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Walmart RISK LEVEL:

Subsidiaries: Sam's Club, Jet.com
Locations: Arkansas (HQ)
Industries: Food and Staples Retailing, Retailing

High Risk

DESCRIPTION:

Walmart scored a 100 on the 2023 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political
stakeholder group. By complying with Human Rights Campaign's controversial demands, Walmart increases the risk of
dividing employees, alienating customers and harming shareholders. The company covers transgender-related medical
costs for its employees and their children and provides specific sexual orientation and gender identity-based benefits. It
also uses sex and gender ideology criteria in employee recruitment, vendor selection, marketing, and philanthropic
support. Walmart forces employees to undergo multiple ideological trainings and uses its reputation, corporate funds,
and political influence to support controversial sex and gender ideologies, organizations, and legislation. Walmart
provides a benefits package for employees which covers travel/lodging costs for an abortion and transgender medical
procedures for covered employees and dependents, including children. The company is part of the Global Alliance for
Responsible Media. Walmart is a signatory of the Business Roundtable's 2019 Statement on the Purpose of
Corporation, which promotes stakeholder capitalism. Walmart has donated to ideologically focused PAC's not in
accordance with business interests. However, Walmart has withstood activist pressure on some issues, including
abortion and firearms policy. The company is a member of the MCCA, indicating its focus on recruiting, retaining, and
promoting employees based on race. For these reasons, Walmart receives a High Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious Medium Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

While Walmart raised the limit to purchase a firearm to 21, the company has not bowed to pressure to entirely stop selling firearms,
nor has it used its institutional might to force changes on the firearm industry, as a New York Times contributor publicly requested (1)(
23)(4)(5). The company received a score of 100recruits employees based on sexual identity issues. The company discriminates
against vendors that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (6)(7).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

Walmartl)(2).

Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.
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https://www.cbsnews.com/news/walmart-returning-firearm-guns-ammo-store-displays/
https://www.nytimes.com/2019/08/05/business/dealbook/walmart-guns.html
https://wfanet.org/leadership/garm/members-governance
https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
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Walmartindicates the company forces employees to attend multiple, controversial trainings on gender identity, sexual orientation,
transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its employees and specific
benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2). The company’s CEO Doug
McMillion is a signatory of the CEO Action for Diversity and Inclusion pledge (3). Walmartdoes not provide viewpoint protections for its
employees (4).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom High Risk
of expression.

Walmart opposed an important Arkansas religious freedom bill in 2015. It regularly promotes LGBTQ Pride Month with statements,
social media posts, and apparel sold in the stores and online (1). These items include clothing and books for children. Walmart also
promotes critical race theory training for “inclusive leadership” (2). Walmart has implemented ESG practices into its business,
including unconscious bias training and a 2040 net-zero pledge (3). However, Walmart did stand up to shareholder activists pushing
for the company to focus its time, attention, and money on abortion policy (4). CEO Doug McMillon is a member of the Business
Roundtable and signed its 2019 Statement on the Purpose of Corporation, which promotes stakeholder capitalism over traditional
obligations to shareholders and customers (5)(6). Walmart'sindicates the company agrees to allow a controversial stakeholder group
focused on sexual identity issues to dictate marketing or advertising strategy (7)(8). By doing so, the company risks dividing
employees, alienating customers and harming shareholders.

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Walmart provides a benefits package for employees which covers travel/lodging costs for an abortion and transgender medical
transgender related costs for its employees and their children, including paid short-term leave, puberty blockers, cross-sex hormones,
chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging. Additionally, the company has pledged
philanthropic support of at least one organization or event that promotes sex and gender ideology (6)(7). By allowing a political
stakeholder group to dictate operations, the company increases health care costs and risks dividing employees, alienating customers
and harming shareholders. The company is a member of the Global Alliance for Responsible Media (8)(9)(10). The company has
given to numerous ideological groups hostile to free expression, including PolicyLink, an organization focused on “racial equity”
through promoting the tenets of critical race theory in the corporate world (11)(12). Walmart's grant “helps support the launch of the
Racial Equity through Corporate Actions Initiative, which will drive the creation and adoption of corporate standards on racial equity
that will be freely available to companies” (13)(14). Walmart also funds PFLAG and Love Has No Labels (15). Walmart is a Bronze
sponsor of Out and Equal (16).17)(18).

Uses corporate political contributions for ideological, non-business purposes. High Risk

Walmartindicates the company publicly advocated for controversial sex and gender ideology through local, state or federal legislation
or initiatives (1)(2). By allowing a political stakeholder group to dictate operations, the company risks dividing employees, alienating
customers and harming shareholders. Walmart has donated the Equality PAC (3)(4)(5).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
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https://hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.ceoaction.com/ceos/?Sort=Alphabet&amp;companyLetters=W#js-filters-container
https://www.walmartethics.com/content/walmartethics/en_us/faqs/our-associates/discrimination-and-harassment.html.html
https://www.huffpost.com/entry/walmart-arkansas_n_6981348
https://corporate.walmart.com/media-library/document/2020-culture-diversity-equity-and-inclusion-report/_proxyDocument?id=00000178-fc22-db6f-adfe-fca721920000
https://corporate.walmart.com/esgreport2021/
https://www.reuters.com/world/us/walmart-shareholder-proposal-abortion-ban-impact-fails-2022-06-01/
https://www.businessroundtable.org/about-us/members
https://system.businessroundtable.org/app/uploads/sites/5/2023/02/WSJ_BRT_POC_Ad.pdf
http://hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://www.washingtonpost.com/business/2022/08/20/walmart-abortion-ban-arkansas-roe/
https://www.nytimes.com/article/abortion-companies-travel-expenses.html
http://hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
http://hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://wfanet.org/leadership/garm/members-governance
https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://walmart.org/what-we-do/center-for-racial-equity
https://www.policylink.org/resources-tools/ceo-blueprint-for-racial-equity
https://walmart.org/what-we-do/center-for-racial-equity
https://dc.claremont.org/blm-funding-database/
https://corporate.walmart.com/media-library/document/2020-culture-diversity-equity-and-inclusion-report/_proxyDocument?id=00000178-fc22-db6f-adfe-fca721920000
https://outandequal.org/oe-partners/#
https://mcca.com/membership/
https://mcca.com/membership/corporate-members-membership-list/
http://hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.fec.gov/data/disbursements/?cycle=2008&amp;data_type=processed&amp;committee_id=C00093054&amp;recipient_name=Equality+PAC&amp;line_number=F3X-23
https://www.opensecrets.org/political-action-committees-pacs/walmart-inc/C00093054/summary/2024
https://www.opensecrets.org/political-action-committees-pacs/walmart-inc/C00093054/pac-to-pac/2024
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the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.

© 1792 Exchange 2023

Page 3 of 3



