRC), a political stakeholder group (10)(11).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Pinterest provides a benefits package for employees that covers travel/lodging costs for an abortion and transgender medical
procedures for covered employees and dependents, including children (1)(2)(3). Pinterest's HRC 2025 CEl rating indicates the
company covers transgender related costs for its employees and their children, including paid short-term leave, puberty blockers,
cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging. By allowing a political
stakeholder group to dictate operations, the company increases health care costs and risks dividing employees, alienating customers
and harming shareholders (4)(5). The company was a Premier Tier corporate sponsor of the Trevor Project, an organization that
advocates for controversial sex and gender ideology, including "gender transition" drugs and surgeries for minors, through legislation,
litigation, advertising, and PR campaigns. The organization also hosts online chatrooms that allow adults to communicate with minors
as young as 13 about sexually explicit topics. Adults in these chatrooms have encouraged minors to adopt transgender identities and
)(12)(13). The company hosted a fundraiser for the American Civil Liberties Union for Trans Day of Visibility (14)(15). The company
pledged $1.5 million to BLM movement and related causes, which included a $500,000 in stocks donated to "organizations committed
to racial justice and promoting tolerance" (16)(17)(18). Otherwise, there are no publicly known cases of the company using corporate
funds to advance ideological causes, organizations, or policies (19).

Uses corporate political actions and/or financial contributions for ideological, non-business High Risk
purposes.

In 2022, Pinterest lobbied for Creating a Respectful and Open World for Natural Hair Act of 2022 (1). The company does not operate
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https://downloads.ctfassets.net/2pyx8rwuvz6x/6cgxYAFAw1vTkyKw5WEmrC/0f9247ec26099a92fef2be93a0978532/Pinterest_2024_ESG_Impact_Report.pdf
https://s204.q4cdn.com/369458543/files/governance_doc/code-of-business-conduct-ethics-2023-07-27-english.pdf
https://web.archive.org/web/20250428105719/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://web.archive.org/web/20230301034746/https://freedomforallamericans.org/business-statement-on-anti-lgbtq-state-legislation/
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://newsroom.pinterest.com/en/post/listening-and-acting
https://www.ceosforgunsafety.org/pages/letter
https://www.civicalliance.com/votingaccess/
https://downloads.ctfassets.net/2pyx8rwuvz6x/6cgxYAFAw1vTkyKw5WEmrC/0f9247ec26099a92fef2be93a0978532/Pinterest_2024_ESG_Impact_Report.pdf
https://downloads.ctfassets.net/2pyx8rwuvz6x/6cgxYAFAw1vTkyKw5WEmrC/0f9247ec26099a92fef2be93a0978532/Pinterest_2024_ESG_Impact_Report.pdf
https://downloads.ctfassets.net/2pyx8rwuvz6x/6cgxYAFAw1vTkyKw5WEmrC/0f9247ec26099a92fef2be93a0978532/Pinterest_2024_ESG_Impact_Report.pdf
https://downloads.ctfassets.net/2pyx8rwuvz6x/6cgxYAFAw1vTkyKw5WEmrC/0f9247ec26099a92fef2be93a0978532/Pinterest_2024_ESG_Impact_Report.pdf
https://web.archive.org/web/20231210000346/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/CEI-2023-Appendices.pdf
https://reports.hrc.org/corporate-equality-index-2023#scoring-criteria
https://www.latimes.com/business/story/2022-06-24/companies-vow-to-help-employees-access-abortion-after-roe-v-wade-is-overturned
https://www.hrc.org/resources/buyers-guide/pinterest-inc.-3
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/pinterest-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.thetrevorproject.org/advocacy/
https://www.thetrevorproject.org/research-briefs/gender-affirming-care-for-youth/
https://www.thetrevorproject.org/visit-trevorspace/
https://www.nationalreview.com/news/lgbtq-org-that-hosts-sexually-explicit-chatroom-racks-up-major-corporate-partnerships-millions-in-donations/
https://web.archive.org/web/20230708114920/https:/www.thetrevorproject.org/corporate-partners/
https://web.archive.org/web/20240418063418/https://wfanet.org/leadership/garm/members-governance
https://web.archive.org/web/20231003041543/https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240513122658/https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://web.archive.org/web/20230209113624/https://pinterest.brightfunds.org/funds/trans-day-of-visibility
https://newsroom.pinterest.com/news/shining-a-light-on-our-transgender-pinners/
https://claremont.shinyapps.io/BLM_Funding/
https://newsroom-archive.pinterest.com/diversity-report-2020
https://newsroom-archive.pinterest.com/listening-and-acting
https://projects.propublica.org/nonprofits/search?sort=-recent_annual_revenue&state%5B%5D=CA&q=Pinterest&submit=Apply
https://www.opensecrets.org/orgs/pinterest-inc/lobbying?id=D000073499&lobbillscycle=2022
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a PAC at this time (2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and
distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.

© 1792 Exchange 2023
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