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SXCHANG=

Cy = Saks Fifth Avenue LLC RISK LEVEL:

Locations: New York (HQ)
Industries: Consumer Durables and Apparel

Medium Risk

DESCRIPTION:

Saks Fifth Avenue often yields to political activism in shaping corporate governance, potentially alienating consumers,
dividing employees, and harming shareholders. The company implements race and identity-based policies that replace
merit, excellence, and integrity with preferential treatment and outcomes. Saks Fifth Avenue occasionally embraces
corporate initiatives that redirect its central focus from business goals to partisan policies and divisive issues at times.

This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR Medium Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Saks Fifth Avenue received a score of 25 on the 2025 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a
political stakeholder group. The company recruits employees based on sexual identity issues. The company discriminates against
vendors that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). However, Saks
has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (3).

Charitable giving (including employee matching programs) policies or practices discriminate Lower Risk
against charitable organizations based on views or religious beliefs.

Saks Fifth Avenue does not appear to discriminate against charitable organizations based on views or beliefs. The company's
charitable giving focus areas are "mental health awareness, education, and care" (1).

Employment policies fail to protect against viewpoint or other discrimination and/or are High Risk
ideological in nature.

Saks Fifth Avenue states its determination to "embed principles of diversity, equity and inclusion throughout our employee
engagement programs and required training programs" focusing on issues including "unconscious bias" and "gender equality” (1).
Saks Fifth Avenue does not provide viewpoint protections for its employees (2).

Corporate Governance and Public Policy

Page 1 of 2


https://www.hrc.org/resources/buyers-guide/saks-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://pressroom.saks.com/static-files/a40e4a4d-d182-4744-9adc-51b426751665
https://www.saksfifthavenue.com/c/content/saks-foundation
https://www.saksfifthavenue.com/diversity-at-saks
https://www.careersatsfa.com/
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Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

Saks Fifth Avenue launched a campaign called "Show Your Pride" in which the company featured stories of members of the LGBTQ
community (1)(2). Saks OFF 5th's CEO, Rob Brooks, signed the "CEO Action for Diversity & Inclusion Pledge", which includes a
commitment to promote DEI through bias education training in the workplace (3)(4). The company also established a Diversity
Council (5).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Saks Fifth Avenue "continues to support the Stonewall Inn Gives Back Initiative, an organization paving the way for the LGBTQ+
community with the goal of eliminating ... social intolerance" (1)(2). The company is a Gold Tier corporate sponsor of the Trevor
Project, an organization that advocates for controversial sex and gender ideology, including "gender transition" drugs and surgeries
for minors, through legislation, litigation, advertising, and PR campaigns. The organization also hosts online chatrooms that allow
adults to communicate with minors as young as 13 about sexually explicit topics. Adults in these chatrooms have encouraged minors

$100,000 to the Trevor Project, a hotline for those who identify as LGBTQ (8).

Uses corporate political actions and/or financial contributions for ideological, non-business N/A
purposes.

Saks Fifth Avenue's PAC has been defunct since 2014 and the company has not reported on its lobbying at this time (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and
distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://wwd.com/fashion-news/fashion-scoops/brands-celebrating-2022-pride-month-1235191853/
https://www.saksfifthavenue.com/c/the-edit-content/053122/lgbtq-fashion
https://web.archive.org/web/20240519235954/https://www.ceoaction.com/ceos/
https://web.archive.org/web/20240805213005/https:/www.ceoaction.com/pledge/
https://www.ceoaction.com/actions/dei-council/
https://www.prnewswire.com/news-releases/saks-fifth-avenue-celebrates-the-lgbtq-community-in-honor-of-pride-and-partners-with-the-stonewall-inn-gives-back-initiative-for-fourth-consecutive-year-301557654.html
https://www.saksfifthavenue.com/c/the-edit-content/053122/lgbtq-fashion
https://www.thetrevorproject.org/advocacy/
https://www.thetrevorproject.org/research-briefs/gender-affirming-care-for-youth/
https://www.thetrevorproject.org/visit-trevorspace/
https://www.nationalreview.com/news/lgbtq-org-that-hosts-sexually-explicit-chatroom-racks-up-major-corporate-partnerships-millions-in-donations/
https://www.thetrevorproject.org/corporate-partners/
https://projects.propublica.org/nonprofits/organizations/631207483/202243509349100409/full
https://www.opensecrets.org/political-action-committees-pacs/saks-inc/C00332965/summary/2022
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00332965&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/saks-inc/lobbying?id=D000028868&lobbillscycle=2018

