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RISK LEVEL:

() Orion Group Holdings

Subsidiaries: Jackson Mechanical Services Inc., Texas Chiller Systems,

ORION GE Mechanical, Air Comfort, Helios Commercial Service Partners, USA
Mechanical and Energy Services, First Choice Facilities, Marick
Mechanical, LMI Landscapes Texas, LMI Colorado, Alder, Landtamers
Landscaping, BME, SunGrow, Champion Industrial Contractors, Inc., CLM Lower Risk
Midwest, Top Notch Landscape and Irrigation, CS Hudson Facility
Forefront, Owens Air Conditioning and Heating, Caliber Service
Management, Impact Service Group, Berco Beverage Equipment Repair
Company, RedBlue, Bertke Electrical Services and Testing, The Tustin
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Group Inc., Berg Industrial Service, CMC Corporate Solutions
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DESCRIPTION:

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR Lower Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Orion has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (1).

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

Orion does not appear to discriminate against charitable organizations based on views or beliefs (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are Medium Risk
ideological in nature.

Orion appears to prioritize diversity over merit in its board composition. From its 2025 Proxy Statement: "our Board remains
committed to considering diversity in evaluating the membership of the Board going forward" (1). The company does not provide
viewpoint protections for its employees (2).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of Lower Risk
expression.

Orion has not supported ideological causes or policies (1).
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https://www.oriongroupholdingsinc.com/~/media/Files/O/Orion/corporate-governance/code-of-business-conduct-and-ethics-for-employees-dec-2024.pdf
https://www.oriongroupholdingsinc.com/~/media/Files/O/Orion/corporate-governance/code-of-business-conduct-and-ethics-for-employees-dec-2024.pdf
https://www.oriongroupholdingsinc.com/~/media/Files/O/Orion/annual-reports-and-proxy-statement/2025-proxy-statement.pdf
https://www.oriongroupholdingsinc.com/~/media/Files/O/Orion/corporate-governance/code-of-business-conduct-and-ethics-for-employees-dec-2024.pdf
https://www.oriongroupholdingsinc.com/investors/press-release
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Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom Lower Risk
of expression.

Orion has not used corporate funds to advance ideological causes, organizations, or policies (1).

Uses corporate political actions and/or financial contributions for ideological, non-business N/A
purposes.

Orion does not operate a PAC or report on its lobbying at this time (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://projects.propublica.org/nonprofits/search?q=orion
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=orion
https://www.fec.gov/search/?query=orion&type=committees
https://www.opensecrets.org/orgs/orion-group-holdings/lobbying?id=D000093312&lobbillscycle=2024

