
Royal Caribbean Group
Subsidiaries: Royal Caribbean International, Celebrity Cruises, TUI
Cruises, Hapag-Lloyd, Wamos Air
Locations: Florida (HQ)
Industries: Media and Entertainment

RISK LEVEL:

Medium Risk

DESCRIPTION:

Royal Caribbean Group often yields to political activism in shaping corporate governance, potentially alienating

consumers, dividing employees, and harming shareholders. The company implements race and identity-based policies

that replace merit, excellence, and integrity with preferential treatment and outcomes. Royal Caribbean Group

occasionally embraces corporate initiatives that redirect its central focus from business goals to partisan policies and

divisive issues at times. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

RCG received a score of 70 on the 2025 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political

stakeholder group. The company recruits employees based on sexual identity issues. The company discriminates against vendors

that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). RCG integrates ESG into

its business practices. From its 2022 ESG Report: "Grounded in our values, our ESG framework is embedded in our culture and

extends across every part of our operations" (3). However, RCG has not publicly canceled customers, suppliers, or vendors based on

political views or religious beliefs (4).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

RCG's HRC 2025 CEI rating indicates the company will not donate to non-religious charities unless they embrace controversial

sexual identity policies (1)(2). RCG does not appear to discriminate against religious organizations based on views or beliefs. The

company's charitable giving focus areas are "sustain the planet, energize communities, and accelerate innovation" (3).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

RCG implemented unconscious bias training for its employees in 2022 and prioritizes diversity in its supply chain (1)(2). RCG does

not provide viewpoint protection for its employees (3).
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https://www.hrc.org/resources/buyers-guide/royal-caribbean-group-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.royalcaribbeangroup.com/wp-content/uploads/2023/05/RCG_ESG_Report_2022-1.pdf
https://www.rclinvestor.com/content/uploads/2020/12/Royal-Caribbean-Code-of-Business-Conduct-and-Ethics.pdf
https://www.hrc.org/resources/buyers-guide/royal-caribbean-group-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.royalcaribbeangroup.com/wp-content/uploads/2024/04/Community-Impact-Report.pdf
https://www.royalcaribbeangroup.com/wp-content/uploads/2023/05/RCG_ESG_Report_2022-1.pdf
https://www.royalcaribbeangroup.com/wp-content/uploads/2023/05/RCG_ESG_Report_2022-1.pdf
https://www.rclinvestor.com/leadership-governance/corp-gov/human-rights-statement/#:~:text=We%20promote%20and%20are%20committed%20to%20attracting%2C%20developing%2C,any%20discrimination%20in%20respect%20of%20employment%20and%20occupation.


Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Royal Caribbean International, a subsidiary of RCG, was recognized as "Gay Travel Approved" and Royal Caribbean Cruises

promotes that it hosts LGBT weddings, vow renewals, and ceremonies (1). The company opened the first net zero cruise terminal in

Galveston and committed to achieving net zero emissions by 2050 (2). RCG formed an Executive Diversity Council and its CEO is a

signatory to the CEO's for Gun Safety (3)(4). The company's former CEO, Richard D. Fain, signed the CEO Action for Diversity &

Inclusion pledge, which includes a commitment to promote DEI through bias education training in the workplace (5)(6).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

RCG's HRC 2025 CEI rating indicates the company covers transgender related costs for its employees and their children, including

paid short-term leave, puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, 

travel and lodging. By allowing a political stakeholder group to dictate operations, the company increases health care costs and risks

dividing employees, alienating customers and harming shareholders (1)(2). RCG is a corporate partner of the National LGBT

Chamber of Commerce (3). Otherwise, there are no publicly known cases of RCG using corporate funds to advance ideological

causes, organizations, or policies (4).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

RCG has not used its PAC donations or lobbying for ideological purposes (1)(2)(3).
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https://www.royalcaribbeanpresscenter.com/press-release/1284/gaytravelcom-recognizes-royal-caribbean-international-as-gay-travel-approved/#:~:text=The%20global%20cruise%20line%2C%20a,exciting%20destinations%20around%20the%20world.
https://www.royalcaribbeangroup.com/sustainability/
https://www.royalcaribbeangroup.com/wp-content/uploads/2023/05/RCG_ESG_Report_2022-1.pdf
https://www.ceosforgunsafety.org/pages/letter
https://www.ceoaction.com/ceos/?Sort=Alphabet&companyLetters=R&page=2
https://web.archive.org/web/20240805213005/https:/www.ceoaction.com/pledge/
https://www.hrc.org/resources/buyers-guide/royal-caribbean-group-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://web.archive.org/web/20250113103612/https://nglcc.org/corporate-partners/
https://projects.propublica.org/nonprofits/search?q=Royal+Caribbean
https://www.opensecrets.org/political-action-committees-pacs/royal-caribbean-group/C00869230/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00869230&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/royal-caribbean-group/lobbying?id=D000037257&lobbillscycle=2022

