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Target RISK LEVEL:

Locations: Minnesota (HQ)
Industries: Food and Staples Retailing, Retailing

TARGET Medium Risk

View this company on 1792 Exchange: https://1792exchange.com/company/target/

DESCRIPTION:

Target is Medium Risk. The company often yields to political activism in shaping corporate governance, potentially
alienating consumers, dividing employees, and harming shareholders. The company elevates merit, excellence, and
integrity ahead of race and identity-based policies. Target occasionally embraces corporate initiatives that redirect its
central focus from business goals to partisan policies and divisive issues at times. This approach fails to safeguard free
exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR High Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Target pulled two books off its shelves that upset one Twitter user because of the books' critical stances towards transgender
ideology (1). This book banning included Irreversible Damage by Abigail Shrier (2). The company also abruptly stopped selling Matt
Walsh's previously best-selling children's book (3). Target is currently facing a shareholder lawsuit for the $12 billion share value loss
that ensued from its transgender advocacy (4)(5).

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

Target does not discriminate against charitable organizations based on views or beliefs. However, it will only give to religious
organizations that provide non-sectarian services (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are Medium Risk
ideological in nature.

Target had a history of supporting DEI in its business practices. However, in January 2025, the company pledged to end its three-year
DEI goals and end DEI in its supply chain (1)(2)(3). The company does not provide viewpoint protections for its employees (4).

Corporate Governance and Public Policy
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https://1792exchange.com/company/target/
https://www.nationalreview.com/2021/07/target-hits-books/
https://www2.cbn.com/news/us/all-over-again-target-removes-abigail-shriers-book-critical-transgender-agenda
https://www.theblaze.com/news/matt-walsh-says-his-bestselling-johnny-the-walrus-book-was-removed-from-amazon-s-lgbtq-section-as-well-as-target-com-the-canceling-begins
https://aflegal.org/america-first-legal-sues-target-corporation-on-behalf-of-shareholder-for-making-misleading-statements-regarding-managements-reckless-esg-and-dei-mandates-that-cost-shareholders-over-12-billi/
https://www.nbcnews.com/nbc-out/out-news/target-sued-investor-backlash-lgbtq-merchandise-rcna98963
https://corporate.target.com/corporate-responsibility/philanthropy/grants-faqs
https://x.com/robbystarbuck/status/1882880575167463695
https://www.forbes.com/sites/conormurray/2025/04/11/ibm-reportedly-walks-back-diversity-policies-citing-inherent-tensions-here-are-all-the-companies-rolling-back-dei-programs/
https://aflegal.org/litigation/brian-craig-v-target-corporation-et-al/
https://corporate.target.com/corporate-responsibility/responsible-sourcing/social-compliance/labor-and-human-rights
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Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

Target advocated against the Georgia voting integrity bill (1). The company signed an open letter endorsing the Equality Act, a
contentious proposal to amend the 1964 Civil Rights Act by adding sexual orientation and so-called gender identity as protected
categories. The legislation would, among other implications, grant biological men access to women-only spaces such as sports teams
and public restrooms, and compel healthcare providers to deliver sex-denying healthcare (2). Target opposed various state and local
legislation intended to protect parental rights, girls' sports, bathroom facilities, and gendered spaces (3)(4). The company opposed
legislation in lowa intended to protect parental rights, girls' sports, bathroom facilities, and gendered spaces (5). Target opposed the
Florida Parental Rights in Education Act, which would prohibit teaching gender identity and sexual orientation to kids in K-3rd grade (6
). The company's CEO Brian Cornell is a member of the Business Roundtable and signed its 2019 Statement on the Purpose of a
Corporation, which promotes stakeholder capitalism over traditional obligations to shareholders (7)(8). Target is a Ceres Network
Member, committed to carbon neutrality by 2040 (9)(10)(11). To celebrate LGBTQ Pride month in 2023, Target sold compression tops
and binders sized for preteens and baby-sized "tuck-friendly" swimsuits (12)(13). The company's CEO Brian Cornell suggested that
conservative customers boycotting the company due to sales of transgender-themed merchandise were more dangerous than rioters
from the 2020 George Floyd protests (14). In February 2025, America First Legal and Florida Attorney General James Uthmeier filed
a class action lawsuit against Target for misleading investors over market risks of LGBTQ activism related to its 2023 Pride Campaign
which featured "tuck-friendly" swimsuits (15). Target Board Chairman & CEO, Brian Cornell, denounced various states' legislative
efforts to protect election integrity and security (16). The company's CEO, Brian Cornell, signed the CEO Action for Diversity &
Inclusion pledge, which includes a commitment to promote DEI through bias education training in the workplace, strategize on DEI
programs/initiatives with other signatories, and engage boards of directors when developing and evaluating DEI strategies (17)(18).
Target had an extensive history of using its reputation to support divisive causes and scored a 100 out of 100 on the Human Rights
Campaign's 2025 Corporate Equality Index. However, in January 2025, the company pledged to shift some of its corporate policies
and practices back toward neutral. Target pledged to stop submitting data to the HRC, focus Employee Resource Groups on
business, and end their Racial Equity Action and Change (REACH) initiatives in 2025 (19)(20)(21)(22).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Target provides a benefits package for employees that covers travel/lodging costs for an abortion and transgender medical

LGBTQ youth apparel and funding non-business causes. However, in January 2025 it pledged to no longer market LGBTQ
merchandise to children and to stop funding non-business causes. It pledged to "further evaluate corporate partnerships to ensure
they are directly connected to our roadmap for growth" (7). Target is a coalition member of OneTen, appearing to prioritize diversity
over merit in its hiring (8)(9)(10). Target and Target Foundation are a corporate partner of Ashoka, a global network of entrepreneurs
focused on widespread, systemic social and environmental change (11). Target is a Platinum Sponsor of NYC Pride (12). Targetis a
partner of the HRC's Foundation (13)(14). Target sponsored the following 4x events in 2025: Utah Pride, Pride Houston 365, Gulf
Association of Pride, 2025 Utah Pride (15)(16)(17)(18). Otherwise, there are no publicly known cases of the company using corporate
funds to advance ideological causes, organizations, or policies (19).

Uses corporate political actions and/or financial contributions for ideological, non-business High Risk
purposes.

Target donated to the Equality PAC and lobbied for ideological purposes (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
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https://www.axios.com/corporations-voting-restrictions-5799f170-d713-4ac4-a34e-edacb9842e1f.html
https://web.archive.org/web/20250428105719/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://www.hrc.org/press-releases/200-major-u-s-companies-oppose-anti-lgbtq-state-legislation
https://www.hrc.org/press-releases/amazon-general-mills-ibm-microsoft-and-nestle-join-150-major-u-s-companies-to-oppose-anti-transgender-legislation-in-iowa
https://www.hrc.org/press-releases/marriott-hilton-american-airlines-and-airbnb-join-150-major-u-s-companies-to-oppose-anti-lgbtq-legislation-in-florida
https://www.businessroundtable.org/about-us/members
https://cdn.builder.io/o/assets%2F679146658e6d45af922aa9d9409fb683%2F862ec245323b478ea8dd7765fd37115f?alt=media&token=a995c8f5-142c-4396-b054-6f1bb27164a2&apiKey=679146658e6d45af922aa9d9409fb683
https://www.ceres.org/networks/company
https://www.ceres.org/resources/reports/ceres-roadmap-2030
https://www.ceres.org/about
https://www.forbes.com/sites/lakenbrooks/2022/05/16/for-pride-month-target-is-selling-compression-tops-and-packing-underwear/?sh=4ce40726f90c
https://www.sportskeeda.com/pop-culture/news-about-become-bud-light-2-0-target-s-tuck-friendly-swimwear-sparks-controversy-amid-lgbtq-clothes-backlash
https://www.dailywire.com/news/target-ceo-conservatives-upset-over-trans-merch-more-dangerous-to-employees-than-george-floyd-riots
https://aflegal.org/america-first-legal-and-florida-attorney-general-james-uthmeier-file-class-action-lawsuit-against-target-for-misleading-and-defrauding-investors-over-market-risks-of-lgbtq-activism/
https://www.civicalliance.com/votingaccess/
https://web.archive.org/web/20240718203527/https://www.ceoaction.com/ceos/?Sort=Alphabet&companyLetters=T#js-filters-container
https://web.archive.org/web/20240805213005/https:/www.ceoaction.com/pledge/
https://x.com/robbystarbuck/status/1882880575167463695
https://www.hrc.org/resources/corporations/target-corp.
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.forbes.com/sites/conormurray/2025/04/11/ibm-reportedly-walks-back-diversity-policies-citing-inherent-tensions-here-are-all-the-companies-rolling-back-dei-programs/
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://www.cnbc.com/2022/06/28/target-will-cover-employees-travel-to-other-states-for-abortion.html
https://www.nytimes.com/article/abortion-companies-travel-expenses.html
https://www.wsj.com/articles/p-g-target-to-cover-employee-travel-for-abortions-11656449107
https://www.hrc.org/resources/buyers-guide/target-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://x.com/robbystarbuck/status/1882880575167463695
https://web.archive.org/web/20240416211038/https://oneten.org/coalition-members/
https://web.archive.org/web/20240326035303/https://oneten.org/about-us/our-partners/#opportunity2
https://web.archive.org/web/20231006013337/https://oneten.org/wp-content/uploads/2023/05/oneten-case-study-black-talent.pdf
https://www.ashoka.org/en-us/our-partners
https://www.nycpride.org/pride-partners/partners
https://issuu.com/humanrightscampaign/docs/nd24_program_book
https://issuu.com/humanrightscampaign/docs/nd25_program_book
https://web.archive.org/web/20250609134535/https://utahpride.org/
https://web.archive.org/web/20250606170740/https://pridehouston365.org/
https://web.archive.org/web/20250604185209/https://www.gcpride.org/
https://web.archive.org/web/20250610113130/https://utahpride.org/
https://projects.propublica.org/nonprofits/organizations/416017088
https://www.opensecrets.org/political-action-committees-pacs/target-corp/C00098061/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00098061&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/target-corp/lobbying?id=D000000619
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advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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