
23andMe
Locations: California (HQ)
Industries: Pharmaceuticals Biotechnology and Life Sciences

RISK LEVEL:

High Risk

DESCRIPTION:

23andMe vets vendors according to LGBTQ policies and does not protect its employees against viewpoint

discrimination. However, it has not publicly terminated business relationships based on views or beliefs. The company is

a self-proclaimed "activist brand." and has wholly integrated DEI into its hiring processes for both applicants and

suppliers. 23andMe has refused to cooperate with Trump-era policy, requires hiring teams to undergo DEI training, and

published statements advocating for the imposition of postmodern gender theory onto children's medical treatment. The

company opposed various state and local legislation intended to protect parental rights, girlsâ€™ sports, bathroom

facilities, and gendered spaces. 23andMe has pledged support to BLM and related causes and does not publish

charitable giving guidelines. The company co-signed a letter to law firms demanding an improvement in diversity in order

to retain business with the company. 23andMe is a member of the "Don't Ban Equality" business coalition but does not

lobby for ideological purposes. For these reasons, 23andMe receives a Medium Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

23andMe has a strongly DEI-influenced hiring process, mandating at least one “diverse” candidate in each interview process and and

requires hiring teams to participate in “Inclusive Interview Training” (1)(2). Additionally, 23andMe requires that suppliers submit a DEI

scorecard as an integral part of the supplier selection process (3). The company has a written policy pledging to vet vendors for

LGBTQ policies. Its Code of Conduct applies to all suppliers and includes a commitment to not discriminate on the basis of sexual

orientation or gender identification (4).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

N/A

23andMe does not publish charitable giving guidelines (1).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

High Risk

23andMe does not provide viewpoint protections for its employees (1).
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https://www.23andme.com/diversity-equity-inclusion/
https://investors.23andme.com/static-files/8c8190f6-671e-426e-9960-a59c580b22e7
https://investors.23andme.com/static-files/8c8190f6-671e-426e-9960-a59c580b22e7
https://investors.23andme.com/static-files/4cb44af9-3d95-4a70-81b4-3a18b8046e66#:~:text=23andMe%20requires%20that%20Suppliers%20comply,treated%20with%20dignity%20and%20respect.
https://education.23andme.com/dementia/
https://www.23andme.com/careers/jobs/6621676002/#:~:text=At%2023andMe%2C%20we%20value%20a,for%20all%20applicants%20and%20employees.


Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

High Risk

23andMe has referred to itself as an “activist brand” (1). The company publicly opposed and refused to cooperate with Trump-era

LGBTQ-related policy (2). 23andMe launched trainings on “Unconscious Bias, Microaggressions, and Allyship” for employees, and

the company requires hiring teams to undergo “Inclusive Interview Training” (3). 23andMe has published statements advocating on

behalf of postmodern gender theory and supporting life-altering hormone treatments for children (4)(56). 23andMe opposed the

Florida Parental Rights in Education Act, which would prohibit teaching gender identity and sexual orientation to kids in K-3rd grade (7

8). 23andMe co-signed a letter to law firms demanding an improvement in diversity in order to retain business with the company (9).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

23andMe has pledged support to Black Lives Matter and related causes (1)(2). 23andMe has donated its products to the National

Urban League (3).

Uses corporate political contributions for ideological, non-business purposes. Lower Risk

23andMe does not operate a PAC at this time but does not lobby for ideological purposes (1)(2).
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https://www.23andme.com/black-lives-matter/
https://actions.eko.org/a/ancestry-23andme-say-no-to-trump-s-genetic-testing?eko=true
https://www.23andme.com/diversity-equity-inclusion/
https://blog.23andme.com/articles/more-inclusive-for-all-genders
https://blog.23andme.com/articles/gender-affirming-health-care
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://www.hrc.org/press-releases/marriott-hilton-american-airlines-and-airbnb-join-150-major-u-s-companies-to-oppose-anti-lgbtq-legislation-in-florida
https://dontbanequality.com/
https://drive.google.com/file/d/1EfzrIJ_nxOpaZTSAdVu_ercVGCbLEZpU/view
https://www.23andme.com/diversity-equity-inclusion/
https://claremont.shinyapps.io/BLM_Funding/
https://www.bostonherald.com/2011/07/29/urban-league-biotech-making-history/
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=23+and+Me
https://www.opensecrets.org/federal-lobbying/clients/bills?cycle=2018&amp;id=D000064472

