
Solvay
Locations: Belgium (HQ), Texas
Industries: Materials

RISK LEVEL:

Medium Risk

DESCRIPTION:

Solvay often yields to political activism in shaping corporate governance, potentially alienating consumers, dividing

employees, and harming shareholders. The company implements race and identity-based policies that replace merit,

excellence, and integrity with preferential treatment and outcomes. Solvay occasionally embraces corporate initiatives

that redirect its central focus from business goals to partisan policies and divisive issues at times. This approach fails to

safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Lower Risk

Solvay has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (1).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

Solvay does not appear to discriminate against charitable organizations based on views or beliefs. Solvay's charitable giving focus

areas are "STEM education, scientific progress, and sustainable development" (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

Medium Risk

Solvay does not provide viewpoint protections for its employees (1).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Solvay has thoroughly integrated DEI into its overall ESG strategy, stating that, "DEI should be treated with the same urgency as the

global climate crisis" (1)(2). Solvay is a member of numerous World Economic Forum communities that advocate for climate-related

legislation, including the Paris Climate Agreement (3).
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https://www.solvay.com/sites/g/files/srpend221/files/tridion/documents/Supplier-Code-of-Conduct_en.pdf
https://www.solvay.com/en/our-company/philanthropy/fonds-ernest-solvay#:~:text=The%20Ernest%20Solvay%20Fund%20offers,Digital%20education%20is%20also%20included.
https://www.solvay.com/en/career/eeo-statement-usa
https://www.solvay.com/sites/g/files/srpend221/files/2023-05/solvay-2022-annual-integrated-report.pdf
https://www.solvay.com/en/sustainability/citizen-day/citizen-day-2022
https://www.weforum.org/organizations/solvay-sa


Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Solvay is a copper sponsor of Out & Equal (1)(2). Solvay is also a Silver Corporate Partner of GenderCool, which engages in

workplace advocacy for a variety of issues, including "affirming" healthcare options for "transgender youth" (3)(4). Otherwise, there

are no publicly known cases of Solvay using corporate funds to advance ideological causes, organizations, or policies (5).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

Solvay has not used its PAC donations or lobbying for ideological purposes (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in

the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
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https://web.archive.org/web/20240521030700/https://outandequal.org/oe-partners/
https://www.solvay.com/en/press-release/solvay-proud-partner-out-and-equal
https://www.linkedin.com/company/gendercool/?originalSubdomain=de
https://gendercool.org/
https://projects.propublica.org/nonprofits/search?q=Solvay
https://www.opensecrets.org/political-action-committees-pacs/solvay-america/C00520254/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&recipient_name=C00520254&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/federal-lobbying/clients/summary?cycle=2024&id=D000029114

