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Wegmans RISK LEVEL:

- Locations: New York (HQ)
U‘.lgmnns @®  |ndustries: Food and Staples Retailing

Lower Risk

DESCRIPTION:

Wegmans does not provide viewpoint protections for its employees but has not publicly terminated business
relationships based on views or beliefs. Wegmans's CEO Colleen Wegman signed the CEO Action for Diversity &
Inclusion pledge, which includes a commitment to promote DEI through bias education training in the workplace.
Wegmans holds employee unconscious bias training and appears to prioritize diversity over merit in its supply chain.
Wegmans has also funded the Capital Pride Alliance and sponsored local Pride parades. However, Wegmans has
resisted activist pressure to withdraw certain products. It does not discriminatea against charitable organizations based
on views or beliefs and has not used its reputation for ideological purposes. For these reasons, Wegmans receives a

Lower Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious Lower Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Wegmans has not publicly fired customers, suppliers, or vendors based on views or beliefs. Wegmans did not yield to a boycott in
2017 over selling Trump Winery products, responding: “How a product performs is our single measure for what stays on our shelves
and what goes” (1).

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

Wegmans does not discriminate against charitable organizations based on views or beliefs. However, it will only give to religious
organizations that provide non-sectarian services (1).

Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.

Wegmans's CEO Colleen Wegman signed the CEO Action for Diversity & Inclusion pledge, which includes a commitment to promote
DEI through bias education training in the workplace (1)(2)(3). Wegmans holds employee unconscious bias training (4). Wegmans
appears to prioritize diversity over merit in its supply chain (5). Wegmans does not provide viewpoint protections for employees (6).
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https://www.democratandchronicle.com/story/money/business/2016/12/22/wegmans-food-marketsmoving-ahead-north-carolina-despite-hb2-law/95749740/
https://www.wegmans.com/values-in-action/community-giving/requests-unable-toaccommodate/
https://www.ceoaction.com/ceos/?Sort=Alphabet&amp;companyLetters=W#js-filters-container
https://www.ceoaction.com/pledge/
https://www.wegmans.com/values-in-action/diversity-inclusion/
https://jobs.wegmans.com/en/diversity-and-inclusion
https://www.wegmans.com/values-in-action/diversity-inclusion/
https://jobs.wegmans.com/en/job/raleigh/team-member/1839/64156303216
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Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom Lower Risk
of expression.

Wegmans has not supported ideological causes or policies (1).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Wegmans has donated to Capital Pride Alliance, which engages in LGBTQ advocacy (1). Wegmans stores has sponsored LGBTQ
Pride events across the company in local communities (2)(3). Otherwise, there are no publicly known cases of Wegmans using
corporate funds to advance ideological causes, organizations, or policies (4).

Uses corporate political contributions for ideological, non-business purposes. N/A

Wegmans does not operate a PAC at this time and has not reported on its lobbying (1)(2)(3).

The contents of this website and related resources (collectively, the "materials”) are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
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law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.
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https://www.wegmans.com/news-media/
https://www.wegmans.com/news-media/articles/wegmans-shows-its-pride-in-the-nations-capital/
https://thedccenter.org/dc-centers-day-of-thanks-zoom-hangout/
https://www.wegmans.com/news-media/articles/wegmans-shows-its-pride-in-the-nations-capital/
https://projects.propublica.org/nonprofits/organizations/813284270
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=wegmans
https://www.fec.gov/search/?query=wegmans&amp;type=candidates&amp;type=committees&amp;type=site
https://www.opensecrets.org/federal-lobbying/clients/bills?cycle=2022&amp;id=D000058490

