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Target RISK LEVEL:

Locations: Minnesota (HQ)
Industries: Food and Staples Retailing, Retailing

TARGET High Risk

DESCRIPTION:

Target has removed certain books from its shelves due to ideological differences, including books questioning
transgender ideology. By complying with Human Rights Campaign's controversial demands, Target increases the risk of
dividing employees, alienating customers and harming shareholders. The company covers transgender-related medical
costs for its employees and their children and provides specific sexual orientation and gender identity-based benefits. It
also uses sex and gender ideology criteria in employee recruitment, vendor selection, marketing, and philanthropic
support. Target forces employees to undergo multiple ideological trainings and uses its reputation, corporate funds, and
political influence to support controversial sex and gender ideologies, organizations, and legislation. The company
provides a benefits package for employees which covers travel/lodging costs for an abortion and transgender medical
procedures for covered employees and dependents, including children. The company sells tuck-friendly and LGBTQ
kids apparel that was designed by a Satanist. As a result of this advocacy, Target is currently facing a shareholder
lawsuit for the large share value loss that ensued from its transgender advocacy. Target regularly uses its reputation and
corporate dollars to support LGBTQ causes and organizations. Target is a platinum partner of the Human Rights
Campaign (HRC), and has donated over $2.1 million to the Gay, Lesbian and Straight Education Network (GLSEN).
Target is a signatory of the Business Roundtable's 2019 Statement on the Purpose of Corporation, which promotes
stakeholder capitalism, and is committed to carbon neutrality by 2040. The company denounced various statesa€™
legislative efforts to protect election integrity and security. Target is a member of the MCCA, indicating its focus on
recruiting, retaining, and promoting employees based on race. For these reasons, Target receives a High Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious High Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Target pulled two books off its shelves that upset one Twitter user because of the books’ critical stances towards transgender
ideology (1). This book banning included Irreversible Damage by Abigail Shrier (2). Target also abruptly stopped selling Matt Walsh’s
previously best-selling children’s book (3). Target is currently facing a shareholder lawsuit for the $12 billion share value loss that
ensued from its transgender advocacy (4)(5). Target received a score of 952023 Corporate Equality Index (CEI) from the Human
Rights Campaign (HRC), a political stakeholder group. The company recruits employees based on sexual identity issues. The
company discriminates against vendors that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues
over merit (6)(7)

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.
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https://www.nationalreview.com/2021/07/target-hits-books/
https://www2.cbn.com/news/us/all-over-again-target-removes-abigail-shriers-book-critical-transgender-agenda
https://www.theblaze.com/news/matt-walsh-says-his-bestselling-johnny-the-walrus-book-was-removed-from-amazon-s-lgbtq-section-as-well-as-target-com-the-canceling-begins
https://aflegal.org/america-first-legal-sues-target-corporation-on-behalf-of-shareholder-for-making-misleading-statements-regarding-managements-reckless-esg-and-dei-mandates-that-cost-shareholders-over-12-billi/
https://www.nbcnews.com/nbc-out/out-news/target-sued-investor-backlash-lgbtq-merchandise-rcna98963
https://www.hrc.org/resources/buyers-guide/target-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
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TargetRC CEl rating indicates the company will not donate to non-religious charities unless they embrace controversial sexual identity
policies (1)(2). Target does not have an employee matching program, but it donates to a wide variety of different causes corporately.
These organizations cannot be “religious organizations for religious purposes,” though the company does not have a written policy
prohibiting donations to religious organizations that engage in nonsectarian community work (3).

Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.

Targetindicates the company forces employees to attend multiple, controversial trainings on gender identity, sexual orientation,
transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its employees and a specific
benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2). Target does not provide
viewpoint protections for its employees3)(4).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom High Risk
of expression.

Targetng indicates the company agrees to allow a controversial stakeholder group focused on sexual identity issues to dictate
marketing or advertising strategy (1)(2). By doing so, the company risks dividing employees, alienating customers and harming
shareholders. Target advocated against the Georgia voting integrity bill (3). Target has supported the Equality Act and led the fight on
“gender-inclusive” restrooms until a boycott caused the company to install private stalls (4)5)(6) The company opposed the Florida
Parental Rights in Education Act, which would prohibit teaching gender identity and sexual orientation to kids in K-3rd grade (7). CEO
Brian Cornell is a member of the Business Roundtable and signed its 2019 Statement on the Purpose of Corporation, which promotes
stakeholder capitalism over traditional obligations to shareholders and customers (8)(9). Targetis a Ceres Network Member,
committed to net zero carbon emissions by 2040 (10)(11). To celebrate LGBTQ Pride month in 2023, Target sold compression tops
and binders sized for preteens and baby-sized “tuck-friendly” swimsuits (12)(13). CEO Brian Cornell suggested that conservative
customers boycotting the company due to sales of transgender-themed merchandise were more dangerous than rioters from the
2020 George Floyd protests (14). Despite intense backlash, Target doubled down on its LGBTQ Pride advocacy in November by
releasing LGBTQ holiday ornaments (1516).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Target provides a benefits package for employees which covers travel/lodging costs for an abortion and transgender medical
transgender related costs for its employees and their children, including paid short-term leave, puberty blockers, cross-sex hormones,
chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging. Additionally, the company has pledged
philanthropic support of at least one organization or event that promotes sex and gender ideology (7)(8). By allowing a political
stakeholder group to dictate operations, the company increases health care costs and risks dividing employees, alienating customers
and harming shareholders. Target sells LGBTQ youth apparel, including apparel designed to promote Satanism, abortion, and
transgenderism by a proclaimed Satanist designer (9)(10)(11). The company pledged $110 million toward racial justice, though it is
unclear how much is going toward ideological groups (12)(13). Target is a Platinum Sponsor of the HRC and donates to the Gay,
Lesbian and Straight Education Network (GLSEN) (14)(15). 16). The company has also donated to the National Urban League (17)(
18). Target funded the Boise Pride event, featuring drag shows with children as young as 11 years old (19). The company is a Bronze
sponsor of Out and Equal and a corporate partner of the National LGBT Chamber of Commerce (20)(21). Target is a member of the
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https://www.hrc.org/resources/buyers-guide/target-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://corporate.target.com/corporate-responsibility/philanthropy/grants-faqs
https://www.hrc.org/resources/buyers-guide/target-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://corporate.target.com/corporate-responsibility/responsible-sourcing/social-compliance/labor-and-human-rights
https://corporate.target.com/_media/TargetCorp/about/Target-Corporation-Code-of-Ethics.pdf
https://www.hrc.org/resources/buyers-guide/target-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.axios.com/corporations-voting-restrictions-5799f170-d713-4ac4-a34e-edacb9842e1f.html
https://corporate.target.com/article/2016/04/target-stands-inclusivity
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://www.hrc.org/press-releases/200-major-u-s-companies-oppose-anti-lgbtq-state-legislation
https://www.hrc.org/press-releases/marriott-hilton-american-airlines-and-airbnb-join-150-major-u-s-companies-to-oppose-anti-lgbtq-legislation-in-florida
https://www.businessroundtable.org/about-us/members
https://system.businessroundtable.org/app/uploads/sites/5/2023/02/WSJ_BRT_POC_Ad.pdf
https://www.ceres.org/networks/ceres-company-network
https://www.ceres.org/about-us
https://www.forbes.com/sites/lakenbrooks/2022/05/16/for-pride-month-target-is-selling-compression-tops-and-packing-underwear/?sh=4ce40726f90c
https://www.sportskeeda.com/pop-culture/news-about-become-bud-light-2-0-target-s-tuck-friendly-swimwear-sparks-controversy-amid-lgbtq-clothes-backlash
https://www.dailywire.com/news/target-ceo-conservatives-upset-over-trans-merch-more-dangerous-to-employees-than-george-floyd-riots
https://www.msn.com/en-us/news/us/target-sparks-conservative-outrage-over-woke-christmas-ornaments/ar-AA1jYdbm?ocid=entnewsntp&amp;pc=DCTS&amp;cvid=aca02e951d8c4f658047e75e112d3bf5&amp;ei=21
https://www.civicalliance.com/votingaccess/
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://www.cnbc.com/2022/06/28/target-will-cover-employees-travel-to-other-states-for-abortion.html
https://www.nytimes.com/article/abortion-companies-travel-expenses.html
https://www.wsj.com/articles/p-g-target-to-cover-employee-travel-for-abortions-11656449107
https://www.hrc.org/resources/buyers-guide/target-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/target-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://open.substack.com/pub/roddreher/p/mainstreaming-satanism?r=dszyc&amp;utm_campaign=post&amp;utm_medium=web
https://www.washingtonexaminer.com/news/targets-pride-month-designer-satanic-roots
https://www.target.com/c/pride/-/N-5589f
https://corporate.target.com/sustainability-ESG/diversity-equity-inclusion/racial-equity-action-and-change
https://dc.claremont.org/blm-funding-database/
https://www.hrc.org/about/corporate-partners
https://corporate.target.com/corporate-responsibility/philanthropy/corporate-giving
https://www.foxnews.com/media/target-partners-org-pushing-kids-genders-secretly-changed-schools-without-parental-consent
https://corporate.target.com/press/Fact-Sheets/2020/12/Fact-Sheet-Target-s-Giving-to-Support-Social-Justi#:~:text=In%20June%202020%2C%20Target%20and,efforts%20in%20our%20local%20communities.
https://corporate.target.com/article/2020/06/commitments-rebuilding-and-social-justice
https://twitter.com/realchrisrufo/status/1567207337232076801?s=21&amp;t=SRqHK91nf5IJnO7xqMotBA
https://outandequal.org/oe-partners/#
https://nglcc.org/corporate-partners/
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MCCA, indicating its focus on recruiting, retaining, and promoting employees based on race (22)(23).

Uses corporate political contributions for ideological, non-business purposes. High Risk

Target'indicates the company publicly advocated for controversial sex and gender ideology through local, state or federal legislation
or initiatives (1)(2). By allowing a political stakeholder group to dictate operations, the company risks dividing employees, alienating
customers and harming shareholders. has donated to the Equality PAC (3)(4).

The contents of this website and related resources (collectively, the "materials”) are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://mcca.com/membership/
https://mcca.com/membership/corporate-members-membership-list/
https://www.hrc.org/resources/buyers-guide/target-corp.-2
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/target-corp/C00098061/candidate-recipients/2022
https://www.fec.gov/data/committee/C00098061/?tab=spending

