
Mayo Clinic
Locations: Minnesota (HQ)
Industries: Health Care Equipment and Services

RISK LEVEL:

High Risk

DESCRIPTION:

Mayo Clinic fired hundreds of employees who refused to receive the Covid-19 vaccine. The company vets vendors for

LGBTQ policies and does not protect its employees against viewpoint discrimination. Mayo Clinic released a statement

in opposition to the overturn of Roe v. Wade and posted statements in support of providing puberty blockers and

hormones to minors. Mayo Clinic joined the Better Climate Challenge, a Department of Energy Initiative designed to

significantly alter energy practices across the US private sector. For these reasons, Mayo Clinic receives a High Risk

rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

High Risk

1). The company has a written policy pledging to vet vendors for LGBTQ policies. Its Code of Conduct requires vendors to include

sexual orientation and gender identity in its nondiscrimination policy (2).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

Mayo Clinic does not discriminate against religious organizations in its charitable giving (1)(2)(3).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

High Risk

Mayo Clinic does not provide viewpoint protections for its employees (1).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

High Risk

Mayo Clinic released a statement after the overturn of Roe v. Wade that implied opposition to the decision (1). The company has

posted statements supporting transgender theory, including the usage of pronouns in the office and the provision of puberty/hormone
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https://www.nbcnews.com/news/us-news/mayo-clinic-fires-700-workers-failed-comply-covid-vaccine-mandate-rcna11004
https://www.mayoclinic.org/documents/equal-employment-opportunity-affirmative-action/doc-20112889
https://www.mayoclinic.org/giving-to-mayo-clinic/ways-to-give
https://www.mayoclinic.org/giving-to-mayo-clinic/ways-to-give
https://www.communityengagement.mayoclinic.org/rochester-mn-2
https://mcforms.mayo.edu/mc2500-mc2599/mc2570.pdf
https://www.youtube.com/watch?v=Ti3-YQQJTAk


blockers to children (2)(3). Mayo Clinic has joined the Better Climate Challenge, a Department of Energy Initiative designed to

significantly alter energy practices across the US private sector (4)(5).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Medium Risk

Mayo Clinic has contributed to a variety of nonprofits focused on racial equity in the communities in which it operates (1).

Uses corporate political contributions for ideological, non-business purposes. Lower Risk

Mayo Clinic does not operate a PAC at this time and has not lobbied for ideological purposes (1)(2).
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https://www.dailywire.com/news/mayo-clinic-debuts-woke-policies-including-wearable-pronoun-buttons
https://www.mayoclinic.org/diseases-conditions/gender-dysphoria/in-depth/pubertal-blockers/art-20459075
https://newsnetwork.mayoclinic.org/discussion/mayo-clinic-joins-better-climate-challenge-committing-to-further-reduce-greenhouse-gas-emissions/#:~:text=Mayo%20Clinic%20is%20committed%20to,by%2020%25%20within%2010%20years.
https://betterbuildingssolutioncenter.energy.gov/sites/default/files/attachments/FAQ_Better_Climate_Challenge.pdf
https://newsnetwork.mayoclinic.org/discussion/mayo-clinic-advancing-racial-equity-in-local-communities/
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Mayo+clinic
https://www.opensecrets.org/federal-lobbying/clients/bills?cycle=2020&amp;id=D000035692

