
Aetna (Meritain Health)
Locations: Connecticut (HQ)
Industries: Health Care Equipment and Services

RISK LEVEL:

Medium Risk

DESCRIPTION:

Aetna operates largely under the leadership of its parent company, CVS Health. CVS Health advocates for ideological

policies like the Equality Act, funds the Human Rights Campaign (HRC), and covers the cost of "medically necessary

transition-related care" for its employees and their children. Aetna itself has pledged to cover abortion-related travel

costs for employees andÂ is a founding corporate partner of the National LGBT Chamber of Commerce. However, the

company has not publicly terminated business relationships due to ideological beliefs and does provide its employees

with viewpoint protections. For these reasons, Aetna receives a Medium Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

Aetna has not terminated any business relationships due to viewpoints or beliefs. However, its parent company, CVS Health, received

a score of 100 on the Corporate Equality Index from the HRC (1). Among other requirements, this means the company has pledged to

vet vendors based on LGBTQ policies.

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

Aetna does not discriminate against religious organizations in its charitable giving (1).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

Lower Risk

Aetna protects its employees against viewpoint discrimination1).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

High Risk

3)(4). Furthermore, CVS has committed to multiple acts of engagement for the LGBTQ community (56)(7)(8). The company signed an
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https://www.hrc.org/resources/buyers-guide/cvs-health-corp.
https://forms.matchinggifts.com/Aetna.pdf
https://www.aetna.com/legal-notices/nondiscrimination-notice.html#:~:text=Aetna%20does%20not%20discriminate%20on,%2C%20marital%20status%2C%20genetic%20information%2C
https://www.hrc.org/resources/business-coalition-for-equality
https://www.hrc.org/press-releases/200-major-u-s-companies-oppose-anti-lgbtq-state-legislation
https://www.hrc.org/resources/buyers-guide/cvs-health-corp.
https://www.city-journal.org/inside-cvs-health-corporations-racial-reeducation-program
https://www.foxbusiness.com/politics/cvs-inclusion-training-critical-race-theory
https://cvshealth.com/news-and-insights/press-releases/cvs-health-commits-nearly-600-million-to-address-racial-inequality


open letter opposing a Florida bill that would prevent teaching gender identity and sexual orientation in schools to kids in K-3rd grade

(9).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Aetna’s parent company has a perfect score on the HRC’s 2022 Corporate Equality Index. This score indicates the company covers

the cost of “medically necessary transition-related care” for its employees and their children (1)(2). Aetna covers abortion-related

travel expenses for employees (3). Its parent company, CVS Health, is a corporate sponsor of the HRC (4). Aetna also sells

mifepristone, which is used to terminate early pregnancies (5). The company is a founding corporate partner of the National LGBT

Chamber of Commerce (6).

Uses corporate political contributions for ideological, non-business purposes. High Risk

CVS, the parent company, is responsible for all of Aetna’s corporate PAC giving. CVS Health has donated to the Equality PAC (1).
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https://www.hrc.org/press-releases/marriott-hilton-american-airlines-and-airbnb-join-150-major-u-s-companies-to-oppose-anti-lgbtq-legislation-in-florida
https://reports.hrc.org/corporate-equality-index-2022
https://www.hrc.org/resources/buyers-guide/cvs-health-corp.
https://www.beckerspayer.com/payer/cigna-cvs-health-among-payers-that-will-cover-employees-abortion-travel-costs.html
https://www.hrc.org/about/corporate-partners
https://www.aetna.com/products/rxnonmedicare/data/2013/ENDO2013/antidiabetic%20agents.html
https://nglcc.org/corporate-partners/
https://www.opensecrets.org/political-action-committees-pacs/cvs-health/C00384818/pac-to-pac/2022?t0-search=eq

