
Metro
Locations: Canada (HQ)
Industries: Food and Staples Retailing

RISK LEVEL:

Medium Risk

View this company on 1792 Exchange: https://1792exchange.com/company/metro/

DESCRIPTION:

METRO Inc. is Medium Risk. The company often yields to political activism in shaping corporate governance, potentially

alienating consumers, dividing employees, and harming shareholders. The company implements race and

identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. The

company occasionally embraces corporate initiatives that redirect its central focus from business goals to partisan

policies and divisive issues at times. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

Metro integrates ESG into its business practices. "METRO encourages suppliers to take measures to reduce the GHG emissions

generated by their operations, products and services, as well as favour a transparent disclosure approach of their GHG emissions" (1

). However, the company has not canceled customers, suppliers, or vendors based on political views or religious beliefs (2).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

Metro does not discriminate against charitable organizations based on views or beliefs (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

Metro requires its employees to take ED&I training (1). The company appears to prioritize diversity over merit in its leadership

composition. From its Human Resources Policies and Procedures: "METRO therefore takes steps on an ongoing basis to promote

ED&I in the workplace, including within the company's leadership" (2). The company appears to prioritize diversity over merit in its

business structure through the establishment of gender and racial targets for its hiring. It is seeking to "increase the number of women

and culturally diverse people in management positions" (3). The company protects its employees against viewpoint discrimination (4).
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https://1792exchange.com/company/metro/
https://corpo.metro.ca/userfiles/file/PDF/suppliers-code-conduct.pdf
https://www.metro.ca/en
https://corpo.metro.ca/userfiles/file/PDF/Responsabilite_entreprise/2023/community-investment-policy-v2.pdf
https://corpo.metro.ca/userfiles/file/PDF/2022-2026-cr-plan.pdf
https://corpo.metro.ca/userfiles/file/PDF/Carrieres/diversity-policy.pdf
https://corpo.metro.ca/userfiles/file/PDF/2022-2026-cr-plan.pdf
https://corpo.metro.ca/userfiles/file/PDF/Carrieres/diversity-policy.pdf


Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Metro supports DEI within its business practices. From its 2023 Corporate Responsibility Report: "We remain firmly committed to

equity, diversity and inclusion (ED&I), as evidenced by our progress toward our objectives" (1). The company supports ESG within its

business practices. From its 2023 Corporate Responsibility Report: "The CR Plan demonstrates our rigorous and committed approach

to tackling the complex environmental, social and governance (ESG) factors facing our society while creating value for METRO and

all its stakeholders" (2).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Medium Risk

Metro sponsored Pride Houston 365 in 2025 (1). Otherwise, there are no publicly known cases of the company using corporate funds

to advance ideological causes, organizations, or policies (2).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

N/A

Metro does not operate a PAC or engage in lobbying at this time (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in

the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional

advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792

Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such

materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result

from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by
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