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T-Mobile RISK LEVEL:

Subsidiaries: Mint Mobile
Locations: Washington (HQ)
Industries: Telecommunication Services

High Risk

DESCRIPTION:

T-Mobile is part of the Global Alliance for Responsible Media. The company publicly stated it would fire employees who
refused the COVID vaccine and pulled its advertising from Tucker Carlson's show on Fox News following comments
Carlson made regarding the Black Lives Matter movement and the death of George Floyd. By complying with Human
Rights Campaign's controversial demands, T-Mobile increases the risk of dividing employees, alienating customers and
harming shareholders. The company covers transgender-related medical costs for its employees and their children and
provides specific sexual orientation and gender identity-based benefits. It also uses sex and gender ideology criteria in
employee recruitment, vendor selection, marketing, and philanthropic support. T-Mobile forces employees to undergo
multiple ideological trainings and uses its reputation, corporate funds, and political influence to support controversial sex
and gender ideologies, organizations, and legislation. T-Mobile provides a benefits package for employees which covers
travel/lodging costs for an abortion and transgender medical procedures for covered employees and dependents,
including children. The company pledged $25 million to BLM and related causes. T-Mobile is a corporate partner of the
Human Rights Campaign (HRC) and regularly uses its reputation and corporate dollars to support LGBTQ causes and
organizations. T-Mobile opposed various state and local legislation intended to protect parental rights, girlsa€™ sports,
bathroom facilities, and gendered spaces. yFor these reasons, T-Mobile receives a High Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious High Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

T-Mobile, along with other major telecommunications companies, cut off the Trump campaign’s texting service for five days in the
2020 election cycle. The company claimed that the cessation of service was a third-party decision to combat spam, but the Trump
campaign thought the decision might be politically motivated (1). T-Mobile sent a company-wide stating that any employees not
vaccinated for COVID-19 would be fired (23)(4)(5). T-Mobile received a score of 100recruits employees based on sexual identity
issues. The company discriminates against vendors that do not promote divisive sex and gender policies, indicating it prioritizes
sexual issues over merit (6)(7).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

T-Mobile1)(2).
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https://www.politico.com/news/2020/07/20/trump-massive-texting-program-suspended-372302
https://www.thegatewaypundit.com/2022/01/exclusive-t-mobile-disregards-supreme-court-ruling-vaccine-mandate-will-terminate-unvaccinated-employees/
https://wfanet.org/leadership/garm/members-governance
https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.hrc.org/resources/buyers-guide/t-mobile-usa-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/t-mobile-usa-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
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Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.

T-Mobileindicates the company forces employees to attend multiple, controversial trainings on gender identity, sexual orientation,
transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its employees and specific
benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2). T-Mobileprovide viewpoint
protections for their employees (3)(4).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom  High Risk
of expression.

T-Mobile has endorsed the Equality Act and opposed state-level measures to protect women’s and girls’ sports (1)(2). Itis also a
strong promoter of LGBTQ Pride Month and created an “external diversity and inclusion council” staffed by well-known progressive
activists, including the defamed president of the Human Rights Campaign (3)(4). The company opposed the Florida Parental Rights in
Education Act, which would prohibit teaching gender identity and sexual orientation to kids in K-3rd grade (5). T-Mobile celebrates
Pride Month through its “Proud to Be” project (6). The company’s CEO Mike Sievert is a signatory of the CEO Action for Diversity and
Inclusion pledge (78). The companyindicates the company agrees to allow a controversial stakeholder group focused on sexual
identity issues to dictate marketing or advertising strategy (9)(10). By doing so, the company risks dividing employees, alienating
customers and harming shareholders.

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

T-Mobile provides a benefits package for employees which covers travel/lodging costs for an abortion and transgender medical
procedures for covered employees and dependents, including children (1)(2)(3)(4). T-Mobileindicates the company covers
transgender related costs for its employees and their children, including paid short-term leave, puberty blockers, cross-sex hormones,
chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging. Additionally, the company has pledged
philanthropic support of at least one organization or event that promotes sex and gender ideology (5)(6). By allowing a political
stakeholder group to dictate operations, the company increases health care costs and risks dividing employees, alienating customers
and harming shareholders. The company is a member of the Global Alliance for Responsible Media (7)(8)(9). T-Mobile pledged $25
million to the Black Lives Matter movement and related organizations, including the Rainbow PUSH Coalition and the National Urban
League (10)(11). T-Mobile has given over a million dollars to the HRC, is a bronze partner of the HRC, and funds the Gay, Lesbian
and Straight Education Network (12)(13The company also funded a Boise-area Pride Month event, which featured drag shows with
children as young as 11 years old (14). T-Mobile is a corporate partner of the National LGBT Chamber of Commerce (15). In 2020,
T-Mobile pulled its advertising from Tucker Carlson’s show on Fox News following comments Carlson made regarding the Black Lives
Matter movement and the death of George Floyd. Carlson suggested that the protests were “definitely not about black lives” and
described them as “riots” (16)(17)(18)(19).

Uses corporate political contributions for ideological, non-business purposes. High Risk

T-Mobileindicates the company publicly advocated for controversial sex and gender ideology through local, state or federal legislation
or initiatives (1)(2). By allowing a political stakeholder group to dictate operations, the company risks dividing employees, alienating
customers and harming shareholders. T-Mobilehas not used its PAC donations for ideological purposes (3)(4). Mint Mobile does not
operate a PAC at this time (5).
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https://www.hrc.org/resources/buyers-guide/t-mobile-usa-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.t-mobile.com/careers/for-applicants/legal
https://www.mintmobile.com/careers-list/?gh_jid=5652686003
https://www.hrc.org/resources/business-coalition-for-equality
https://www.hrc.org/press-releases/200-major-u-s-companies-oppose-anti-lgbtq-state-legislation
https://www.t-mobile.com/brand/celebrating-diversity/lgbtq-plus-pride?icid=MGPO_TMO_U_PRIDEEVG_087YWWY38DV4PFCK025004
https://www.t-mobile.com/news/community/meet-the-civil-rights-leaders-joining-t-mobiles-external-diversity-and-inclusion-council
https://www.hrc.org/press-releases/marriott-hilton-american-airlines-and-airbnb-join-150-major-u-s-companies-to-oppose-anti-lgbtq-legislation-in-florida
https://www.t-mobile.com/news/community/see-why-we-are-proud-to-be
https://www.ceoaction.com/ceos/?Sort=Alphabet&amp;companyLetters=T&amp;page=2
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://www.hrc.org/resources/buyers-guide/t-mobile-usa-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://www.bnnbloomberg.ca/t-mobile-us-expands-benefits-to-workers-traveling-for-abortions-1.1770127
https://www.hrc.org/resources/buyers-guide/t-mobile-usa-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/t-mobile-usa-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://wfanet.org/leadership/garm/members-governance
https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.t-mobile.com/content/dam/t-mobile/assets/pdf/T-Mobile_CSR20_10921.pdf
https://dc.claremont.org/blm-funding-database/
https://www.hrc.org/about/corporate-partners
https://www.t-mobile.com/news/community/pride2021
https://twitter.com/realchrisrufo/status/1567207337232076801?s=21&amp;t=SRqHK91nf5IJnO7xqMotBA
https://nglcc.org/corporate-partners/
https://www.yahoo.com/video/jackson-hewitt-tax-becomes-6th-234019734.html?guccounter=1
https://www.nytimes.com/2020/06/18/business/media/tucker-carlson-advertisers-ratings.html
https://www.mediamatters.org/tucker-carlson/after-his-bigoted-rants-about-police-brutality-marches-tucker-carlson-has-lost-five
https://www.theverge.com/2020/6/11/21288661/t-mobile-ceo-tweets-tucker-carlson-advertising
https://www.hrc.org/resources/buyers-guide/t-mobile-usa-inc.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/t-mobile-usa/C00361758/candidate-recipients/2020
https://www.fec.gov/data/committee/C00361758/?tab=spending
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Mint+Mobile
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The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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