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HealthPartners RISK LEVEL:

Locations: Minnesota (HQ)
Industries: Health Care Equipment and Services, Insurance

‘0’ HealthPartners-

Medium Risk

DESCRIPTION:

HealthPartners does not provide viewpoint protections for its employees but has not publicly terminated business
relationships based on views or beliefs. In 2021, HealthPartners required all employees to complete bias training and it
offers anti-racism training to all employees. The company prioritizes diversity over merit in its business structure.
HealthPartners has published statements supporting ideological gender theory and transgenderism in kids. In 2020,
HealthPartners established an "equity, inclusion, and anti-racism” cabinet and launched a podcast that explores
diversity, equity, inclusion and anti-racism. One of its podcasts hosted a discussion on microaggressions and
unconscious bias in the workplace. HealthPartners signed the Health Sector Climate Pledge, committing itself to achieve
net zero emissions by 2050. However, it does not discriminate against charitable organizations based on views or
beliefs and has not used its funds or lobbying for ideological purposes. For these reasons, HealthPartners receives a

Medium Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious Lower Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

HealthPartners has not publicly fired customers, suppliers, or vendors based on political views or religious beliefs.

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

HealthPartners does not discriminate against charitable organizations based on views or beliefs. It 1).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

1)(2). The company also provides anti-racism training (3). HealthPartners does not provide viewpoint protections for its employees (4

).

Corporate Governance and Public Policy
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https://www.healthpartners.com/about/community/
https://www.healthpartners.com/about/equity-inclusion-anti-racism/
https://www.healthpartners.com/hp/about/press-releases/hp-releases-report-on-equity-inclusion-and-anti-racism.html
https://www.healthpartners.com/content/dam/corporate/diversity-inclusion/23-2303009-2305454-dei-report-booklet-final.pdf
https://www.healthpartners.com/hp/careers/index.html
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Uses corporate reputation to support ideological causes and/or organizations hostile to freedom  High Risk
of expression.

HealthPartners has published statements supporting ideological gender theory and transgenderism in kids (1)(2). In 2020,
HealthPartners established an “equity, inclusion, and anti-racism” cabinet and launched a podcast that explores diversity, equity,
inclusion and anti-racism (3)(4). One of its podcasts hosted a discussion on microaggressions and unconscious bias in the workplace
(5). One of its hospitals hosted the George Floyd Memorial Art Exhibit to lead to discussions about racism and health care (6). The
company signed the Health Sector Climate Pledge, committing itself to achieve net zero emissions by 2050. Signatories are expected
to develop and release a climate resilience plan and appoint a corporate executive to oversee its implementation (7).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom Lower Risk
of expression.

HealthPartners has not used corporate funds to advance ideological causes, organizations, or policies (1)(2).

Uses corporate political contributions for ideological, non-business purposes. Lower Risk

HealthPartners does not operate a PAC at this time and has not used its lobbying for ideological purposes (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://www.healthpartners.com/blog/how-to-support-your-lgbtq-child/
https://www.healthpartners.com/blog/supporting-people-who-are-transgender/
https://www.healthpartners.com/about/equity-inclusion-anti-racism/health-equity-leadership/
https://www.healthpartners.com/hp/about/press-releases/hp-releases-report-on-equity-inclusion-and-anti-racism.html
https://www.healthpartners.com/knowledgeexchange/display/document-rn26804
https://www.healthpartners.com/content/dam/corporate/diversity-inclusion/23-2303009-2305454-dei-report-booklet-final.pdf
https://www.hhs.gov/climate-change-health-equity-environmental-justice/climate-change-health-equity/actions/health-sector-pledge/index.html
https://projects.propublica.org/nonprofits/organizations/411693838
https://www.healthpartners.com/blog/recent-posts/
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=healthpartners
https://www.fec.gov/search/?type=candidates&amp;type=committees&amp;type=site&amp;query=healthpartners
https://www.opensecrets.org/orgs/healthpartners-inc/lobbying?id=D000051720

