
Albertsons
Subsidiaries: Acme Markets, Carrs Safeway, Haggen, Jewel-Osco, Kings,
Pavillions, Plated, Randalls, Safeway, Shaw's and Star Market, Tom
Thumb, United Supermarkets, Vons, Safeway
Locations: Idaho (HQ)
Industries: Food and Staples Retailing

RISK LEVEL:

Medium Risk

DESCRIPTION:

Albertsons is Medium Risk. The company often yields to political activism in shaping corporate governance, potentially

alienating consumers, dividing employees, and harming shareholders. The company elevates merit, excellence, and

integrity ahead of race and identity-based policies. Albertsons occasionally embraces corporate initiatives that redirect

its central focus from business goals to partisan policies and divisive issues at times. This approach fails to safeguard

free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR

corporately boycotts, divests, or sanctions regions, people groups, or industries.

Medium Risk

Albertsons received a score of 45 on the 2025 Corporate Equality Index (CEI) from the Human Rights Campaign (HRC), a political

stakeholder group. The company recruits employees based on sexual identity issues. The company discriminates against vendors

that do not promote divisive sex and gender policies, indicating it prioritizes sexual issues over merit (1)(2). However, the company 

has not canceled customers, suppliers, or vendors based on political views or religious beliefs (3).

Charitable giving (including employee matching programs) policies or practices discriminate

against charitable organizations based on views or religious beliefs.

High Risk

Albertsons' HRC 2025 CEI rating indicates the company will not donate to non-religious charities unless they embrace controversial

sexual identity policies (1)(2). The company does not appear to discriminate against charitable organizations based on views or

beliefs. Albertsons' charitable giving focus areas are "local churches, schools, and nonprofits" (3)(4).

Employment policies fail to protect against viewpoint or other discrimination and/or are

ideological in nature.

High Risk

Albertsons states that "requiring a transgender individual (customer or employee) to use the restroom of her gender at birth would be

a form of transgender discrimination prohibited by our Company policy" (1). Albertsons operates a supplier diversity program that is

only open to "small and mid-size businesses that are at least 51 percent owned, controlled and operated by women, Black,

indigenous and people of color, LGBTQ+, veterans or people with disabilities" (2)(3). Albertsons' does not provide viewpoint

protections for its employees (4).
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https://www.hrc.org/resources/buyers-guide/albertsons-companies-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://s29.q4cdn.com/239956855/files/doc_downloads/2024/FY24_Q2_VendorCOCandBE_fnl_Digital.pdf
https://www.hrc.org/resources/buyers-guide/albertsons-companies-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.albertsons.com/community-giving.html#1st
https://web.archive.org/web/20230306131518/http://national.albertsonscompaniesfoundation.org/program/volunteering/
https://consumersresearch.org/woke-alert/woke-alert-albertsons/
https://www.albertsonscompanies.com/newsroom/press-releases/news-details/2024/Albertsons-Companies-Seeks-Innovative-Diverse-Owned-Brands-Hosts-Fourth-Annual-Supplier-Diversity-Program/default.aspx
https://consumersresearch.org/woke-alert/woke-alert-albertsons/
https://www.albertsonscompanies.com/about-us/our-policies/notice-of-non-discrimination.html


Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of

expression.

High Risk

Albertsons signed an open letter endorsing the Equality Act, a contentious proposal to amend the 1964 Civil Rights Act by adding

sexual orientation and so-called gender identity as protected categories. The legislation would, among other implications, grant

biological men access to women-only spaces such as sports teams and public restrooms, and compel healthcare providers to deliver

sex-denying healthcare (1). The company also denounced state legislative efforts to reform the voting processes, saying that they

make it "harder to vote, and that can disproportionately impact women and people of color" (2). Albertsons' CEO Vivek Sankaran is a

member of the Business Roundtable, which supports stakeholder capitalism over traditional shareholder obligations (3). The company

supports ESG within its business practices. From its Sustainability page: "The company's new Environmental, Social and Governance

(ESG) framework, called "Recipe for Change," further solidifies Albertsons Cos.' commitment to using its national presence and

resources to drive meaningful, proactive change" (4). The company also supports DEI within its business practices, describing

Diversity, Equity, Inclusion, & Belonging as "key ingredients" in the company's strategy (5)(6). Albertsons hosted "Leading with

Inclusion" workshops (7). The company's CEO, Vivek Sankaran, signed the CEO Action for Diversity & Inclusion pledge, which

includes a commitment to promote DEI through bias education training in the workplace, strategize on DEI programs/initiatives with

other signatories, and engage boards of directors when developing and evaluating DEI strategies (8)(9). Albertsons is committed to

net zero emissions by 2040 (10)(11).

Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom

of expression.

High Risk

Albertsons' HRC 2025 CEI rating indicates the company covers transgender related costs for its employees and their children,

including paid short-term leave, puberty blockers, cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab

monitoring, travel and lodging. By allowing a political stakeholder group to dictate operations, the company increases health care

costs and risks dividing employees, alienating customers and harming shareholders (1)(2). The company donates to a variety of

different charitable causes, including $5 million to nonprofits seeking racial justice, none of which are ideologically driven (3)(4)(5).

Albertsons also funded the Boise Pride event, which featured drag shows with children as young as 11 years old (6). The company is

a partner of the HRC's Foundation (7). Albertsons "participated in the Inclusion, Diversity, Equity & Access (IDEA) Council's Third

Annual Diversity Day Celebration" (8). Albertsons donated $25,000 to "the National Center for Transgender Equality for Education,

which supports boys participating in girls' sports" (9)(10). Safeway, a subsidiary of Albertsons, sponsored the San Francisco Pride

Celebration in 2024 (11)(12). Otherwise, there are no publicly known cases of the company using corporate funds to advance

ideological causes, organizations, or policies (13).

Uses corporate political actions and/or financial contributions for ideological, non-business

purposes.

Lower Risk

Albertsons has not used its PAC donations for ideological purposes and does not engage in lobbying at this time (1)(2)(3).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in

the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional

advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792

Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such

materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
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https://web.archive.org/web/20250428105719/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.facebook.com/albertsonscompanies/posts/albertsons-companies-statement-on-voting-rights-httpsbitly3wxptoh/305810354223161/
https://www.businessroundtable.org/about-us/members
https://www.albertsonscompanies.com/newsroom/press-releases/news-details/2022/Albertsons-Companies-Announces-ESG-Goals-and-Long-Term-Strategies-to-Support-a-More-Sustainable-Future/default.aspx
https://s29.q4cdn.com/239956855/files/doc_downloads/2024/Dec/CorpComm_RFCReport2024.pdf
https://consumersresearch.org/woke-alert/woke-alert-albertsons/
https://web.archive.org/web/20250215054136/https://www.albertsonscompanies.com/our-impact/people/diversity-equity-inclusion/default.aspx
https://web.archive.org/web/20240617165719/https://www.ceoaction.com/ceos/?page=2
https://web.archive.org/web/20240805213005/https:/www.ceoaction.com/pledge/
https://s29.q4cdn.com/239956855/files/doc_downloads/2024/Dec/CorpComm_RFCReport2024.pdf
https://consumersresearch.org/woke-alert/woke-alert-albertsons/
https://www.hrc.org/resources/buyers-guide/albertsons-companies-inc.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.globenewswire.com/news-release/2020/06/10/2046460/0/en/Albertsons-Companies-Commits-5-Million-to-Social-Justice.html
https://web.archive.org/web/20230224233731/http://national.albertsonscompaniesfoundation.org/
https://www.newschannel10.com/2020/06/11/parent-company-united-supermarkets-commits-million-social-justice/
https://twitter.com/realchrisrufo/status/1567207337232076801?s=21&t=SRqHK91nf5IJnO7xqMotBA
https://issuu.com/humanrightscampaign/docs/nd24_program_book
https://consumersresearch.org/woke-alert/woke-alert-albertsons/
https://projects.propublica.org/nonprofits/organizations/912144510/202442509349301809/IRS990ScheduleI
https://consumersresearch.org/woke-alert/woke-alert-albertsons/
https://www.linkedin.com/pulse/safeway-celebrates-pride-month-safeway-awjpc/
https://consumersresearch.org/woke-alert/woke-alert-albertsons/
https://projects.propublica.org/nonprofits/search?q=Albertsons
https://www.opensecrets.org/political-action-committees-pacs/albertsons-companies/C00194084/pac-to-pac/2024
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00194084&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/search?orgs-search-input=Albertsons+LLC
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