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Nike RISK LEVEL:

! Subsidiaries: Converse
V Locations: Oregon (HQ)

Industries: Consumer Durables and Apparel

High Risk

DESCRIPTION:

Nike scored a 100 on the 2023 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political
stakeholder group. By complying with the HRC&€™s controversial demands, Nike increases the risk of dividing
employees, alienating customers and harming shareholders. The company covers transgender-related medical costs for
its employees and their children and provides specific sexual orientation and gender identity-based benefits. It also uses
sex and gender ideology criteria in employee recruitment, vendor selection, marketing, and philanthropic support. Nike
forces employees to undergo multiple ideological trainings and uses its reputation, corporate funds, and political
influence to support controversial sex and gender ideologies, organizations, and legislation. Nike provides a benefits
package for employees which covers travel/lodging costs for an abortion and transgender medical procedures for
covered employees and dependents, including children. America First Legal filed a letter with the EEOC requesting a
civil rights investigation into Nike over discriminatory practices in hiring. The company is a Gold Corporate Partner of the
HRC and a corporate partner of the NGLCC. Nike and Converse have donated to Planned Parenthood. Nike pledged
over $40 million to BLM and related causes. Nike regularly uses its reputation to promote gender ideology and is
committed achieving to carbon neutrality by 2040. The company opposed various state and local legislation intended to
protect parental rights, girlsa€™ sports, bathroom facilities, and gendered spaces. Nike also donates to the Equality
PAC and lobbies in an ideological manner. The company is a member of the MCCA, indicating its focus on recruiting,

retaining, and promoting employees based on race. For these reasons, Nike receives a High Risk rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious High Risk
beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Nike received a score of 100recruits employees based on sexual identity issues. The company discriminates against vendors that do
not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). 2)(3). Nike laid off other
employees due to their noncompliance with Nike’s vaccination policy as well (4).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

Nikel)(2).
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https://www.hrc.org/resources/employers/search?q=Nike
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.law.com/2023/06/14/nike-accused-of-placing-burden-on-former-employee-to-prove-religiousness-for-covid-19-vaccine-exemption/?slreturn=20230802212934
https://www.newsweek.com/these-companies-are-firing-unvaccinated-employees-scotus-mulls-biden-vaccine-mandate-1669146
https://www.oregonlive.com/business/2022/01/nike-columbia-sportswear-plan-to-start-firing-unvaccinated-employees.html?e=97402f0cef7c8808fdb7047717695eaf&amp;utm_source=Sailthru&amp;utm_medium=email&amp;utm_campaign=New%20Campaign&amp;utm_term=Newsletter_breaking_news
https://www.hrc.org/resources/employers/search?q=Nike
https://www.hrc.org/resources/corporate-equality-index-criteria
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Employment policies fail to protect against discrimination based on political affiliation/views High Risk
and/or religion.

Nikeindicates the company forces employees to attend multiple, controversial trainings on gender identity, sexual orientation,
transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its employees and specific
benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2). Nike does not provide
viewpoint protections for its employees (3). America First Legal filed a letter with the EEOC requesting a civil rights investigation into
Nike over discriminatory practices in hiring (4)(5).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom  High Risk
of expression.

Nike and its subsidiary, Converse, are members of the Business Coalition for the Equality Act (12)(3). Nike sponsors Pride Month
advertisements and campaigns for the LGBTQIA community, including its “BETRUE” campaign (4)(5). Nike opposed the Florida
Parental Rights in Education Act, which would prohibit teaching gender identity and sexual orientation to kids in K-3rd grade (6). Nike
CEO John Donahoe is a member of the Business Roundtable and is a Ceres Network Member, committed to net zero carbon
emissions by 2040 (7)(8). Converse supports BLM and publicly opposes alleged police brutality (9). Converse has released PRIDE
collections and a shoe with advertisements that appear demonic (10)(1112)(13)(14). Nikeindicates the company agrees to allow a
controversial stakeholder group focused on sexual identity issues to dictate marketing or advertising strategy (15)(16). By doing so,
the company risks dividing employees, alienating customers and harming shareholders.

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Nike and Converse provides a benefits package for employees which covers travel/lodging costs for an abortion and transgender
company covers transgender related costs for its employees and their children, including paid short-term leave, puberty blockers,
cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging. Additionally, the
company has pledged philanthropic support of at least one organization or event that promotes sex and gender ideology (8)(9). By
allowing a political stakeholder group to dictate operations, the company increases health care costs and risks dividing employees,
alienating customers and harming shareholders. 10). Nike is a Gold Corporate Partner of the HRC and a corporate partner of the
NGLCC (11)(1213)(14)(15). Nike sponsored a transgender biological male for its female clothing line and its subsidiary Converse has
donated nearly $2.5 million to LGBTQ organizations (16)(17)(18). Converse combats racial injustice by partnering with ACLU of MA
and The Theater Offensive (19). Nike is a member of the MCCA, indicating its focus on recruiting, retaining, and promoting
employees based on race (20)(21).

Uses corporate political contributions for ideological, non-business purposes. High Risk

Nikeindicates the company publicly advocated for controversial sex and gender ideology through local, state or federal legislation or
initiatives (1)(2). By allowing a political stakeholder group to dictate operations, the company risks dividing employees, alienating
customers and harming shareholders. Nike3)(4)(5).
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https://www.hrc.org/resources/employers/search?q=Nike
https://www.hrc.org/resources/corporate-equality-index-criteria
http://media.corporate-ir.net/media_files/irol/10/100529/cg/codeofethics.pdf
https://aflegal.org/woke-corporations/
https://aflegal.org/america-first-legal-slams-nike-files-federal-civil-rights-complaint-for-alleged-racial-and-sex-discrimination-against-white-males/
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.hrc.org/press-releases/200-major-u-s-companies-oppose-anti-lgbtq-state-legislation
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://inmagazine.ca/2020/06/nike-declares-this-is-our-time-in-new-pride-month-ad/
https://www.nike.com/betrue
https://www.hrc.org/press-releases/marriott-hilton-american-airlines-and-airbnb-join-150-major-u-s-companies-to-oppose-anti-lgbtq-legislation-in-florida
https://www.businessroundtable.org/about-us/members
https://www.ceres.org/networks/ceres-company-network
https://twitter.com/Converse/status/1268935875695706113
https://hypebeast.com/2019/5/converse-pride-collection-2019
https://twitter.com/Converse/status/1268935875695706113
https://wfanet.org/leadership/garm/members-governance
https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.hrc.org/resources/employers/search?q=Nike
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.dailysignal.com/2015/07/21/meet-the-41-companies-that-donate-directly-to-planned-parenthood/
https://www.partnersforethicalcare.com/planned-parenthood-donors
https://www.nytimes.com/article/abortion-companies-travel-expenses.html
https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://footwearnews.com/business/legal-news/nike-abortion-roe-wade-employee-protection-1203304702/
https://www.hrc.org/resources/employers/search?q=Nike
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/employers/search?q=Nike
https://www.hrc.org/resources/corporate-equality-index-criteria
https://footwearnews.com/business/legal-news/nike-abortion-roe-wade-employee-protection-1203304702/
https://www.hrc.org/about/corporate-partners
https://nglcc.org/corporate-partners/
https://www.sec.gov/divisions/corpfin/cf-noaction/14a-8/2020/ncpprnike050120-14a8-incoming.pdf
https://thehill.com/changing-america/respect/equality/501369-nike-inc-announces-40-million-donation-to-black-community/#:~:text=Nike%20athletic%20company%20announced%20on,police%20continue%20across%20the%20country.
https://claremont.shinyapps.io/BLM_Funding/
https://www.washingtonpost.com/nation/2023/04/06/dylan-mulvaney-transgender-influencer-tiktok/
https://www.nationalreview.com/news/be-inclusive-nike-scolds-critics-of-transgender-influencer-partnership/
https://www.converse.com/c/pride
https://www.converse.com/c/pride
https://mcca.com/membership/
https://mcca.com/membership/corporate-members-membership-list/
https://www.hrc.org/resources/employers/search?q=Nike
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.fec.gov/data/disbursements/?committee_id=C00142786&amp;two_year_transaction_period=2022&amp;data_type=processed
https://www.opensecrets.org/political-action-committees-pacs/nike-inc/C00142786/pac-to-pac/2022
https://www.opensecrets.org/federal-lobbying/clients/bills?cycle=2023&amp;id=D000027998
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The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.

© 1792 Exchange 2023

Page 3 of 3



