
ABB
Locations: North Carolina (HQ), Switzerland
Industries: Technology Hardware and Equipment

RISK LEVEL:

Medium Risk

DESCRIPTION:

ABB often yields to political activism in shaping corporate governance, potentially alienating consumers, dividing

employees, and harming shareholders. The company implements race and identity-based policies that replace merit,

excellence, and integrity with preferential treatment and outcomes. ABB occasionally embraces corporate initiatives that

redirect its central focus from business goals to partisan policies and divisive issues at times. This approach fails to

safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

ABB received a score of 50 on the 2025 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political

stakeholder group. The company recruits employees based on sexual identity issues. The company discriminates against vendors

that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). However, ABB has not

publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (3).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

ABB's HRC 2025 CEI rating indicates the company will not donate to non-religious charities unless they embrace controversial sexual

identity policies (1)(2). The company does not appear to discriminate against charitable organizations based on views or beliefs (3).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

ABB's HRC 2025 CEI rating indicates the company forces employees to attend multiple, controversial trainings on gender identity,

sexual orientation, transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its

employees (1)(2). ABB's chairman Peter Voser signed Catalyst's Champions for Change pledge, indicating its support of DEI in its

leadership composition through the establishment of gender and racial targets (3)(4). The company is a signatory of the Gender &

Diversity KPI Alliance, appearing to prioritize diversity over merit in its business structure through the establishment of gender and

racial targets for its leadership composition and its support of DEI in its hiring and promotions (5)(6). The company does not provide

viewpoint protections for its employees (7).
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https://www.hrc.org/resources/buyers-guide/abb-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://global.abb/group/en/about/supplying/code-of-conduct
https://www.hrc.org/resources/buyers-guide/abb-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://new.abb.com/au/about/corporate-social-responsiblity/community-support
https://www.hrc.org/resources/buyers-guide/abb-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://web.archive.org/web/20240719145959/https://www.catalyst.org/champions/ceo-champions/
https://web.archive.org/web/20240119142020/https://www.catalyst.org/champions/about/
https://web.archive.org/web/20240723164937/https://www.catalyst.org/media-release/corporations-measure-diversity/
https://web.archive.org/web/20240927040400/https://www.catalyst.org/measuring-for-change/
https://new.abb.com/docs/librariesprovider16/default-document-library/hrp35_workplace_harassment.pdf?sfvrsn=2


Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

Medium Risk

ABB signed an open letter endorsing the Equality Act, a contentious proposal to amend the 1964 Civil Rights Act by adding sexual

orientation and so-called gender identity as protected categories. The legislation would, among other implications, grant biological

men access to women-only spaces such as sports teams and public restrooms, and compel healthcare providers to deliver

sex-denying healthcare (1).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Medium Risk

ABB has partnered with Stonewall, an LGBT advocacy group that has campaigned on behalf of progressive gender ideology (1). 

Otherwise, there are no publicly known cases of ABB using corporate funds to advance ideological causes, organizations, or policies (

2).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

ABB has not used its PAC donations for ideological purposes and has not reported on its lobbying at this time (1)(2)(3).
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https://www.hrc.org/resources/business-coalition-for-equality
https://library.e.abb.com/public/305be2f706ee48b9a358899427f77d13/ABB-Group-Annual-Report-2020-English.pdf?x-sign=PFDoPC9q79BBlU+Wi4WHP845szrbrGxIAPl9obE7b7/Hfy1Fdbh4kIg2BqzexnP9
https://projects.propublica.org/nonprofits/search?q=ABB
https://www.opensecrets.org/political-action-committees-pacs/abb-group/C00602516/pac-to-pac/2024
https://www.fec.gov/search/?query=abb&type=committees
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