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Roper

' RISK LEVEL.:
o = .. Roper Technologies
Locations: Florida (HQ)
Industries: Software and Services, Technology Hardware and Equipment
Medium Risk

DESCRIPTION:

Roper Technologies often yields to political activism in shaping corporate governance, potentially alienating consumers,
dividing employees, and harming shareholders. The company implements race and identity-based policies that replace
merit, excellence, and integrity with preferential treatment and outcomes. Roper Technologies occasionally embraces
corporate initiatives that redirect its central focus from business goals to partisan policies and divisive issues at times.

This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR Medium Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

Roper Technologies promotes divisive sex and gender policies. Its Supplier Code of Conduct requires international vendors to include
sexual orientation and gender identity in their nondiscrimination policy (1). However, the company has not publicly canceled
customers, suppliers, or vendors based on political views or religious beliefs.

Charitable giving (including employee matching programs) policies or practices discriminate N/A
against charitable organizations based on views or religious beliefs.

Roper Technologies does not publish charitable giving guidelines.

Employment policies fail to protect against viewpoint or other discrimination and/or are Lower Risk
ideological in nature.

Roper Technologies protects its employees against viewpoint discrimination (1). The company holds employee DEI trainings such as
transgender inclusivity, unconscious bias, microaggressions, and being an inclusive leader (2).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk

expression.

Roper Technologies has committed to public advocacy for LGBTQ causes. Its subsidiary, Deltek, incorporates gender pronouns in
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https://www.ropertech.com/wp-content/uploads/2022/04/9-Supplier-Code-of-Conduct.pdf
https://www.ropertech.com/wp-content/uploads/2022/04/5-Human-Rights-Policy.pdf
https://www.ropertech.com/wp-content/uploads/2022/04/Roper-2021-ESG-Report.pdf
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email signatures (1). The company is a founding member of OneTen, which has a mission to spread DEI in corporate America, and
Roper's CEO is on OneTen's Board of Directors (2)(3). Roper Technologies "actively integrates DEI principles into the best practice
procedures for hiring, developing, and engaging our employees" (4). Roper Technologies and its subsidiaries incorporate ESG into all
of its business practices (5). The company's CEO is a member of the Business Roundtable, which supports stakeholder capitalism
over traditional shareholder obligations (6).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

Roper Technologies has donated to the Black Lives Matter movement and related causes (1)(2). Both Roper Technologies and
Aderant, a subsidiary of Roper Technologies, are coalition members of OneTen, appearing to prioritize diversity over merit in its hiring
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Uses corporate political actions and/or financial contributions for ideological, non-business N/A
purposes.

Roper Technologies does not operate a PAC or report on its lobbying at this time (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://www.deltek.com/en/blog/pride-month-celebrating-diversity-and-inclusion
https://oneten.org/coalition-partners/
https://www.ropertech.com/wp-content/uploads/2022/04/Roper-2021-ESG-Report.pdf
https://www.ropertech.com/wp-content/uploads/2022/04/Roper-2021-ESG-Report.pdf
https://www.ropertech.com/governance/
https://www.businessroundtable.org/about-us/members
https://claremont.shinyapps.io/BLM_Funding/
https://www.ropertech.com/wp-content/uploads/2022/04/Roper-2021-ESG-Report.pdf
https://web.archive.org/web/20240416211038/https://web.archive.org/web/20240416211038/https://oneten.org/coalition-members/
https://web.archive.org/web/20240326035303/https://oneten.org/about-us/our-partners/#opportunity2
https://web.archive.org/web/20231006013337/https://oneten.org/wp-content/uploads/2023/05/oneten-case-study-black-talent.pdf
https://www.opensecrets.org/political-action-committees-pacs/lookup?txt=Roper+Technologies
https://www.fec.gov/search/?query=Roper+Technologies&type=candidates&type=committees&type=site
https://www.opensecrets.org/federal-lobbying/clients/summary?id=D000056236

