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Walmart Walmart RISK LEVEL:

Subsidiaries: Sam's Club, Jet.com
Locations: Arkansas (HQ)
Industries: Food and Staples Retailing, Retailing

Lower Risk

DESCRIPTION:

Walmart is Lower Risk. The company does not yield to political activism in shaping corporate governance, preventing
initiatives that potentially alienate consumers, divide employees, and harm shareholders. The company elevates merit,
excellence, and integrity ahead of race and identity-based policies. Walmart does not embrace corporate initiatives that
redirect its central focus from business goals to partisan policies and divisive issues. This approach protects free

exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR Lower Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

While Walmart raised the limit to purchase a firearm to 21, the company has not bowed to pressure to entirely stop selling firearms,
nor has it used its institutional might to force changes on the firearm industry, as a New York Times contributor publicly requested (1)(
2). The company was a member of the Global Alliance for Responsible Media, which demonetized and suppressed content that it
deemed to spread "hate speech” or "misinformation”, discuss "debated social issues in a negative or partisan context", or "vilif[y]"
individuals based on sexual orientation and gender identity. These arbitrary guidelines were used to censor mainstream perspectives
online (3)(4)(5). However, the company has not canceled customers, suppliers, or vendors based on political views or religious beliefs

(6).

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

Walmart does not appear to discriminate against charitable organizations based on views or beliefs (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are Medium Risk
ideological in nature.
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https://www.cbsnews.com/news/walmart-returning-firearm-guns-ammo-store-displays/
https://www.nytimes.com/2019/08/05/business/dealbook/walmart-guns.html
https://web.archive.org/web/20240622192833/https:/wfanet.org/leadership/garm/members-governance
https://web.archive.org/web/20231003041543/https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240601050210/https:/wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://corporate.walmart.com/content/dam/corporate/documents/california-transparency/standards-for-suppliers-english.pdf
https://walmart.org/how-we-give
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Walmart used to support DEI in its leadership composition through the establishment of gender and racial targets and offered
unconscious bias training to its leaders. However, in November 2024, the company pledged to end racial quotas and DEI training at

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of Medium Risk
expression.

Walmart used to allow a controversial stakeholder group focused on sexual identity issues to dictate it marketing/advertising
strategies. However, in November 2024, it pledged to monitor the Walmart marketplace to identify and remove inappropriate products
marketed to children (1)(2)(3)(4). Also, the company did stand up to shareholder activists pushing for the company to focus its time,
attention, and money on abortion policy (5). In November 2024, Walmart also pledged to discontinue DEI within the company (6). The
company is committed to net zero emissions by 2040 (7).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom Medium Risk
of expression.

Walmart provides a benefits package for employees that covers travel/lodging costs for an abortion and transgender medical
Alliance for Responsible Media (6)(7)(8). Walmart has supported organizations/events that promote sex and gender ideology.
However, in November 2024, it pledged to review the funding of events and organizations to avoid funding inappropriate sexualized
content targeting kids (9)(10)(11)(12). The company has supported multiple groups that promote racial equity and DEI and committed
$100 million over five years to establish the Walmart Center for Racial Equity. However, in November 2024, Walmart disbanded its
member of OneTen, appearing to prioritize diversity over merit in its hiring (21)(22)(23). The company sponsored the The White
Mountains Pride Festival in 2025 (24). Otherwise, there are no publicly known cases of the company using corporate funds to
advance ideological causes, organizations, or policies (25).

Uses corporate political actions and/or financial contributions for ideological, non-business Medium Risk
purposes.

Walmart has frequently made donations to the Equality PAC (1)(2)(3)(4). However, the company has not used its lobbying for
ideological purposes (5).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
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https://web.archive.org/web/20240719145959/https://www.catalyst.org/champions/ceo-champions/
https://web.archive.org/web/20240119142020/https://www.catalyst.org/champions/about/
https://one.walmart.com/content/wal-paper/en_in/lod/learning/home-office-academy/wmcore/virtual-reality/diversity---inclusion.html
https://x.com/robbystarbuck/status/1861183474667004141
https://www.forbes.com/sites/conormurray/2025/04/11/ibm-reportedly-walks-back-diversity-policies-citing-inherent-tensions-here-are-all-the-companies-rolling-back-dei-programs/
https://www.walmartethics.com/content/walmartethics/en_us/faqs/our-associates/discrimination-and-harassment.html.html
http://hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.huffpost.com/entry/walmart-arkansas_n_6981348
https://x.com/robbystarbuck/status/1861183474667004141
https://www.reuters.com/world/us/walmart-shareholder-proposal-abortion-ban-impact-fails-2022-06-01/
https://www.forbes.com/sites/conormurray/2025/04/11/ibm-reportedly-walks-back-diversity-policies-citing-inherent-tensions-here-are-all-the-companies-rolling-back-dei-programs/
https://www.walmart.org/what-we-do/advancing-sustainability/climate
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://www.washingtonpost.com/business/2022/08/20/walmart-abortion-ban-arkansas-roe/
https://www.nytimes.com/article/abortion-companies-travel-expenses.html
http://hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://web.archive.org/web/20240622192833/https:/wfanet.org/leadership/garm/members-governance
https://web.archive.org/web/20231003041543/https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240601050210/https:/wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
http://hrc.org/resources/buyers-guide/walmart-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://web.archive.org/web/20240521030700/https://outandequal.org/oe-partners/#
https://x.com/robbystarbuck/status/1861183474667004141
https://walmart.org/what-we-do/center-for-racial-equity
https://www.policylink.org/resources-tools/ceo-blueprint-for-racial-equity
https://dc.claremont.org/blm-funding-database/
https://mcca.com/membership/
https://web.archive.org/web/20250123110437/https://mcca.com/membership/corporate-members-membership-list/
https://thehill.com/changing-america/respect/equality/501396-walmart-ceo-pledges-100-million-to-address-systemic-racism/
https://x.com/robbystarbuck/status/1861183474667004141
https://www.forbes.com/sites/conormurray/2025/04/11/ibm-reportedly-walks-back-diversity-policies-citing-inherent-tensions-here-are-all-the-companies-rolling-back-dei-programs/
https://web.archive.org/web/20240416211038/https://oneten.org/coalition-members/
https://web.archive.org/web/20240326035303/https://oneten.org/about-us/our-partners/#opportunity2
https://web.archive.org/web/20231006013337/https://oneten.org/wp-content/uploads/2023/05/oneten-case-study-black-talent.pdf
https://web.archive.org/web/20251109102630/www.whitemountainspride.com/sponsors
https://projects.propublica.org/nonprofits/search?q=Walmart
https://www.opensecrets.org/political-action-committees-pacs/walmart-inc/C00093054/pac-to-pac/2024?t0-search=Equality+PAC
https://www.opensecrets.org/political-action-committees-pacs/walmart-inc/C00093054/pac-to-pac/2022?t0-search=Equality+PAC
https://www.opensecrets.org/political-action-committees-pacs/walmart-inc/C00093054/pac-to-pac/2020?t0-search=Equality+PAC
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00093054&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/wal-mart-stores/lobbying?id=D000000367&lobbillscycle=2024
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from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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