
O-I Glass
Locations: Ohio (HQ)
Industries: Materials

RISK LEVEL:

Lower Risk

DESCRIPTION:

O-I Glass does not provide viewpoint protections for its employees but has not publicly terminated business

relationships based on views or beliefs. The company imposes unconscious bias training and DEI advocacy. However,

O-I Glass does not discriminate against charities based on views or beliefs in its donations and does not use its

corporate funds for ideological purposes. O-I Glass scored a 50 on the 2023 Corporate Equality Index (CEI) from the

Human Rights Campaign (HRC), a political stakeholder group. O-I Glass increases the risk of dividing employees,

alienating customers and harming shareholders. O-I Glass forces employees to undergo multiple ideological trainings

and provides specific sexual orientation and gender identity-based benefits. For these reasons, O-I Glass receives a

Lower Risk rating. 

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Lower Risk

O-I Glass has not publicly fired customers, suppliers, or vendors based on political views or religious beliefs.

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

O-I Glass does not discriminate against charitable organizations based on views or beliefs (1)(2)(3).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

High Risk

O-I Glass does not provide viewpoint protections for its employees (12)(3). O-I Glass‘ CEO signed the CEO Action for Diversity &

Inclusion pledge, which includes a commitment to promote DEI through bias education training in the workplace (4)(5)(6). The

company includes unconscious bias training in its DEI programs (7).

Corporate Governance and Public Policy
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https://doublethedonation.com/matching-gifts/owens-illinois-inc
https://files.doublethedonation.com/forms/owens-illinois-form.pdf
https://www.o-i.com/sustainability/communities-goal/
https://www.o-i.com/wp-content/uploads/2022/09/O-I_Sustainability_Report_2022_EN.pdf
https://www.hrc.org/resources/buyers-guide/o-i-glass-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.o-i.com/sustainability/diversity-and-inclusion/
https://www.ceoaction.com/ceos/?Sort=Alphabet&amp;companyLetters=O#js-filters-container
https://www.ceoaction.com/pledge/
https://www.o-i.com/wp-content/uploads/2022/09/O-I_Sustainability_Report_2022_EN.pdf


Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

Lower Risk

O-I Glass has not supported ideological causes or policies (1).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Lower Risk

O-I Glass has not used corporate funds to advance ideological causes, organizations, or policies (1).

Uses corporate political contributions for ideological, non-business purposes. Lower Risk

O-I Glass has not used its PAC donations for ideological purposes and does not engage in lobbying at this time1)(2)(3).
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https://www.o-i.com/content-hub/?referrer_uri=/newsroom&amp;referrer_eol=1735603200
https://projects.propublica.org/nonprofits/search?q=O-I+Glass
https://www.opensecrets.org/orgs/owens-illinois/summary?id=D000028194
https://www.opensecrets.org/political-action-committees-pacs/o-i-glass/C00034330/pac-to-pac/2020
https://www.fec.gov/data/disbursements/?committee_id=C00034330&amp;two_year_transaction_period=2024&amp;cycle=2024&amp;line_number=F3X-23&amp;data_type=processed

