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~ Universal Music Group (UMG) RISK LEVEL:

NG/ Locations: The Netherlands (HQ)
UNIVERSAL Music GROUP Industries: Media and Entertainment

Medium Risk

DESCRIPTION:

Universal Music Group (UMG) often yields to political activism in shaping corporate governance, potentially alienating
consumers, dividing employees, and harming shareholders. The company implements race and identity-based policies
that replace merit, excellence, and integrity with preferential treatment and outcomes. UMG occasionally embraces
corporate initiatives that redirect its central focus from business goals to partisan policies and divisive issues at times.

This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR Lower Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Universal Music Group has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs.

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

Universal Music Group does not discriminate against charitable organizations based on views or beliefs (1)(2).

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR High Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Universal Music Group does not provide viewpoint protections for its employees (1). All Vivendi-affiliated companies, including UMG,
hold unconscious bias and DEI training for employees (2).

Corporate Governance and Public Policy
Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

Universal Music Group signed an open letter endorsing the Equality Act, a contentious proposal to amend the 1964 Civil Rights Act by
adding sexual orientation and so-called gender identity as protected categories. The legislation would, among other implications,
grant biological men access to women-only spaces such as sports teams and public restrooms, and compel healthcare providers to
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https://www.universalmusic.com/social-responsibility/
https://www.universalmusic.com/umgs-task-force-for-meaningful-change/
https://umusic.wd5.myworkdayjobs.com/UMGUK/job/Kings-Cross-London/Brand-Manager_UMG-12082
https://www.vivendi.com/wp-content/uploads/2021/11/eliminating_discrimation.pdf
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deliver sex-denying healthcare and is a member of the Civic Alliance, which advocates against election security measures (1)(2). The
company has launched a "Task Force for Meaningful Change," which engages in legislative advocacy on ideological issues and
searches for charitable giving partners focusing on social justice (3).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Universal Music Group has pledged $25 million to the Black Lives Matter movement and related causes (1)(2). The company partners
with Reverb, an organization that awards musicians and other celebrities for climate advocacy (3). UMG also used funds to launch
LGBT-centered events (4)(5).

Uses corporate political actions and/or financial contributions for ideological, non-business High Risk
purposes.

Universal Music Group has funded the Equality PAC but has not used its lobbying for ideological purposes (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.

© 1792 Exchange 2023

Page 2 of 2


https://web.archive.org/web/20250428105719/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.civicalliance.com/members/
https://www.universalmusic.com/umgs-task-force-for-meaningful-change/
https://philanthropynewsdigest.org/news/universal-music-group-commits-25-million-for-meaningful-change
https://claremont.shinyapps.io/BLM_Funding/
https://musically.com/2023/02/06/umg-expands-its-partnership-with-climate-organisation-reverb/
https://www.universalmusic.com/universal-music-group-launches-2021-lgbtq-pride-celebration-music-is-universal/#:~:text=%E2%80%9CWe%20believe%20that%20all%20people,not%20just%20during%20Pride%20Month
https://www.universalmusic.com/universal-music-group-launches-2021-lgbtq-pride-celebration-music-is-universal/
https://www.opensecrets.org/political-action-committees-pacs/universal-music-group/C00392464/pac-to-pac/2022
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00392464&two_year_transaction_period=2024&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/federal-lobbying/clients/bills?cycle=2018&id=D000000093

