
The Scoular Company
Locations: Nebraska (HQ)
Industries: Food and Staples Retailing

RISK LEVEL:

Lower Risk

View this company on 1792 Exchange: https://1792exchange.com/company/the-scoular-company/

DESCRIPTION:

The Scoular Company is Lower Risk. The company does not yield to political activism in shaping corporate governance,

preventing initiatives that potentially alienate consumers, divide employees, and harm shareholders. The company

implements race and identity-based policies that replace merit, excellence, and integrity with preferential treatment and

outcomes. Overall, The Scoular Company does not embrace corporate initiatives that redirect its central focus from

business goals to partisan policies and divisive issues. This approach protects free exercise, free speech, and free

enterprise."

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Lower Risk

The Scoular Company has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (1).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Lower Risk

The Scoular Company does not appear to discriminate against charitable organizations based on views or beliefs. The company's

charitable giving focus areas are "employee passions, food insecurity, rural communities, and mental health of our employees and

community partners around the world" (1)(2).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

Medium Risk

The Scoular Company does not provide viewpoint protections for its employees (1)(2).

Corporate Governance and Public Policy
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https://1792exchange.com/company/the-scoular-company/
https://www.scoular.com/wp-content/uploads/2020/10/ScoularCoC_2020.pdf
https://www.scoular.com/wp-content/uploads/2022/11/2022-Sustainability-Report-Web.pdf
https://www.scoular.com/who-we-are/community-involvement/
https://www.scoular.com/careers/diversity-inclusion/
https://myjobs.adp.com/scoularcareers/cx?__tx_annotation=false&c=1174715&d=ExternalCareerSite%20%5Brecruiting.adp.com%5D&sor=adprm


Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

The Scoular Company supports DEI within its business practices, employing a "Chief Diversity Officer" (1). The company supports

DEI within its business practices, stating that "diversity and inclusion are crucial components to Scoular's long-term strategy" (2).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Medium Risk

The Scoular Company funds the Omaha Community Foundation, which in turn funds the ACLU (1)(2). Otherwise, there are no

publicly known cases of the company using its corporate funds to advance ideological causes, organizations, or policies (3).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

The Scoular Company has not used its PAC donations or lobbied for ideological purposes (1)(2)(3).
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https://www.scoular.com/blog/new-employee-resource-group-focusing-on-diversity-inclusion/
https://www.scoular.com/wp-content/uploads/2021/06/Diversity_Inclusion_Brochure.pdf
https://projects.propublica.org/nonprofits/organizations/363323189/202212799349101401/full
https://projects.propublica.org/nonprofits/organizations/470645958/202233199349328203/full
https://projects.propublica.org/nonprofits/search?q=The+Scoular+Company
https://www.opensecrets.org/political-action-committees-pacs/scoular-co/C00293076/pac-to-pac/2022
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00293076&min_date=01%2F01%2F2018&max_date=12%2F31%2F2023
https://www.opensecrets.org/orgs/scoular-co/lobbying?id=D000028953

