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Morningstar RISK LEVEL:

Locations: Illinois (HQ)

MﬁHNlNGSMR Industries: Diversified Financials

High Risk

DESCRIPTION:

Morningstar is a financial services firm headquartered in Chicago. It has not publicly terminated business relationships
based on views or beliefs. Morningstar scored a 100 on the 2023 Corporate Equality Index (CEI) from the Human Rights
Campaign (HRC), a political stakeholder group. By complying with Human Rights Campaignd€™s controversial
demands, Morningstar increases the risk of dividing employees, alienating customers and harming shareholders. The
company covers transgender-related medical costs for its employees and their children and provides specific sexual
orientation and gender identity-based benefits. It also uses sex and gender ideology criteria in employee recruitment,
vendor selection, marketing, and philanthropic support. Morningstar forces employees to undergo multiple ideological
trainings and uses its reputation, corporate funds, and political influence to support controversial sex and gender
ideologies, organizations, and legislation. The company provides a benefits package for employees which covers
travel/lodging costs for an abortion and transgender medical procedures for covered employees and dependents,
including children. Morningstar does not provide its employees with protections against viewpoint discrimination.
Morningstar utilizes ESG criteria for investing and has recently experienced discriminatory issues with its ESG reporting
services related to biases against Israelis and Jews, triggering investigations into the firm. Morningstar offers potential
client's advice on how to avoid certain industries, such as fossil fuels or firearms, in portfolios. The company advocates
against state-level election integrity measures and is part of Glasgow's Net Zero Alliance. Morningstar discriminates
against religious organizations in its charitable giving and supports and funds LGBTQ causes and organizations. For
these reasons, Morningstar earns a High Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious High Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Morningstar eceived a score of 100 on the 2023 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political
stakeholder group. The company recruits employees based on sexual identity issues. The company discriminates against vendors
that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). Sustainalytics, the ESG
reporting arm of Morningstar, received criticism in 2022 for its “Human Rights Radar” product, which an independent review found
unfairly targeted Israeli businesses and investments relative to those in other high-risk regions (3)(4). Morningstar terminated the
product, apologized, and took multiple steps to bolster its corporate transparency. The Texas Attorney General investigated
Morningstar for this development (5). In July 2023, Morningstar reportedly removed the controversy tag from 19 companies that it had
labeled as controversial for doing business in Israel and the West Bank, leaving the tag on 7 of the 26 companies it had previously
labeled for this “controversy” (6). Morningstar offers advice and strategies for avoiding investments in industries such as fossil fuels
and firearms (7)(8)(9
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https://www.hrc.org/resources/buyers-guide/morningstar-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.reuters.com/business/finance/morningstar-scraps-esg-product-found-overly-focus-israel-2022-06-02/
https://www.fdd.org/analysis/2023/04/24/morningstar-blacklist-may-violate-state-anti-bds-laws/
https://texasattorneygeneral.gov/news/releases/paxton-launches-investigation-ratings-companys-use-esg-factors-potentially-violate-consumer-fraud-0
https://jewishinsider.com/2023/07/morningstar-israel-ratings-sustainalytics-esg/
https://fossilfreefunds.org/morningstar
https://www.morningstar.com/articles/1133372/how-to-find-gun-stocks-in-your-fund-portfolios
https://www.morningstar.co.uk/uk/news/219368/we-said-farewell-to-arms-in-esg-lets-not-u-turn.aspx
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Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

Morningstar(1)(2). Morningstar uses Benevity, which disqualifies donations to religious organizations and partners with the SPLC, for
its donation matching program (3).

Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.

Morningstarindicates the company forces employees to attend multiple, controversial trainings on gender identity, sexual orientation,
transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its employees and a specific
benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2). Morningstar does not provide
viewpoint protections for its employees (3). Morningstar's CEO signed the CEO Action for Diversity & Inclusion pledge, which includes
a commitment to promote DEI through bias education training in the workplace4)(5).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom  High Risk
of expression.

Morningstarindicates the company agrees to allow a controversial stakeholder group focused on sexual identity issues to dictate
marketing or advertising strategy (1)(2).customers and harming shareholders. The company signed an open letter in support of the
Equality Act (3).4)(5). Morningstar is a member of the Net Zero Financial Service Providers Alliance, committed to net zero carbon
emissions by 2050 (6).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

1)(2)(3). The companyindicates the company covers transgender related costs for its employees and their children, including paid
short-term leave, puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, travel
and lodging. Additionally, the company has pledged philanthropic support of at least one organization or event that promotes sex and
gender ideology (4)(5).customers and harming shareholders. The company is a corporate partner of the National LGBT Chamber of
Commerce (6).

Uses corporate political contributions for ideological, non-business purposes. High Risk

Morningstarindicates the company publicly advocated for controversial sex and gender ideology through local, state or federal
legislation or initiatives (1)(2). By allowing a political stakeholder group to dictate operations, the company risks dividing employees,
alienating customers and harming shareholders. Morningstar does not operate a PAC or report on its lobbying at this time (3)(4)(5).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional

advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
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https://www.hrc.org/resources/buyers-guide/morningstar-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://forms.matchinggifts.com/FitchRatingsGuidelines.pdf
https://www.hrc.org/resources/buyers-guide/morningstar-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://shareholders.morningstar.com/investor-relations/governance/code-of-ethics/#:~:text=Morningstar%20is%20strongly,and%20Employee%20Handbook.
https://www.ceoaction.com/ceos/?Sort=Alphabet&amp;companyLetters=M&amp;page=3
https://www.ceoaction.com/pledge/
https://www.hrc.org/resources/buyers-guide/morningstar-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.civicalliance.com/votingaccess/
https://www.civicalliance.com/100/
https://www.netzeroserviceproviders.com/
https://twitter.com/Jon_F_Hale/status/1540411308746620928
https://www.hrc.org/resources/buyers-guide/morningstar-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/morningstar-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://nglcc.org/corporate-partners/
https://www.hrc.org/resources/buyers-guide/morningstar-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=morningstar
https://www.opensecrets.org/orgs/morningstar-inc/lobbying?id=D000044417&amp;lobbillscycle=2022
https://www.fec.gov/search/?query=morningstar&amp;type=candidates&amp;type=committees&amp;type=site
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Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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