
Comcast
Subsidiaries: NBCUniversal, Bravo, E!, Telemundo
Locations: Pennsylvania (HQ)
Industries: Media and Entertainment, Telecommunication Services

RISK LEVEL:

High Risk

DESCRIPTION:

Comcast is High Risk. The company yields to political activism in shaping corporate governance, potentially alienating

consumers, dividing employees, and harming shareholders. The company implements race and identity-based policies

that replace merit, excellence, and integrity with preferential treatment and outcomes. Comcast embraces corporate

initiatives that redirect its central focus from business goals to partisan policies and divisive issues. This approach fails

to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

High Risk

In 2018, Comcast fired a long-term employee over alleged ties to the Proud Boys group after public pressure from activists. It does

not seem that the employee engaged in any illegal behavior (1)(2). In 2020, Comcast cut ties with a lobbyist who issued criticisms of

Black Lives Matter (3). Comcast received a score of 100 on the 2025 Corporate Equality Index (CEI) from the Human Rights

Campaign (HRC), a political stakeholder group. The company recruits employees based on sexual identity issues. The company

discriminates against vendors that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (4

)(5). 

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

Comcast's HRC 2025 CEI rating indicates the company will not donate to non-religious charities unless they embrace controversial

sexual identity policies (1)(2). The company does not appear to discriminate against charitable organizations based on views or

beliefs (3)(4).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

Comcast's HRC 2025 CEI rating indicates the company forces employees to attend multiple, controversial trainings on gender

identity, sexual orientation, transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its

employees and a specific benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2). 

The company does not provide viewpoint protections for its employees (3).
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https://thehill.com/blogs/blog-briefing-room/news/416869-comcast-fires-employee-who-is-allegedly-a-proud-boys-member
https://www.phillymag.com/news/2018/11/14/comcast-fires-proud-boys-employee/
https://www.bloomberg.com/news/articles/2020-06-30/comcast-cuts-ties-to-lobbyist-who-criticized-black-lives-matters#xj4y7vzkg
https://www.hrc.org/resources/buyers-guide/comcast-nbcuniversal-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/buyers-guide/comcast-nbcuniversal-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://corporate.comcast.com/values/report/2019/community-impact
https://web.archive.org/web/20250413103335/https://s46512.p629.sites.pressdns.com/wp-content/uploads/dlm_uploads/2019/05/ComcastNBCU_print_0730-web.pdf
https://www.hrc.org/resources/buyers-guide/comcast-nbcuniversal-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://jobs.comcast.com/media/file/jobs/2019/12/Comcast-India-EEO-Policy.pdf


Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Comcast's HRC 2025 CEI rating indicates the company agrees to allow a controversial stakeholder group focused on sexual identity

issues to dictate marketing or advertising strategy. By doing so, the company risks dividing employees, alienating customers and

harming shareholders (1)(2). The company signed an open letter endorsing the Equality Act, a contentious proposal to amend the

1964 Civil Rights Act by adding sexual orientation and so-called gender identity as protected categories. The legislation would, among

other implications, grant biological men access to women-only spaces such as sports teams and public restrooms, and compel

healthcare providers to deliver sex-denying healthcare and has issued statements opposing the Georgia election security bill (3)(4)(5).

CEO Brian Roberts is a member of the Business Roundtable and signed its 2019 Statement on the Purpose of a Corporation, which

promotes stakeholder capitalism over traditional obligations to shareholders (6)(7). The company opposed various state and local

legislation intended to protect parental rights, girls' sports, bathroom facilities, and gendered spaces (8)(9).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Comcast provides a benefits package for employees that covers travel/lodging costs for an abortion and transgender medical

procedures for covered employees and dependents, including children (1)(2)(3)(4). Comcast's HRC 2025 CEI rating indicates the

company covers transgender related costs for its employees and their children, including paid short-term leave, puberty blockers,

cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging. Additionally, the

company has pledged philanthropic support of at least one organization or event that promotes sex and gender ideology. By allowing

a political stakeholder group to dictate operations, the company increases health care costs and risks dividing employees, alienating 

customers and harming shareholders (5)(6). The company was a Gold Tier corporate sponsor of the Trevor Project, an organization

that advocates for controversial sex and gender ideology, including "gender transition" drugs and surgeries for minors, through

legislation, litigation, advertising, and PR campaigns. The organization also hosts online chatrooms that allow adults to communicate

with minors as young as 13 about sexually explicit topics. Adults in these chatrooms have encouraged minors to adopt transgender

identities and withhold this information from their parents (7)(8)(9)(10)(11). The company donated $100 million dollars to the Black

Lives Matter movement and related causes (12)(13)(14). The company has also donated to multiple United Way chapters, some of

which may have donated to Planned Parenthood (15). The company is a bronze sponsor of the HRC, a silver sponsor of Out and

Equal, and a corporate partner of the NGLCC (16)(17)(18). Comcast is a member of the MCCA, indicating its focus on recruiting,

retaining, and promoting employees based on race (19)(20). The company is a coalition member of OneTen, appearing to prioritize

diversity over merit in its hiring (21)(22)(23)(24). Comcast NBC was a Bronze level sponsor of the 2025 HRC National Dinner (25).

Otherwise, there are no publicly known cases of the company using corporate funds to advance ideological causes, organizations, or

policies (26).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

High Risk

Comcast's HRC 2025 CEI rating indicates the company publicly advocated for controversial sex and gender ideology through local, 

state or federal legislation or initiatives. By allowing a political stakeholder group to dictate operations, the company risks dividing

employees, alienating customers and harming shareholders (1)(2). The company donated to the Equality PAC but has not lobbied for

ideological purposes (3)(4)(5).
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https://www.hrc.org/resources/buyers-guide/comcast-nbcuniversal-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://web.archive.org/web/20250428105719/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.washingtonpost.com/politics/2021/07/22/voting-georgia-donations/
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https://www.businessroundtable.org/about-us/members
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://web.archive.org/web/20230301034746/https://freedomforallamericans.org/business-statement-on-anti-lgbtq-state-legislation/
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
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https://www.thetrevorproject.org/advocacy/
https://www.thetrevorproject.org/research-briefs/gender-affirming-care-for-youth/
https://www.thetrevorproject.org/visit-trevorspace/
https://www.nationalreview.com/news/lgbtq-org-that-hosts-sexually-explicit-chatroom-racks-up-major-corporate-partnerships-millions-in-donations/
https://web.archive.org/web/20241226210016/https:/www.thetrevorproject.org/corporate-partners/
https://corporate.comcast.com/commitment
https://www.latimes.com/entertainment-arts/business/story/2020-06-08/comcast-unveils-100-million-social-justice-plan-amid-george-floyd-protests
https://dc.claremont.org/blm-funding-database/
https://web.archive.org/web/20230315070122/http://update.comcast.com/wp-content/uploads/sites/33/dlm_uploads/2020/11/2019-Form-990-PF1.pdf
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https://web.archive.org/web/20240521030700/https://outandequal.org/oe-partners/#
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https://www.hrc.org/resources/buyers-guide/comcast-nbcuniversal-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/comcast-corp/C00248716/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00248716&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/comcast-corp/lobbying?id=D000000461&lobbillscycle=2023


The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in

the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
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materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result

from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.

© 1792 Exchange 2023

Page 3 of 3


