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(?l% UBS UBS RISK LEVEL:

Subsidiaries: Credit Suisse
Locations: Switzerland (HQ)
Industries: Diversified Financials

High Risk

DESCRIPTION:

UBS is High Risk. The company yields to political activism in shaping corporate governance, potentially alienating
consumers, dividing employees, and harming shareholders. The company implements race and identity-based policies
that replace merit, excellence, and integrity with preferential treatment and outcomes. UBS embraces corporate
initiatives that redirect its central focus from business goals to partisan policies and divisive issues. This approach fails

to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR Medium Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

UBS received a score of 100 on the 2023-2024 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political
stakeholder group. The company recruits’ employees based on sexual identity issues. The company discriminates against vendors
that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). UBS will not work with
certain suppliers if they do not meet UBS’s ESG criteria. Its Supplier Diversity Guide states that it “will not purchase products or
services associated with controversial activities, or, if associated with areas of concern, only purchase them under pre-established
guidelines, as defined in UBS'’s sustainability and climate risk policy” (3). UBS has pledged to reduce its loan exposure to oil and gas
companies (4). The company was a member of the Global Alliance for Responsible Media, which demonetized and suppressed
content that it deemed to spread “hate speech” or “misinformation”, discuss “debated social issues in a negative or partisan context”,
or “viliffy]” individuals based on sexual orientation and gender identity. These arbitrary guidelines were used to censor mainstream
perspectives online (5)(6)(7). However, UBS has told the state of Texas that it does not boycott oil and gas entirely (8).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

UBS's HRC 2023-2024 CEl rating indicates the company will not donate to non-religious charities unless they embrace controversial
sexual identity policies (1)(2). UBS does not appear to discriminate against charitable organizations based on views or beliefs (3).

Employment policies fail to protect against viewpoint or other discrimination and/or are High Risk
ideological in nature.

UBS'’s HRC 2023-2024 CEl rating indicates the company forces employees to attend multiple, controversial trainings on gender
identity, sexual orientation, transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its
employees and specific benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2). UBS
does not provide viewpoint protections for its employees (3).
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https://www.hrc.org/resources/buyers-guide/ubs-ag-4
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.ubs.com/global/en/our-firm/suppliers/supply-chain.html
https://www.reuters.com/markets/europe/ubs-joins-lenders-setting-fossil-fuel-emissions-cutting-goals-2022-03-11/
https://web.archive.org/web/20240628142421/https:/www.wfanet.org/about-wfa/our-members/global-brands
https://web.archive.org/web/20231003041543/https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240513122658/https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.reuters.com/markets/us/exclusive-secs-texas-office-probes-banks-over-disclosures-guns-fossil-fuels-2022-01-05/
https://www.hrc.org/resources/buyers-guide/ubs-ag-4
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.ubs.com/global/en/sustainability-impact/social-impact-and-philanthropy.html
https://www.hrc.org/resources/buyers-guide/ubs-ag-4
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.ubs.com/global/en/sustainability-impact/sustainability-reporting/_jcr_content/mainpar/toplevelgrid/col1/tabteaser/tabteasersplit_61486_176132491/innergrid_1976054452/xcol3/linklistreimagined/link_1026286007_copy.0969829757.file/PS9jb250ZW50L2RhbS9hc3NldHMvY2Mvc3VzdGFpbmFiaWxpdHktYW5kLWltcGFjdC9kb2MvMjAyNC9odW1hbi1yaWdodHMtc3RhdGVtZW50LnBkZg==/human-rights-statement.pdf
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Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

UBS uses its corporate reputation to advance ESG principles as detailed in its sustainability report (1). The company advocates for
LGBTQ causes through its participation in Pride events and LGBTQ awards (2). UBS is a member of the Net Zero Asset Managers
initiative and a PCAF member, committed to net zero carbon emissions by 2050 (3)(4). UBS's HRC 2023-2024 CEl rating indicates
the company agrees to allow a controversial stakeholder group focused on sexual identity issues to dictate marketing or advertising
strategy (5)(6). By doing so, the company risks dividing employees, alienating customers and harming shareholders.

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

UBS created the InsightShares LGBT Employment Equality ETF (PRID US) to support investments in pro-LGBTQ organizations (1).
The company is a brass sponsor of Out & Equal and a corporate partner of the National LGBT Chamber of Commerce (2)(3). UBS
‘s HRC 2023-2024 CEl rating indicates the company covers transgender related costs for its employees and their children, including
paid short-term leave, puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring,
travel and lodging. Additionally, the company has pledged philanthropic support of at least one organization or event that promotes
sex and gender ideology (4)(5). By allowing a political stakeholder group to dictate operations, the company increases health care
costs and risks dividing employees, alienating customers and harming shareholders. UBS was a member of the Global Alliance for
Responsible Media (6)(7)(8).

Uses corporate political actions and/or financial contributions for ideological, non-business High Risk
purposes.

UBS's HRC 2023-2024 CEl rating indicates the company publicly advocated for controversial sex and gender ideology through local,
state or federal legislation or initiatives (1)(2). By allowing a political stakeholder group to dictate operations, the company risks
dividing employees, alienating customers and harming shareholders. UBS has donated to the Equality PAC but has not lobbied for
ideological purposes (3)(4)(5).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and
distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://www.ubs.com/global/en/investment-bank/what-we-offer/esg.html
https://www.ubs.com/global/en/our-firm/our-culture/diversity-and-inclusion/lgbtq.html
https://www.netzeroassetmanagers.org/signatories/ubs-asset-management/
https://carbonaccountingfinancials.com/en/financial-institutions-taking-action
https://www.hrc.org/resources/buyers-guide/ubs-ag-4
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.etfstrategy.com/ubs-introduces-insightshares-lgbt-employment-equality-etf-19336/
https://web.archive.org/web/20240521030700/https://outandequal.org/oe-partners/
https://nglcc.org/corporate-partners/
https://www.hrc.org/resources/buyers-guide/ubs-ag-4
https://www.hrc.org/resources/corporate-equality-index-criteria
https://web.archive.org/web/20240628142421/https:/www.wfanet.org/about-wfa/our-members/global-brands
https://web.archive.org/web/20231003041543/https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240513122658/https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.hrc.org/resources/buyers-guide/ubs-ag-4
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/ubs-americas/C00012245/pac-to-pac/2020?t0-search=eq
https://www.fec.gov/data/disbursements/?data_type=processed&amp;recipient_name=C00012245&amp;min_date=01%2F01%2F2018&amp;max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/ubs-ag/lobbying?id=D000020995

