
Thoma Bravo
Subsidiaries: Proofpoint, Bottomline Technologies, Ping Identity
Locations: Illinois (HQ)
Industries: Diversified Financials

RISK LEVEL:

Medium Risk

DESCRIPTION:

Thoma Bravo is Medium Risk. The company often yields to political activism in shaping corporate governance,

potentially alienating consumers, dividing employees, and harming shareholders. The company implements race and

identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. The

company occasionally embraces corporate initiatives that redirect its central focus from business goals to partisan

policies and divisive issues at times. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

Thoma Bravo integrates DEI into its business practices. From its 2020 ESG report: "100% of our portfolio companies continue to have

a non-discrimination/harassment policy in place which covers gender,…sexual orientation and age" (1). The company is a signatory of

the Principles for Responsible Investment, incorporating ESG issues into investment analysis, decision-making, and other business

practices (2)(3). However, the company has not publicly canceled customers, suppliers, or vendors based on political views or

religious beliefs (4). 

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

Thoma Bravo does not appear to discriminate against charitable organizations based on views or beliefs (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

Thoma Bravo does not publish a nondiscrimination policy (1). Ping Identity, a subsidiary of Thoma Bravo, offers unconscious bias

training to its employees (2).

Corporate Governance and Public Policy
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https://f.hubspotusercontent40.net/hubfs/5310998/ESG2020.pdf
https://www.unpri.org/signatories/signatory-resources/signatory-directory
https://www.unpri.org/about-us/what-are-the-principles-for-responsible-investment
https://www.thomabravo.com/
https://www.thomabravo.com/press-releases/orlando-bravo-and-the-bravo-family-foundation-donate-250000-to-support-surfside
https://www.thomabravo.com/privacy-notice#:~:text=Thoma%20Bravo%20does%20not%20collect,accordance%20with%20this%20Privacy%20Policy.
https://download.pingidentity.com/public/assets/misc/en/esg-report.pdf


Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Thoma Bravo, and its subsidiary Ping Identity, is a signatory of the Institutional Limited Partners Association's Diversity in Action

Initiative, committing itself to specific actions that advance DEI within the governance and policies of the organization and the private

equity industry more broadly (1)(2)(3). A subsidiary of Thoma Bravo, Ping Identity's CEO Andre Durand, CEO signed the CEO Action

for Diversity & Inclusion pledge, which includes a commitment to promote DEI through bias education training in the workplace,

strategize on DEI programs/initiatives with other signatories, and engage boards of directors when developing and evaluating DEI

strategies (4)(5).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Thoma Bravo was a supporter of the Trevor Project an organization that advocates for controversial sex and gender ideology,

including "gender transition" drugs and surgeries for minors, through legislation, litigation, advertising, and PR campaigns. The

organization also hosts online chatrooms that allow adults to communicate with minors as young as 13 about sexually explicit topics.

Adults in these chatrooms have encouraged minors to adopt transgender identities and withhold this information from their parents (1

)(2)(3)(4)(5). Ping Idenity, a subsidiary of Thoma Bravo, is a Brass sponsor of Out & Equal (6). Otherwise, there are no publicly known

cases of Thoma Bravo, using corporate funds to advance ideological causes, organizations, or policies (7).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

Thoma Bravo does not operate a PAC at this time and has not lobbied for ideological purposes (1)(2)(3).
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https://ilpa.org/dei/ilpa_diversityinaction/
https://ilpa.org/industry-guidance/diversity-equity-inclusion/dei-roadmap/
https://web.archive.org/web/20250421145842/https://ilpa.org/industry-guidance/diversity-equity-inclusion/diversity-in-action-initiative/dia-signatories/
https://web.archive.org/web/20240520181334/https://www.ceoaction.com/ceos/?Sort=Alphabet&companyLetters=P&page=2
https://www.ceoaction.com/pledge/
https://www.thetrevorproject.org/advocacy/
https://www.thetrevorproject.org/research-briefs/gender-affirming-care-for-youth/
https://www.thetrevorproject.org/visit-trevorspace/
https://www.nationalreview.com/news/lgbtq-org-that-hosts-sexually-explicit-chatroom-racks-up-major-corporate-partnerships-millions-in-donations/
https://web.archive.org/web/20241112221856/https://www.thomabravo.com/esg
https://web.archive.org/web/20240521030700/https:/outandequal.org/oe-partners/
https://projects.propublica.org/nonprofits/search?q=Thoma+Bravo
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Thoma+Bravo
https://www.fec.gov/search/?query=Thoma+Bravo&type=committees
https://www.opensecrets.org/orgs/thoma-bravo-llc/lobbying?id=D000063704&lobbillscycle=2021

