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Vivid Seats RISK LEVEL:

Subsidiaries: Hoya Intermediate, LLC, ActCo LLC, Skybox Ticket Resale
Platform LLC, FanXchange International, Inc. Vivid Cheers, Inc.
Locations: lllinois (HQ)

Industries: Commercial and Professional Services

Medium Risk

DESCRIPTION:

Vivid Seats is Medium Risk. The company often yields to political activism in shaping corporate governance, potentially
alienating consumers, dividing employees, and harming shareholders. The company implements race and
identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. The
company occasionally embraces corporate initiatives that redirect its central focus from business goals to partisan

policies and divisive issues at times. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR Lower Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Vivid Seats has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (1).

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

Vivid Seats does not appear to discriminate against charitable organizations based on views or beliefs (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are High Risk
ideological in nature.

Vivid Seats appears to prioritize diversity over merit in its recruitment. From its 2025 ESG Fact Sheet: "Our hiring team seeks to
mitigate bias through an equitable recruitment process and

an intentional talent sourcing strategy aimed at attracting and engaging a broader

candidate pool" (1). The company appears to prioritize diversity over merit in its leadership composition. From its 2024 Proxy
Statement: "Our NCG Committee is responsible for, among other things: identifying individuals qualified to become members of our
Board and ensuring our Board has the requisite expertise and consists of persons with sufficiently diverse and independent
backgrounds" (2). However, in 2025, the company removed DEI from its Proxy Statement. To date, the company has not publicly
addressed this change, leaving shareholders without clarity regarding the company's reasoning or future direction (3). The company
does not provide viewpoint protections for its employees (4).
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https://investors.vividseats.com/static-files/51fd1f5a-9ffc-402a-bedb-cf35308c0af3
https://corporate.vividseats.com/vivid-cheers/
https://www.responsibilityreports.com/HostedData/ResponsibilityReports/PDF/NASDAQ_SEAT_2025.pdf
https://investors.vividseats.com/static-files/358a15ba-615c-4d76-bcd9-c860e8c4d23f
https://investors.vividseats.com/static-files/bccaa8c0-b542-4463-8676-734d5f613274
https://investors.vividseats.com/static-files/51fd1f5a-9ffc-402a-bedb-cf35308c0af3

1792

EXCHANG=

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

Vivid Seats's CEO Stan Chia signed the CEO Action for Diversity & Inclusion pledge, which includes a commitment to promote DEI
through bias education training in the workplace, strategize on DEI programs/initiatives with other signatories, and engage boards of
directors when developing and evaluating DEI strategies (1)(2). The company supports DEI within its business practices. From its
2023 ESG press release: "Vivid Seats' management and board guide ethical decision-making across the organization. Leveraging
those diverse skillsets and backgrounds, the company is committed to fostering a workplace environment that is inclusive" (3). The
company supports ESG within its business practices. From its 2023 ESG press release: "I'm proud to share these metrics which are
another important milestone for Vivid Seats and one that demonstrates our commitment to operating our business with environmental,
social and governance principles in mind" (4).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Vivid Seats donated $3500 to both Equality Illinois and Equality Texas (1)(2). Otherwise, there are no publicly known cases of the
company using corporate funds to advance ideological causes, organizations, or policies (3).

Uses corporate political actions and/or financial contributions for ideological, non-business N/A
purposes.

Vivid Seats does not operate a PAC or report on its lobbying at this time (1)(2)(3).

The contents of this website and related resources (collectively, the "materials”) are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://web.archive.org/web/20240724032855/https://www.ceoaction.com/ceos/?page=40
https://web.archive.org/web/20240805213005/https:/www.ceoaction.com/pledge/
https://www.vividseats.com/press/vivid-seats-releases-inaugural-environmental-social-and-governance-update?irclickid=TWbzWTStlxycWY%3AyF-SqCV09UkpSIpTQeXng0Q0&utm_source=impact&utm_medium=affiliate&utm_campaign=Bing%20Rebates%20by%20Microsoft&utm_content=2003851&utm_term=EdgeBingFlow&utm_promo=&irgwc=1&afsrc=1
https://www.vividseats.com/press/vivid-seats-releases-inaugural-environmental-social-and-governance-update?irclickid=TWbzWTStlxycWY%3AyF-SqCV09UkpSIpTQeXng0Q0&utm_source=impact&utm_medium=affiliate&utm_campaign=Bing%20Rebates%20by%20Microsoft&utm_content=2003851&utm_term=EdgeBingFlow&utm_promo=&irgwc=1&afsrc=1
https://investors.vividseats.com/static-files/46a330a4-e117-4861-91ef-4625e76dfe2c
https://projects.propublica.org/nonprofits/organizations/853838910/202423109349101632/full
https://projects.propublica.org/nonprofits/organizations/853838910
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Vivid+Seats
https://www.fec.gov/search/?query=Vivid+Seats&type=committees
https://www.opensecrets.org/orgs/vivid-seats/lobbying?id=D000075034&lobbillscycle=2024

