
Eddie Bauer
Locations: Washington (HQ)
Industries: Consumer Durables and Apparel

RISK LEVEL:

Medium Risk

DESCRIPTION:

Eddie Bauer vets vendors according to LGBTQ policies and does not provide its employees with protections against

viewpoint discrimination, but has not publicly terminated business relationships based on views or beliefs. The company

covers the cost of "medically necessary transition-related care" for its employees and their children. Eddie Bauer

supports and funds LGBTQ causes and other ideological organizations, like Color of Change. However, Eddie Bauer

has not used its PAC donations for ideological purposes. For these reasons, Eddie Bauer receives a Medium Risk

rating.

Corporate Weaponization

Has denied service to customers, suppliers, or vendors due to their political views or religious

beliefs OR corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

SPARC Group LLC, Eddie Bauer’s parent company, has received a score of 100 on the Corporate Equality Index. Among other

requirements, this means the company has a written policy pledging to vet vendors for LGBTQ policies (1). Eddie Bauer has not

publicly fired customers, suppliers, or vendors based on political views or religious beliefs.

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

N/A

Eddie Bauer has not published its charitable giving policy (1).

Employment policies fail to protect against discrimination based on political affiliation/views

and/or religion.

High Risk

Eddie Bauer does not provide its employees with protection against viewpoint discrimination (1).

Corporate Governance and Public Policy

Uses corporate reputation to support ideological causes and/or organizations hostile to freedom

of expression.

High Risk

Eddie Bauer has committed to public advocacy for LGBTQ causes through the promotion of “queer-focused outdoor groups” like
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https://www.hrc.org/resources/buyers-guide/sparc-group-llc
https://www.eddiebauer.com/content/be-the-change
https://ebmain-eddiebauer.icims.com/jobs/search?hashed=-435623482&amp;mobile=false&amp;width=1030&amp;height=500&amp;bga=true&amp;needsRedirect=false&amp;jan1offset=-300&amp;jun1offset=-240


LGBTQ Outdoors, Queer Climbing Collective, and OutCycling (1). In 2020, Eddie Bauer used its corporate reputation to support Black

Lives Matter (2)(3). Eddie Bauer sells LGBTQ Pride Merchandise (4).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

SPARC Group LLC, Eddie Bauer’s parent company, has a perfect score on the HRC’s 2022 Corporate Equality Index. This score

indicates the company covers the cost of “medically necessary transition-related care” for its employees and their children (1)(2). 

Eddie Bauer funds the Colors of Change (3). It also allocated funds for its “One Outside Firm Grant” and “The Venture Out Project” to

promote the LGBTQ community (4)(5).

Uses corporate political contributions for ideological, non-business purposes. N/A

Eddie Bauer has not used its PAC donations for ideological purposes. The PAC is not currently active (1).
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https://www.eddiebauer.com/stories/get-outdoors-but-make-it-gay/
https://www.facebook.com/EddieBauer/photos/a.393199553513/10159251308713514
https://twitter.com/eddiebauer/status/1268675878093012992?lang=en
https://www.eddiebauer.com/p/13302676/men
https://www.hrc.org/resources/buyers-guide/sparc-group-llc
https://reports.hrc.org/corporate-equality-index-2022
https://www.eddiebauer.com/campaign/sustainability
https://www.eddiebauer.com/campaign/one-outside-film-grant
https://www.eddiebauer.com/campaign/the-venture-out-project
https://www.opensecrets.org/political-action-committees-pacs/eddie-bauer/C00166884/summary/2008

