1722
SN Northwell Health RISKLEVEL:

Locations: New York (HQ)
Industries: Health Care Equipment and Services

High Risk

View this company on 1792 Exchange: https://1792exchange.com/company/northwell-health/

DESCRIPTION:

Northwell Health is High Risk. The company vyields to political activism in shaping corporate governance, potentially
alienating consumers, dividing employees, and harming shareholders. The company implements race and
identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. Northwell
Health embraces corporate initiatives that redirect its central focus from business goals to partisan policies and divisive

issues. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR High Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Northwell Health has multiple locations featured on the Human Rights Campaign's (HRC) Corporate Equality Index. 25 hospitals and
health centers received a perfect score of 100 and are "Equality Leaders," which includes having at least one healthcare plan
covering "gender transition-related treatment" for employees, among other requirements (1)(2)(3). The company fired 1,400
employees for refusing to get vaccinated against the coronavirus (4).

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

Northwell Health does not discriminate against charitable organizations based on views or beliefs (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are High Risk
ideological in nature.

The company offers unconscious bias training to its employees (1). Northwell Health does not provide viewpoint protections for its
employees (2)(3).

Corporate Governance and Public Policy
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https://1792exchange.com/company/northwell-health/
https://www.hrc.org/resources/employers/search?q=Northwell+Health
https://www.northwell.edu/news/the-latest/northwell-named-a-leader-in-lgbtq-health-care
https://www.hrc.org/resources/healthcare-facilities/glen-cove-hospital-3
https://www.nytimes.com/2021/10/04/nyregion/northwell-employees-fired.html
https://give.northwell.edu/foundation-and-corporate-giving
https://www.northwell.edu/education-and-resources/community-engagement/center-for-equity-of-care/education-development
https://feinstein.northwell.edu/sites/northwell.edu/files/2019-03/Northwell-Health-Code-Ethical-Conduct.pdf
https://jobs.northwell.edu/non-clinical-jobs/

1792

EXCHANG=

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

Northwell Health opposed Georgia's voting integrity bill (1)(2). The company features an article on its website that advocates for
transgender treatment and puberty blockers in youth, and further goes on to criticize legislation against these practices (3). Northwell
Health was a signatory of the Health Sector Pledge, committing itself to achieve net zero emissions by 2050. Signatories were
expected to develop and release a climate resilience plan and appoint a corporate executive to oversee its implementation (4).
Northwell Health's CEO, Michael Dowling, signed the CEO Action for Diversity & Inclusion pledge, which includes a commitment to
promote DEI through bias education training in the workplace (5)(6). The Northwell Health System advocates for LGBTQ

activism engagement, including for minors, and speaks out against state laws that prevent transgender work on minors (7)(8). The
Northwell Health Company has multiple facilities that are part of the HRC's Healthcare Equality Index (9).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Northwell Health has a perfect score on the HRC's 2022 Corporate Equality Index. This score indicates the company covers the cost
of "medically necessary transition-related care" for its employees and their children (1)(2)(3). The company is a corporate partner of
the National LGBT Chamber of Commerce (4). Northwell Health is a Bronze Sponsor of NYC Pride (5). Otherwise, there are no
publicly known cases of Northwell Health using corporate funds to advance ideological causes, organizations, or policies (6)(7).

Uses corporate political actions and/or financial contributions for ideological, non-business Lower Risk
purposes.

Northwell Health does not operate a PAC at this time but has not lobbied for ideological purposes (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and
distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://www.nytimes.com/2021/04/14/business/dealbook/ceos-voting-rights.html
https://context-cdn.washingtonpost.com/notes/prod/default/documents/9faeac3f-e567-40e6-b220-686fd4424117/note/1a00192d-b94a-4dd4-84cb-b9cf9bb6b6e6.
https://www.northwell.edu/news/insights/anti-transgender-laws-threaten-patients-providers
https://web.archive.org/web/20250124213812/https://www.hhs.gov/climate-change-health-equity-environmental-justice/climate-change-health-equity/actions/health-sector-pledge/index.html
https://www.ceoaction.com/ceos/?Sort=Alphabet&companyLetters=N&page=2
https://web.archive.org/web/20240805213005/https:/www.ceoaction.com/pledge/
https://www.northwell.edu/doctors-and-care/lgbtqia-services
https://www.northwell.edu/doctors-offices/northwell-health-physician-partners-lgbtq-transgender-program
https://www.hrc.org/resources/healthcare-facilities/search?q=northwell+health
https://www.hrc.org/resources/employers/search?q=Northwell+Health
https://www.northwell.edu/news/the-latest/northwell-named-a-leader-in-lgbtq-health-care
https://www.hrc.org/resources/healthcare-facilities/glen-cove-hospital-3
https://web.archive.org/web/20250113103612/https://nglcc.org/corporate-partners/
https://www.nycpride.org/pride-partners/partners
https://projects.propublica.org/nonprofits/organizations/112965575
https://projects.propublica.org/nonprofits/organizations/113412370
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Northwell+Health
https://www.fec.gov/search/?query=Northwell+Health&type=committees
https://www.opensecrets.org/orgs/northwell-health/lobbying?id=D000054776

