
Crocs
Locations: Colorado (HQ)
Industries: Consumer Durables and Apparel

RISK LEVEL:

Medium Risk

DESCRIPTION:

Crocs has not publicly terminated business relationships based on views or beliefs. The company protects its employees

against viewpoint discrimination. Crocs provides a benefits package for employees which covers travel/lodging costs for

an abortion and has funded a drag show featuring a "kids' fashion show." The company partnered with the Gay and

Lesbian Alliance Against Defamation (GLAAD) by releasing a Pride collection intended to "drive awareness around the

organization's efforts". For these reasons, Crocs receives a Medium Risk rating. 

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Lower Risk

Crocs has not publicly fired customers, suppliers, or vendors based on political views or religious beliefs.

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

Crocs does not appear to discriminate against charitable organizations based on views or beliefs (1)(2).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

Lower Risk

Crocs protects its employees against viewpoint discrimination (1).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

Lower Risk

Crocs has not supported ideological causes or policies (1).

Page 1 of 2

https://www.crocs.com/comfort-for-our-communities.html
https://www.crocs.com/feeding-america.html
https://www.crocs.com/company/code-of-conduct.html
https://www.crocs.com/c/footwear?adid=ppc_bing_us_brand_general_searchbingbrandexactcore_x_x_x&amp;ef_id=:G:s&amp;s_kwcid=AL!4035!10!81776295755572!81776454814647&amp;msclkid=3afadc79a67c1bb1a4d8ba7a84710356


Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Crocs provides a benefits package for employees which covers travel/lodging costs for an abortion (1)(2). The company funded a

drag show event with a “kids’ fashion show” (3)(4). In 2021, Crocs partnered with the Gay and Lesbian Alliance Against Defamation

(GLAAD) by releasing a Pride collection intended to “drive awareness around the organization’s efforts” (5). Crocs engaged in a

similar GLAAD partnership in 2022 (6).

Uses corporate political contributions for ideological, non-business purposes. N/A

Crocs does not operate a PAC or report on its lobbying at this time (1)(2)(3).
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https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://footwearnews.com/2022/business/retail/companies-abortion-benefits-potential-legal-challenges-1203306656/
https://www.foxnews.com/media/crocs-called-sponsoring-drag-show-with-children-this-is-not-good-for-kids
https://projects.propublica.org/nonprofits/search?sort=-recent_annual_revenue&amp;state%5B%5D=CO&amp;q=crocs&amp;submit=Apply
https://s22.q4cdn.com/133460125/files/doc_downloads/2021_Crocs_ESG_Report.pdf
https://www.glaad.org/blog/crocs-love-your-are-pride-campaign-invites-us-be-proud-year-round
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=crocs
https://www.fec.gov/data/disbursements/?data_type=processed&amp;min_date=01%2F01%2F2018&amp;max_date=12%2F31%2F2023
https://www.opensecrets.org/orgs/crocs-inc/lobbying?id=D000049863&amp;lobbillscycle=2023

