
Vulcan Materials Company
Subsidiaries: U.S. Concrete
Locations: Alabama (HQ)
Industries: Commercial and Professional Services, Materials

RISK LEVEL:

Medium Risk

DESCRIPTION:

Vulcan Materials Company often yields to political activism in shaping corporate governance, potentially alienating

consumers, dividing employees, and harming shareholders. The company implements race and identity-based policies

that replace merit, excellence, and integrity with preferential treatment and outcomes. Vulcan Materials occasionally

embraces corporate initiatives that redirect its central focus from business goals to partisan policies and divisive issues

at times. This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Lower Risk

Vulcan Materials has not publicly canceled customers, suppliers, or vendors based on political views or religious beliefs (1).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

Medium Risk

Vulcan Materials charitable giving guidelines require that organizations abide by its nondiscrimination policy, including on the basis of

sexual orientation and gender identity, thereby excluding some religious charities (1)(2).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

Vulcan Materials required all employees to complete anti-bias and diversity training by 2022 (1). The company does not provide

viewpoint protections for its employees (2)(3).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Vulcan Materials supports ESG within its business practices as they have a "Governance Committee oversees all
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https://s1.q4cdn.com/972909340/files/doc_downloads/Business-Conduct-Handbook_v001_h4r48j.pdf
https://s3.amazonaws.com/content.vulcanmaterials.com/vulcan-materials-company-esg/2023/06/2022-VMC-ESG-Report-web.pdf
https://www.vulcanmaterials.com/social-responsibility/vulcan-foundation#general-information
https://s3.amazonaws.com/content.vulcanmaterials.com/vulcan-materials-company-esg/2023/06/2022-VMC-ESG-Report-web.pdf
https://www.vulcanmaterials.com/careers/fair-employment-policy#:~:text=GENERAL%20STATEMENT%3A,illegal%20discrimination%20in%20any%20form.
https://s1.q4cdn.com/972909340/files/doc_downloads/Business-Conduct-Handbook_v001_h4r48j.pdf


ESG matters, including Vulcan's ESG strategies, goals, and policies" (1). The company's former CEO, Tom Hill, signed the CEO

Action for Diversity & Inclusion pledge, which includes a commitment to promote DEI through bias education training in the workplace,

strategize on DEI programs/initiatives with other signatories, and engage boards of directors when developing and evaluating DEI

strategies (2)(3).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

Lower Risk

Vulcan Materials has not used corporate funds to advance ideological causes, organizations, or policies (1).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

Vulcan Materials has not used its PAC donations or lobbying for ideological purposes (1)(2)(3).
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https://s3.amazonaws.com/content.vulcanmaterials.com/vulcan-materials-company-esg/2023/06/2022-VMC-ESG-Report-web.pdf
https://web.archive.org/web/20240519235954/https://www.ceoaction.com/ceos/1
https://web.archive.org/web/20240805213005/https:/www.ceoaction.com/pledge/
https://projects.propublica.org/nonprofits/organizations/630971859/202311709349100221/full
https://www.opensecrets.org/political-action-committees-pacs/vulcan-materials/C00116020/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00116020&two_year_transaction_period=2024&min_date=01%2F01%2F2023&max_date=12%2F31%2F2024
https://www.opensecrets.org/federal-lobbying/clients/bills?cycle=2023&id=D000029725

